ADRIANA SOLANO LUQUE

President, Consejo Colombiano de Seguridad

| am a Business Administrator with an Executive MBA from INALDE
Business School, specializing in Insurance and Social Security. My
strengths include leadership and management skills, as well as
experience in leading company mergers and overseeing insurance
sector companies. | am skilled in designing and executing strategic
plans that comply with management indicators. With my excellent
leadership skills, | can guide teams to achieve desired outcomes
and maximize their performance.

- EXPERIENCE

Colombian Safety Council
Executive President April 2017 — Nowadays

| guide the organization's strategy. | am known for my collaborative leadership style in
establishing a risk management culture in Colombia. | have successfully improved the entity's
strategic direction by creating initiatives and forming technical partnerships that facilitate the
adoption of best practices. My efforts have contributed to transforming the country into a
resilient, safer, healthier work environment.

Global Seguros de Vida S.A.
Operations and Insurance Manager June 2007 - January 2017

As the manager, | oversaw the operational, administrative, and technical processes for all of
the company's products, which included Educational Insurance, Life Annuities, Individual Life
and Group Life Insurance, Voluntary Pensions, Occupational Risks, and Disability and
Survivors’ Insurance. | made sure that all policies were in line with the Strategic Plan and
adhered to current regulations while also implementing continuous improvement practices.

| analyzed sales data and monitored product profitability, updated support applications,
centralized operations, implemented management indicators, led the implementation of
Salesforce for the CRM system, and led the technical and operational aspects of a merger.

Royal & Sun Alliance
Director of Customer Service April 2003 - June 2007

As part of my role, | created and executed service offerings for policyholders while ensuring
compliance with company standards and policies. My efforts resulted in optimal outcomes for
product needs, company requirements, customers, and intermediaries. Additionally, |
developed new procedures for managing the savings component of Individual Life policies
and improved service standards for these policyholders. | also managed the benefits for Life
Annuities policyholders and introduced value-added services that set our company apart from
competitors. In managing claims for Disability and Survivors Insurance (pre-retirement
insurance), | followed legal regulations and company policies. To implement the service
strategy, | aligned with the company's Customer Management program and conducted



customer value analysis, segmentation, and profile identification to develop effective service
strategies.

Royal & Sun Alliance Insurance
Administrative Coordinator July 2001 - April 2003

| created and put in place a management system for Educational Insurance across the country,
which caters to the requirements of both intermediaries and customers while aligning with
the company's policies and product features. Additionally, | established a financing program
for Educational Insurance policies.

Royal & Sun Alliance Insurance
Financial Assistant January 1998 - July 2001

| was responsible for overseeing the national treasury position reconciliation, which involved
coordinating payments to third parties, collecting premiums, and reconciling bank accounts
with branches. Additionally, | negotiated foreign currency transactions to ensure timely
payments to parties abroad and increase profitability. | actively participated in projects aimed
at optimizing financial operations and improving internal procedures within the Financial
Management department. Moreover, | maintained relationships with financial institutions,
stockbrokers, and other entities involved in the company's operations.

EDUCATION

Executive Master in Business Administration (MBA)
INALDE Business School (Bogota)
2011 -2014

Insurance and Social Security Specialist
Universidad de La Sabana (Bogota)
2003-2004

Business Administrator
Universidad de La Sabana (Bogota)
1993-1998

Complementary education

Life and Health Reinsurance Course
Panama, August 2008

Stock Market Management
Universidad de Los Andes
October 1999 - June 2000
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1. Basic information

1.1 Nominee’'s name:

ADRIANA SOLANO LUQUE

1.2 Title:

President

1.3 Company:

Consejo Colombiano de Seguridad (CCS)

1.4 ARISE member since (specified in the ARISE welcome letter):

September 3, 2015

1.5 Current ARISE Board member:

Yes
If “Yes":
First term
Second term
No X

1.6 Network or individual member:

Network Member: My network leader has endorsed my application.
If “Network Member,” please specify which network:

ARISE Colombia

Individual Member (i.e. no network affiliation)


https://www.ariseglobalnetwork.org/join/networks
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2. Curriculum Vitae

2.1 PLEASE ATTACH YOUR CV OR RESUME TO THIS SELF-NOMINATION FORM.

3. Questionnaire

3.1 Please indicate any past or present affiliations and accomplishments related to
Disaster Risk Reduction / Prevention / Resilience / Corporate Social
Responsibility (CSR) / Environmental Social Governance (ESG) (max 200 words)

The Colombian Safety Council (CCS) is constituted as an open association of a technical and non-
profit nature that has been the benchmark for the Colombian industry in safety, health at work,
environmental protection, and sustainability for 69 years, through technical strength, development
of knowledge, dissemination of good practices and innovation, elements that raise the levels of
competitiveness of the Colombian business community, with collective benefits for workers, their
affiliates, and society. In 2013, the CCS promoted an initiative of the private sector and the national
government of Colombia signing the first Memorandum of Understanding to contribute to Disaster
Risk Management from all industries, and in 2015 with the start of the ARISE initiative, the ARISE
Colombia network was formally formed.

From the beginning of my professional experience, | have promoted permanently the strengthening
of knowledge and risk management issues in the private sector as an essential mechanism for
business continuity. In this sense, from the Presidency of the CCS, | have promoted the development
of projects and initiatives with different public and private entities, about various aspects of disaster
risk preparation, response, and reduction. | represent the CCS in the National Committee for Disaster
Risk Reduction and the Secretariat of the Technical Commission for Technological Risks, led by the
National Unit for Disaster Risk Management (UNGRD in Spanish). Likewise, | lead the team of
professionals that work in the National emergency line of Toxicology in agreement with the Ministry
of Health and Social Protection from the Chemical Safety Information Center (CISPROQUIM in
Spanish), through which response and advice are given to toxicological, technological, and toxin
emergencies.

3.2 Please specify if you have the decision-making and support capacities for
ARISE within your company relating to at least one the four ARISE focus areas
(SME resilience, investment, insurance, resilient infrastructure) at

a) Senior level (max 100 words each)

As president of the CCS, | have the support and decision-making capabilities for the prioritized ARISE
focus. From my role, | have technical, logistical, and financial support capabilities focused on
disclosing and supporting aspects related to management in the value and supply chains of
organizations as the greatest strength among the stakeholders involved within the organization that
| lead. The CCS is an organization that brings together a total of 745 affiliates (456 companies and
289 natural persons), with a high percentage of MSMEs. From my role, | have a permanent and direct
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relationship with the insurance companies on risk issues, and from the CCS we impact nearly 78,000
people each year through advice and permanent training on these issues. Likewise, with the support
of the Technical Direction, | lead the different sectoral work committees, such as hydrocarbons,
construction, agribusiness, and mining, among others, giving priority to issues related to resilience
and business continuity, based on adequate knowledge and risk management.

b) Technical level (max 100 words each)

At the level of professional experience, | have 22 years of high experience in the Insurance sector in
Educational Insurance, Life Annuities, Individual Life and Group Life, and Voluntary Retirement Pay, among
others, for which, at a technical level, my other great contribution is ARISE's focus on insurance. Likewise, |
led the ARISE Network for the last 6 years in Colombia, maintaining relationships of mutual support with the
UNGRD and the different members of the networks in the region.

Likewise, the CCS, as the focal point of ARISE in Colombia, since joining the network, | have permanently
management an additional technical and human team that supports the different activities, among which
there are expert personnel in areas of safety and health at work, environment, sustainability, chemical risk,
process safety, management systems, training, audits, among other aspects related to risk management in
organizations.

3.3 Please specify if you have the decision-making and support capacities within
your company relating to other key areas such as Early Warning or Public-
Private Partnership at national or local level (100 words)

From the position of the Presidency, | have the capacity for decision-making and support, mainly related to
public-private associations at the national level. In this regard, the CCS from my leadership has maintained
technical support agreements with the Ministry of Health and Social Protection to support the national
emergency line of Toxicology, and the Ministry of Labor in two agreements for the development of technical
inputs like the Prevention Major Accidents (PPAM), Safety management system for the prevention of major
accidents (SGSPAM), Individual maximum risk level standard, Emergency and Contingency Plan (PEC),
among others.

3.4 Indicate if your company is affiliated with / member of any other global private
sector networks such as the UN Global Compact, World Economic Forum (WEF),
World Business Council for Sustainable Development (WBCSD) International
Chambers of Commerce (ICC), or other private sector network, including of
other UN agencies (please specify) (max 100 words each)

The Colombian Safety Council (CCS), together with Acoplasticos and ANDI since 1993, are the coordinating
entities in Colombia of the Integral Responsibility initiative (Responsible Care®), which is the voluntary
initiative of the global chemical industry that, beyond legislative and regulatory compliance, committing to
companies, national associations of the chemical industry to continuously improve knowledge and
performance in different fields. Also, the CCS is an ally of different international organizations such as the
Latin American Association of Safety and Hygiene at Work (ALASEHT), ACGIH®, the National Safety Council
in the USA, and the National Fire Protection Association (NFPA) and Global Compact.
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3.5 Please list 3 goals which you would aim to achieve as Board Member of ARISE,
specifically within (max 100 words)

a) your 1st year
b) long term

1t year

1.

Propose mechanisms to strengthen the involvement of companies in the insurance industry,
focusing the dialogue on the generation of mutual aid mechanisms that encourage awareness of
the associated risk and the creation of new insurance mechanisms.

2. Manage financing alternatives that can contribute to the work of UNDRR and the ARISE networks for
their operation and functioning in compliance with their objectives.

3. Propose a strategy that seeks to involve high-income companies with ARISE to strengthen value and
supply chains that involve other sizes of companies.

4. Generate strategies to give the ARISE Network a better position in Global terms, considering the
ability to UNDRR influence.

Long term

1. Manage the technical and scientific interaction between networks at a global level, presenting joint
projects that provide solutions to common problems in the private sector.

2. Establish joint work with other UN private sector networks that support issues on climate change,
education, and the strengthening of SMEs, among others.

3. Support public-private partnerships to strengthen the capacities of the private sector on issues of
resilience and business continuity.

Note:

Please consider the responsibilities for Board members and the parameters for a
Board member to be designated inactive as specified in the Board elections Standard
Operating Procedure (SOP).




%

CV OF BRIG (Dr) B.K. KHANNA, SM, VSM **

Present and Past Affiliations.

1. Brig (Dr) BK Khanna is Lead Senior Consultant (DM) in Federation of Indian Chambers of
Commerce and Industry (FICCI), since 2003 and CEO ARISE INDIA Network since 18 March 2019.
He is Co-Chair of FICCI ARISE Task Committee. He represents ARISE in Stakeholders Engagement
Mechanism (SEM) since November 2019. He is Member of the Advisory Group of SEM since 2019.
He is Member of APP (Advisory Committee for Policy and Projects) of UNDRR Regional Office for

Asia and the Pacific (ROAP). He is Working Chairperson and Director of Integrated Institute of Rural
Development, Shimla, Chairperson of India Skill Development Council, Gurgaon, Director of DM
Skilling Council and Director (Technical), All India Fire and DM Council, Gurgaon - all honorary
positions. He was engaged by Ernst & Young as Climate Change and DM Consultant for its premium
National project in Punjab. He is Founder Senior Advisor-cum-Senior Specialist (Policy, Plans,
Training and Capacity Development) in National Disaster Management Authority (NDMA), Govt of
India (Apex body on DM in India) for 9 years. Before that he was Senior Faculty at National Institute
of Disaster of Management, Govt of India for two years. He served Indian Army for 32 years and
Border Security Force for 6 years He took part in 3 Wars and 8 Counter Insurgencies. He is Expert
Panelist on more than 15 Indian TV channels for DM, Climate Change and Security matters.

Work Experience in DM and Climate Change

2. In FICCI he is involved in advising Govt of India on DRR in Private Sector, as part of FICCI DM
Committee, on all aspects relating to MSMEs, advise ARISE INDIA Members on risk informed
investments and resilient infrastructure, conduct mock exercises and increase Membership of ARISE

INDIA. In his capacity as Senior Advisor, NDMA, he was involved in formulation of India’s National

M1
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DM Policy, National Disaster Response Plan, and National Guidelines on making State Disaster and
Crisis Management Plans. He was Core Committee Member for evolving National Guidelines on
Chemical (Industrial) Disasters, Earthquakes, Floods, Cyclones, Role of Private Sector in DM, School
Safety, Chemical (Terrorism), Fire Services, Civil Defense, CBDM and Incident Response System
(IRS). He was involved in planning and implementation of DM Plans for Maha Kumbh Mela (Festival),
(for managing crowd of over 8-10 million at a time) He has participated in various capacities in
managing Orissa Super Cyclone 1999, Bhuj Earthquake 2001, Indian Ocean Tsunami 2004, J&K
Earthquake 2005, Floods in Assam, Bihar and Orissa in 2006-2012, Sikkim Earthquake 2011,
Uttarakhand Flash Floods 2013, J&K Floods 2014, all cyclones including Biparjoy June 2023 and
manmade disasters, like Radiation Accident at Mayapuri Scrap Market in New Delhi, epidemics like
Nipah virus 2018, Zika.Virus 2017, Chikungunya, dengue and Aviation flu 2006 and COVID 19.

Core Competencies — Formulation of DM Plans and Capacity Development

3. His core competencies are DRR in Private Sector, CSR, inter relationship between DRR and climate
change and synergy between national and state policy and strategies, for mitigating their effect. His
expertise also lies in planning, formulating and reviewing DM plans at the National, State and district
levels, in hospitals, at religious places, in educational institutions, in industrial units and in
international/national events. He has formulated/reviewed DM/Crisis Management Plans of 5 Indian
States and 87 multi hazard Districts. He is expert in Crowd Management at Religious Places and has
made DM Plans of 5 most famous religious places and 8 international sporting events. He has reviewed
DM Plans of 7 Union Ministries, 2 International Airports, 2 Metro Rail Systems and 10 multi-specialty
hospitals. He also carried out triple audit (DM, Security and Fire Safety) in over 1048 schools and
institutional buildings like NDMA and FICCI.

4. He is pioneer in conduct of table top and mock exercises in India and has conducted over 2130 mock
exercises in all 37 States/UTs, 497 districts, 1649 Most Accident Hazard (MAH) industries/ MSMEs,
1048 schools, 38 hospitals and in other places like airports, ship breaking yard, etc. He has also
conducted UNISDR sponsored mock exercise on Earthquake involving 21 countries and 15 Indian
States in Agra. This may be a Guinness Book of Records for an individual to plan and conduct so many
and so varied mock exercises at various levels.

Teaching and Field Experience

5. Brig Khanna has rich experience in imparting training on DM, developing leadership traits at various
levels, capacity building in educational institutions, community, first responders and in hospitals. He is
visiting faculty in 37 universities/professional training institutions in India. At UN level he spoke at GP
for DRR - 2019 at Geneva and Bali 2022 and at the RPs at Ulaanbaatar and Brishane. He has a versatile

personality with experience in the field, including war, counter insurgency and DM and in academics.
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He is associated with various international and national NGOs, and has reviewed their projects on behalf
of their international donors, which has given valuable inputs on awareness on DM at the field level..
He was associated with innovation of COVAXIN vaccine, Rapid Testing Kit and SHYCOCAN gadget
for protection against all types of flus. MoU executed with JBP, Japan for sharing good practices.

Educational Qualifications and Publications

6. Brig Khanna did his Masters in Science in Psychology, Doctorate (Ph.D) in ‘Internal Threat to
India-Policy and Options’ and Doctorate of Literature (D. Lit) on,” Challenges of Managing Disasters
in Border areas of India’. He has done MBA in International Trade and is a Certified Master Trainer of
Trainees and Master Trainer for Simulation Exercises from Federal Emergency Management Agency
(FEMA), USA. Besides writing 275 articles on Climate Change, Crises Management, DRR/DRM
and Security related subjects, in various international/ national professional journals, he has written
three books on DM and Climate Change. His two chapters on climate change have been published in
the Reference Source, “Environmental Sustainability and Climate Change Adaptation Strategies,
published by IGI Global, USA in December 2016. He has participated as a panelist in numerous (lost
count of it now) international and national Seminars, Conferences and Workshops on DM, Crisis
Management and Defense matters, some of them were organized by World Bank, UNISDR, USAID,
FICCI, CIlI, and ASSOSAM & PHD Chambers of Commerce.

National Bravery/Recognition Awards/Felicitations

6. The President of India recognized his Services to the Nation for bravery during war and for
exceptional Services, by decorating him eight times including with Sena Medal (for Bravery) & Vishisht
Seva Medal and Bar (Two times), for showing exceptional courage, Chief of the Army Staff
Commendation, Army Commander Commendation (two times) and DG BSF Commendation (two
times). The national Govt & State Govts have also commended him numerous times for contribution in
field of DM & Climate Change. Govt of Bangladesh honored him with title of,”Freedom Fighter”, of
Bangladesh in Dec 2019.

Conclusion

7. Heis a visionary and can develop strategies and implement them from macro to grass root levels.
Having vast experience at local and national levels and having worked closely as shadow to a decision
maker at ARISE Global, he now has offered his services to take active leadership role at the Global
level, devoting full time for implementation of Sendai Framework for DRR. He has innovative & out
of box solutions for implementation of Action Plans of ARISE, esp. for MSMEs and risk informed
investments. He has no liability. He enjoys playing golf. His two sons are settled well abroad and his

wife is a freelance Disaster Manager, having done her MBA and Ph.D in DM.
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1. Basic information

1.1 Nominee’'s name:

Bhagat Khanna

1.2 Title:

Brig (Dr)

1.3 Company:

ARISE INDIA

1.4 ARISE member since (specified in the ARISE welcome letter):

04 August 2017

1.5 Current ARISE Board member: NO

Yes
If “Yes":
First term
Second term
No

1.6 Network or individual member:

Network Member: My network leader, Mr Nirankar Saxena, Present Global
ARISE Board Member has endorsed my nomination.
If “Network Member,” please specify which network:

ARISE INDIA Network



https://www.ariseglobalnetwork.org/join/networks
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Individual Member (i.e. no network affiliation); Not Applicable
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2. Curriculum Vitae

2.1 PLEASE ATTACH YOUR CV OR RESUME TO THIS SELF-NOMINATION
FORM. Attached

3. Questionnaire

3.1 Please indicate any past or present affiliations and accomplishments related to
Disaster Risk Reduction / Prevention / Resilience / Corporate Social
Responsibility (CSR) / Environmental Social Governance (ESG) (max 200 words)

1. As CEO ARISE INDIA and Co-Chair FICCI ARISE Task Committee, I am part of
Advisory Committee to counsel Govt for taking policy decisions on DRR in Private Sector.

2. With Union Ministry of MSMEs, have evolved policy for making MSMEs resilient,
through campaigns for evolving BCPs and use of Quick Risk Estimate tool. India has 63
million enterprises and there is large scope in making them all resilient.

3. FICCI -Pinkerton India Risk Survey is published annually for policy decisions by the
Govt and risk informed investments by business houses.

4. Along with ARISE Networks of Japan and Philippines, a Tripartite Agreement for sharing
of good practices and concerns was initiated. First activity started on,” Understanding
Sendai Framework on DRR: Option to Reduce Costs.”

5. Disaster Management and Relief was included by the Govt, as a subject for CSR spending
by Companies, on specific recommendations of ARISE INDIA. As per Companies Act 2013,
2% of profits can be spent on CSR.

6. As Founder Senior Advisor in NDMA, was part of Core Committee which formulated
National DM Policy, National Response Plan and 37 Guidelines, including Chemical
(Industrial) Disasters, CBRN Emergencies, Mass Casualty Management and Hospital
Preparedness, School Safety, etc.

3.2 Please specify if you have the decision-making and support capacities for
ARISE within your company relating to at least one the four ARISE focus areas
(SME resilience, investment, insurance, resilient infrastructure) at
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a) Senior level (max 100.

1. ARISE INDIA undertook action on two focus areas -- Making MSMEs resilient and risk
informed investments.

2. India was divided into four regions. Tailor-made. 6-8 regional and 2 national programs
were organized every year, for Capacity Building of MSMEs, which facilitated MSMEs to
know their risks and how to avoid complex future risks.

3. Evidence based research has been undertaken to know gaps and finding solutions to make
MSME resilient.

4. Innovations in mitigating disasters was encouraged with handsome rewards, at school,
university and industry levels.

5. MoU with Japan Bosai Platform executed for sharing best practices .

b) Technical level (max 100 words each)

1. Provided valuable inputs to Bharat Biotech for innovation of COVAXIN indigenous vaccine.
2. ARISE INDIA in partnership with National Govt organized exhibition during National
Platform for DRR (NPDRR) in March 2023. .1t went on for four days.

3. While in NDMA, during Mayapuri radiation leak in Delhi, helped responders to identify e
source of radiation to a laboratory.

4. During COVID-19, issued advisories to MSMEs how to safely reopen their enterprises. Held
on-line programs to facilitate MSMEs adjust to the new normal..

5. Took up issues of Industries with Govt to provide relief to Industries, for losses suffered by
them.

3.3 Please specify if you have the decision-making and support capacities within
your company relating to other key areas such as Early Warning or Public-
Private Partnership at national or local level (100 words)

1. Assisted 1869 Most Accident Hazard industries in making their “on-site” and “off-site” DM
Plans. Also enabled 897 MSMEs in formulating BCPs.

2. Undertaken ARISE INDIA’s flag ship project of making India Drought Free by 2030 by changing
crop pattern, using minimum essential water and new technologies.. Results show 15-20 times
increase in farmer’s income and prevention of suicides.

3. Introduced concept of mock exercises in India. Have conducted 2130 mock exercises on all
types of perceived natural and human-induced disasters, in all 37 Indian States/UTs and one with
UNISDR on Earthquake in which 21 countries and 15 Indian States took part.
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6. Innovation of COVID Antigen Rapid Test kit and SHYCOCAN gadget was assisted.

3.4 Indicate if your company is affiliated with / member of any other global private
sector networks such as the UN Global Compact, World Economic Forum (WEF),
World Council for Sustainable Development (WBCSD) International Chambers
of Commerce (ICC), or other private sector network, including of other UN
agencies (please specify) (max 100 words each)

International Chambers of Commerce.

FICCI, Secretariat for ARISE INDIA is Member of International Chambers of Commerce.
Periodic exchanges of mutual interest take place between ICC and FICCI.

UN Global Compact Network India

Integrated Institute for Rural Development (IIRD) Shimla, ARISE INDIA Member, whose
Director and Working Chairman, | am, is member of UN Global Compact Network India.
IIRD won Best Practices Award for,”"Best Workplace for Women” in 2019.

ATA & UN TIR Carnet

FICCI is Member of ATA &UN TIR Carnet, which is an internationally accepted customs document
and which permits duty free temporary admission of goods into a member country. It is issued in 78
countries including India and administered worldwide by International Chamber of Commerce
(ICC), Paris in co-operation with World Customs Organization (WCQO). UN TIR Carnet is governed
by the United Nations TIR Convention, overseen by the United Nations Economic Commission
(UNECE), and managed by the International Road Transport Union (IRU’). FICCI is sole Issuing
and Guaranteeing Association for it in India.

Millennium Alliance (MA)

MA is an inclusive platform to leverage Indian creativity and expertise, to identify and scale
innovative solutions being developed and tested in India to address development challenges that will
benefit base of the pyramid population across India and the world. MA offers a range of support to
innovators. In partnership with United States Agency for International Development and the
Technology Development Board and other MA partners, MA provides innovators with services like
seed funding, grants, incubation and accelerator services, networking opportunities, business
support services, knowledge exchange, technical assistance, and facilitates access to equity, debt,
and other capitals.
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ASEAN-India Research Training Fellowship (AIRTF).

It is a Fellowship Program, which aims at promoting Science and Technology Cooperation between
Indiaand ASEAN. It is a flagship funding program started by Department of Science & Technology
(DST), Govt of India, the ASEAN India Science and Technology Development Fund (AISTDF),
with FICCI, as their implementation partner. The program supports young researchers from ASEAN
countries to work at the Indian Research/Academic Institution. This prestigious fellowship aims at
capacity building of young researchers in Science and Technology, Disaster Management and
further strengthen the bond between India and ASEAN Member Countries’

Innovation Growth Programme (IRIGP).

It is a first of its kind of initiative between India and Rwanda to foster bilateral relationship based
on Science, Technology and Innovation (STI), including in the field of DRR. The Programme is a
joint commitment of Department of Science and Technology, Govt of India, FICCI, the National
Industrial Research and Development Agency (NIRDA) and Republic of Rwanda, to promote STI
cooperation. The objective of the Programme is to match the socio-economic needs of Rwanda by

linking the Rwandan public and private enterprises with leading edge Indian technologies and
innovations

3.5 Please list 3 goals which you would aim to achieve as Board Member of ARISE,
specifically within (max 100 words)

a) your 1st year
b) long term
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First Year

1. Facilitate more MSMEs resilient. Research is going on to find more scientific and innovative
ways of making the MSMEs resilient. QRE tool is receiving good response and it needs to be
promoted world-wide.

2. Scope of FICCI-Pinkerton India Survey to be widened for finding out threats for businesses for
risk informed investments, at global level, rather than restricting to India.

Long Term.

3. In partnership with CDRI, take initiatives with involvement of more countries and builders world-
wide, to make various types of infrastructure resilient.

Continuous

4. Concerted drive to increase membership of ARISE in areas of my influence.

Note:

Please consider the responsibilities for Board members and the parameters for a
Board member to be designated inactive as specified in the Board elections Standard
Operating Procedure (SOP).



Camila Tapias, SPIN Global

MPA, Public Administration & Crisis and Emergency Management,
The George Washington University

TR B.A., Organizational Sciences, Minors in Psychology and Criminal
Justice, The George Washington University
Training Excel Essential Training

Building a Better Response| Harvard Humanitarian Initiative

Certifications

Board Member, Communications Director, co-lead Equity Program and
Membership focal point, United Nations, ARISE U.S. Network (The
Private Sector Alliance for Resilient Societies), FEMA National Incident
Management System (NIMS) Courses, National Emergency
Management Association (NEMA), The International Association of
Emergency Managers (IAEM).

Stakeholder engagement, program and project management, technical

Specialties translation, bilingual, research, data analysis, preparedness, public

health, mitigation, planning, training, equity

Summary of Expertise / Experience Highlights

Proven results developing strategies to effectively communicate with stakeholders by
writing and editing briefings, reports, proposals, and memorandums.

Trained by Cultural Diversity Professionals and I-DIEM staff on the principles and
application of diversity, equity, inclusion, access, and belonging.

Stakeholder engagement, meeting design and facilitation, and project execution.
Research, analysis, and implementation of programs, data, and processes.

Design and delivery of DHS/FEMA certified course materials.

Bilingual: Spanish (Colombian citizen); English (proficient). Demonstrated client-
oriented ability to communicate orally and in writing with diverse audiences.

NCAA Division | Student Athlete, GW Women'’s Basketball Team Captain.

Select Professional Experience

Global Disaster Resilience Specialist, SPIN Global

Washington, DC, June 2020—Present

Support local government, private industry, higher education, and international clients
through research, analysis, training, stakeholder engagement, and project
management.

Conduct disaster preparedness and Diversity, Equity, Inclusion, and Accessibility
(DEIA) assessments for local, state, national governments, and the private sector.
Lead the company's Business and Industry and International Practice areas around
Disaster Risk Reduction (DRR) strategies.

Contributor and facilitator of FEMA National Training Program’s “Whole Community
Economic Recovery” course PER 386, “Logistics and Supply Chain Resilience in
Disasters” course PER404, and “Managing Public, Private, and NGO Partnerships to
Prepare for and Solve Critical Logistics and Supply Chain Challenges During Large
Scale Disasters” course MGT489.

Develop and translate disaster preparedness exercises on the Planet Ready platform
from English to Spanish to help individuals, families, businesses, and governments
better prepare for disasters.

Support development of disaster-oriented Private-Public Partnerships guidance,
training, and exercises.




Global Disaster Resilience Specialist, SPIN Global

Developed a global pandemic risk score tool to support communities around the
world.

Facilitated design, development, and implementation of the first Equitable Decision
Intelligence model, webinar, workshop series, and client projects.

Presidential Student Liaison, The George Washington University

Washington, DC, August 2018-May 2020

Served as the primary point of contact for student outreach, communication, and
safety.

Advised the president on how to effectively interface with students during meetings
and activities on campus and met with university leadership to plan safety and
security guidelines for the community.

Connected with internal stakeholders and university leaders; wrote briefings for the
president, prepared meeting agendas, and produced monthly and annual reports.

Disaster Risk Management Consultant, The World Bank

Washington, DC, July—-November 2020

Conducted research on Central America’s disaster risk reduction efforts and
evaluated best practices to address the region’s needs.

Provided briefings and input for completion reports about cultural heritage and
sustainable tourism in Latin America and the Caribbean.

Developed communications material discussing ways to prioritize cultural heritage
and sustainable tourism and increase funding in disaster risk management.

Lead Volunteer COVID-19 Planning Efforts (CPOD), The George Washington
University

Washington, DC, March-July 2020

Updated the University's Closed Point of Dispensing Plan as a result of the COVID-19
pandemic.

Created flow charts to dispense medical countermeasures when activated by DC
Department of Health.

Researched and incorporated best practices in the plan by following COVID-19
guidelines.

Delegated work to ten public health volunteers to assist with development of the plan.
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1. Basic information

1.1 Nominee’'s hame:

Camila Tapias

1.2 Title:

Global Disaster Resilience Specialist

1.3 Company:

SPIN Global

1.4 ARISE member since (specified in the ARISE welcome letter):

2017

1.5 Current ARISE Board member:

Yes, ARISE US Board member
If “Yes”:
First term
Second term
No
1.6 Network or individual member:

Network Member: My network leader has endorsed my application.
If “Network Member,” please specify which network:

ARISE-US

Individual Member (i.e. no network affiliation)


https://www.ariseglobalnetwork.org/join/networks
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2. Curriculum Vitae

2.1 PLEASE ATTACH YOUR CV OR RESUME TO THIS SELF-NOMINATION FORM.

3. Questionnaire

3.1 Please indicate any past or present affiliations and accomplishments related to
Disaster Risk Reduction / Prevention / Resilience / Corporate Social Responsibility
(CSR) / Environmental Social Governance (ESG) (max 200 words)

| am a leader focused on leveraging public-private partnerships, building national and
international strategies to increase local capacity for disaster risk reduction, and
prioritizing technology to achieve equitable outcomes. SPIN Global is a public benefit
company where | lead the Business and Industry and International practice areas to shape
DRR strategies. In the ARISE-US Board, | serve as the Communications Director, co-lead
the Equity program, and serve as the Membership focal point. As a Colombian citizen, |
bring an international perspective to U.S initiatives to achieve more equitable outcomes
and build community resilience.

| have experience with the design and delivery of Department of Homeland Security (DHS)
trainings and courses and shaping national disaster-oriented Private-Public Partnerships
(PPPs) guidance.

| conduct assessments of community resilience, support development of emergency
management plans and continuity of operations plans and develop training and exercises
in English and Spanish in the Planet Ready.com platform. | currently work on a
groundbreaking technology project focused on building a global community of practice
around equitable decision intelligence for disaster management. | supported the
development of the first world’s open-source equitable decision intelligence model for
emergency management.

3.2 Please specify if you have the decision-making and support capacities for ARISE within
your company relating to at least one the four ARISE focus areas (SME resilience,
investment, insurance, resilient infrastructure) at

a) Senior level (max 100 words each)
Yes, Joel Thomas, SPIN Global's CEO, is a committed supporter of ARISE and encouraged
me to apply for the ARISE global board position. He has also committed company
resources to support our engagement with ARISE. We have presented during multiple
ARISE meetings and symposiums on themes regarding PPPs and private sector-led
initiatives for DRR. We have attended four UN Global Platforms and have interacted with
multiple ARISE network leaders. Our CEO also attended the first ARISE launch in Boston,
MA. As a company, we actively encourage other private sector organizations to join
ARISE.
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b) Technical level (max 100 words each)

| will serve as a technical expert on programmatic design, policymaking strategies, and equitable
design and implementation of ARISE/UNDRR programs. My efforts will involve our company
leadership to leverage resources, connections, and expertise to engage the private sector. For
example, | was selected to speak at the Ill ARISE Regional Forum in my hometown Bogota
Colombia, where | will discuss the use of technology for DRR and community engagement
strategies. In the past, we were also selected to speak at Geneva as part of the UNDRR Innovation
Platform and discussed the Planet Ready.com platform, which is a DRR tool.

3.3 Please specify if you have the decision-making and support capacities within your
company relating to other key areas such as Early Warning or Public-Private
Partnership at national or local level (100 words)

Yes, SPIN Global has a wealth of expertise in developing guidance, policies, training programs, and
exercises specifically tailored to foster effective disaster-oriented PPPs. Additionally, our team
provides comprehensive program management support to facilitate the development of private
sector-led initiatives and national guidance. We are committed to leveraging our experience and
knowledge to enhance collaboration and resilience-building efforts between the public and private
sectors. In addition, our CEO Joel Thomas is a NATO U.S civil expert on Early Warning and PPPs.

3.4 Indicate if your company is affiliated with / member of any other global private sector
networks such as the UN Global Compact, World Economic Forum (WEF), World
Business Council for Sustainable Development (WBCSD) International Chambers of
Commerce (ICC), or other private sector network, including of other UN agencies
(please specify) (max 100 words each)

Yes, SPIN Global is affiliated with the following:

-The Private Sector Emergency Management Association (PSEMA)
-World Business Council for Sustainable Development (WBCSD)
-US Chamber of Commerce

-World Economic Forum (WEF)
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3.5 Please list 3 goals which you would aim to achieve as Board Member of ARISE,
specifically within (max 100 words)

a) your 1st year
b) long term

e Inmy first year, my goal is to lead a project aimed at increasing representation of women
in DRR and encourage their active participation in ARISE. | am determined to identify
avenues for empowering women, young professionals, and foster gender balance across
networks.

o If appointed, | will serve as a liaison, actively engaging with network leaders to gain
insights into successful initiatives and areas requiring improvement. These insights will
inform my role in organizing the Annual General Meeting (AGM).

e Inthelongterm, | aim to lead development and adoption of disaster-oriented PPP
guidance, training, and exercises for ARISE members.

Note:

Please consider the responsibilities for Board members and the parameters for a Board
member to be designated inactive as specified in the Board elections Standard Operating
Procedure (SOP).



Claudia Carolina Diaz Yanez.

Phone: 9979-7638
Email: cdiazyan@yahoo.com
Address: San Pedro Sula, Cortes, 21 avenida, 10 calle, Colonia Trejo, No. 144

Higher education

Graduated in Industrial Engineering
UNIVERSITY OF SAN PEDRO SULA

Master in Project Management UNITEC.

Trained in the Honduras-Taiwan Sustainable Development Program in Waste Management
and Treatment in Taiwan, year 2001, Duration: 12 months.

Lead Auditor RABQSA Accreditation of Quality Management Systems based on 1SO 9001.
Lead Auditor in Environmental Management Systems Accreditation RABQSA 1SO 14001.
Lead Auditor of RSPO (Rountable sustenaible palm oil).

Internal Auditor in Food Safety Management Systems based on ISO 22000

Internal auditor and implementer in Sustainable Tourism.

Internal auditor in ISO 17025

Professional
experience

apr®dE

10.

11.

Director of Institutional Development and communications of Fundahrse 2018 to date.
Development of policies and procedures of the institution.

Strategic planning of the organization.

Preparation of the sustainability report of the organization

Coordination and Production of the main events of the organization

Coordinator of the ARISE Network in Honduras, Enterprise Risk Reduction and
Management Initiative and Business Resilience.

aghrwnNPE

Deputy Director of the Cleaner Production Center from May 2008 to 2018.:

Evaluator of the Corporate Social Responsibility seal granted by FUNDAHRSE.

Coordinator of the national project alliances of Cleaner Production private sector.

Advisor in implementation of ISO 9001 in several Honduran companies

Lead consultant in the National Waste Strategy, related to the fulfillment of SDG 6.
Consultant of the national plan of Sustainable Consumption and Production, related to the
fulfilment of SDG12.

Technical-environmental and financial feasibility study in waste management at national level
for GRUPO ARGOS.

P+L specialist in the environmental performance improvement project in the company
INVEMA.

Specialist of P + L in the project of improvement of environmental performance in the
company GRUPO OPSA.

PET chain analysis waste specialist in Tegucigalpa for Cerveceria Hondurefia.

Coordinator of CNP+LH in the energy audit project of the Green MSME program of the
Central American Bank for Economic Integration.

Waste Specialist in the Integral Solid Waste Management Program in the pilot municipalities
of Villanueva, Mancomunidad Lenca-Eramani (La Esperanza and Intibucd) and Santa Rosa
de Copan. UNEP-IETC.
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12.

13.

14.

15.

16.

17.

10

11

12.

Coordinator of the project of energy efficiency in brick kilns for the mitigation of climate change

(EELA) Swiss cooperation.

o General coordination of the program, responsible for the feasibility analysis of
technological models and business development of entrepreneurs.

National Specialist for the Reduction of Pollution of the Rio Blanco with support from UNIDO
in the implementation of the TEST methodology in the Textile area.

Implementation of P+L with efficiency in inputs in the PEPSI bottling plant.

Consultant of the Environmental Performance Improvement Project in 10 pilot projects of the
Honduran Association of Maquiladores. (AHM-IDB)
o Implementation of integrated management programs and waste characterization.

Implementation of ISO 9001 in Total supply.
Water Balance: La Grecia Sugar Industry.

Implementation of cleaner production in 12 coffee processing projects in the Marcala
designation of origin area with funds from PREMACA (Danish cooperation).

Coordinator of the Waste Bag Project (BORSICCA) in its two phases.
o Preparation of the National Inventory of Industrial Solid Waste
o BORISCCA implementation business plan.

Coordinator of the project "Business model for the improvement of competitiveness and

environmental performance of the industrial sector and integrated management of the

Chamelecon basin"

o Implementation of water management programs in beer and soft drinks plant of
Cerveceria Hondurefa.

Support consultant for the development of cleaner production guides in Honduras for different
areas (tilapia, sugar, pork, tourism, textile and forestry)

Consultant of the Project Guide of Good Environmental Practices of the textile sector.

o Preparation of the Guides of good environmental practices for the textile and clothing sector
in Honduras.

Consultant of the Water Use Efficiency project in the Honduran Brewery with funds from WWF
and Coca Cola International.

Technical evaluator and training of the environmental axis of Corporate Social Responsibility for
FUNDAHRSE within the framework of the Corporate Social Responsibility seal in Honduras.

GRUPO VANGUARDIA.: February 2001 to April 2008

a.

Operations Manager: responsible for coordinating the operations and warehouses of the
company.

Production Manager Ecoplast Plant: Responsible for the management and administration
of the plastic recycling plant. Among its main functions in this plant:

Design of the production system for mechanical recycling and grinding of flexible and rigid
plastics in Plasticos Vanguardia.

Designs of products derived from recycled raw material and commercialization of them as
they are (Garbage bag, buckets, basins, tiles, rain cloth rolls and agricultural products)

Coordinator of the environment axis of the Corporate Social Responsibility program.




Representative of the companies for advice on the management of solid waste in several
maquilas of the Sula Valley, for the separation and recovery of plastics.

Additional
Projects

Development of environmental, social and occupational health and safety management
manual for Indigenous and Afro-Honduran peoples and climate change. (Inter-American
Development Bank). Year 2013-2014.

Specialist of the TEST methodology (Transference Sound Technology) for the United Nations
Industrial Development Program UNIDO. 2008-2009, Initial evaluations in textile plants for
the reduction of pollution in a basin.

Technical coordinator of the team of evaluators of Honduras for the regional award of P+L
Edition 2008 and 2010.

Alternate jury in the National Environmental Award in Honduras: 2009 and 2011.

Auditor and technical specialist in audits of Quality Management Systems (ISO 9001) in at
least 5 industrial companies.

Experience of external audits of ISO management systems more than 100 hours auditor
Hours as an Internal Auditor: (10 audits as an internal auditor, 75 hours).

Hours as lead auditor: (Lead auditor in 2 audits, 25 hours).

Additional
Knowledge

Biodiversity Check Industry Course (32 hours) , July 2022

Course on Governance for sustainability: business ethics and Corporate Governance (40
hours) December 2019

Workshop Course for Trainers in the Development of Business Plans for Disaster Risk
Reduction. "Road to Business Resilience" (24 hours) September 2019 ,

ISO 14001 Certified Lead Auditor Course, July 2018, BSI

BSI ISO 22301 Business Continuity Program Implementer Course, June 2018.

ISO 9001 Certified Lead Auditor Course, March 2016, BSI.

General Legislation Course (Environmental, occupational health and safety, labor and tax).
(March-June 2015)

ISO 17025 Internal Auditor Course, June 2014.

ISO 14001 Lead Auditor Course, July 2013, BSI

RSPO Lead Auditor Course, April 2013, PROFOREST.

ISO 9001 certified lead auditor course, September 2012, BSI.
Course of internal auditor and implementer of Sustainable Tourism.
ISO 14001 Internal Auditor Course, September 2011, CNP+LH
Course of Fundamentals of Metrology (CEHM) (24 Hours), 2011.

Energy Efficiency Course, Mexican Center for Cleaner Production, September 2010
National Polytechnic Institute of Mexico. (48 hours).

Combustion Efficiency Course Mexican Center for Cleaner Production, National Polytechnic
Institute of Mexico September 2010. (8 hours).

Eyxo—-Eddryievyy Toohs Xovpoe (36 hours) December 2009.
Cleaner Production Seminar, San Pedro Sula, October 15, 2008.

BuAdet Proof course. Manager, CRESTCOM INTERNATIONAL, January 2006 to January
2007.




ISO 22000 Internal Auditor Course, October 2010.
Interpretation course of the ISO 9001-2008 standard, May 2010.
Course of Lead Auditor of ISO-9001-2000 year 2006, by INCONTEC. (Bogota, Colombia)

Business seminar on business management and sustainable development given by
CEHDES and CNP+LH 2006.

Re-calibration of ISO-9001-2000 Auditors, 23 October 2004.

Internal auditor training program ISO — 9001-2000, taught by FUNADEH April 16 — 19,
2004.

Language

Spanish 100%
English 75 %
Mandarin 30%
Cantons 30%
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1. Basic information

1.1 Nominee’'s name:

Claudia Diaz Yanez

1.2 Title:

Mrs.

1.3 Company:

FUNDAHRSE

1.4 ARISE member since (specified in the ARISE welcome letter):

2018

1.5 Current ARISE Board member:

Yes
If “Yes":
First term
Second term
No

1.6 Network or individual member:

Network Member: My network leader has endorsed my application.
If “Network Member,” please specify which network:

HONDURAS

Individual Member (i.e. no network affiliation)


https://www.ariseglobalnetwork.org/join/networks
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2. Curriculum Vitae

2.1 PLEASE ATTACH YOUR CV OR RESUME TO THIS SELF-NOMINATION FORM.

3. Questionnaire

3.1 Please indicate any past or present affiliations and accomplishments related to
Disaster Risk Reduction / Prevention / Resilience / Corporate Social
Responsibility (CSR) / Environmental Social Governance (ESG) (max 200 words)

Claudia Diaz Yanez, Director of Institutional Development and Communications of
Fundahrse in Honduras from 2018 to date, Industrial Engineer, Master in Project
Management, with a specialty in Waste Management and recovery in a program with
the Republic of Taiwan, With Auditor Training leader in ISO 9001 quality
management systems, I1SO 14001 Environmental Management, with extensive
knowledge in Ethics and Corporate Governance, specialist in risk management and
prevention. She was deputy director of the National Center for Cleaner Production in
Honduras for 9 years, during which time she executed more than 100 projects related
to environmental management, cleaner production, and the sustainable value chain.
She has been a social and environmental consultant for the United Nations and the
Inter-American Development Bank.

3.2 Please specify if you have the decision-making and support capacities for
ARISE within your company relating to at least one the four ARISE focus areas
(SME resilience, investment, insurance, resilient infrastructure) at

a) Senior level (max 100 words each)

We have carried out resilience capacity development programs in SMEs and
business continuity awareness programs in the private sector.

b) Technical level (max 100 words each)
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3.3 Please specify if you have the decision-making and support capacities within
your company relating to other key areas such as Early Warning or Public-
Private Partnership at national or local level (100 words)

| have a management position and | am part of the advisory council of the staff of the
board of directors of FUNDAHRSE

3.4 Indicate if your company is affiliated with / member of any other global private
sector networks such as the UN Global Compact, World Economic Forum (WEF),
World Business Council for Sustainable Development (WBCSD) International
Chambers of Commerce (ICC), or other private sector network, including of
other UN agencies (please specify) (max 100 words each)

Fundahrse is part of the WBCSD and the global Compact

3.5 Please list 3 goals which you would aim to achieve as Board Member of ARISE,
specifically within (max 100 words)

a) your 1st year
b) long term

e Develop more knowledge of resilience in the private sector of the central american

region

e Strengthen the capacity of the value chain of companies to develop knowledge of risk
prevention

e Promote a more strategic communication focused on risk and disaster prevention in
the region

Note:
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Please consider the responsibilities for Board members and the parameters for a
Board member to be designated inactive as specified in the Board elections Standard

Operating Procedure (SOP).




David Greenall, KPMG International

Global Managing Director
Climate Risk, Decarbonization,
Nature & Biodiversity, and
Adaptation

Education, licenses,
certifications

= University of Ottawa, B.A.
(Hons) in Urban Planning

= York University, M.A. in
Environmental Management

= ENVISION SP certified

KPMG

Background

David has 25 years of experience assisting large corporate, investor and public sector clients to position their organizations in order to be successful in a zero carbon, climate
resilient and nature positive future. His physical climate risk and decarbonization strategy, risk & disclosure experience spans clients across Canada, U.S., Caribbean, South
America, Australia, and Europe - he has helped corporates and financial institutions (banks, pension funds, institutional investors) to orient capital flows towards resilient
investments by assisting them to understand, quantify and price physical and transition-related climate and nature risks, adopt and implement technical enablers (data,
modelling, analytics, climateTech), develop climate credit risk analysis and diligence tools, design innovative low-carbon / DRR / resilience financial products, and implement
effective governance, accountability and change frameworks to enable integration of climate change in the culture and decision-fabric and apparatus of organizations.

Prlor to joining KPMG he held the following roles:
Managing Partner — Americas & Caribbean — VIRIDI GLOBAL
» Chief Climate Officer — ClimateXBI
* Global Lead — Banking & Capital Markets — GIST IMPACT
» Senior Director & Marketplace Leader — PwC Sustainable Business Solutions
» Senior Director & Marketplace Leader — Deloitte Sustainability & Climate Change
» Principal Associate — Energy, Environment & Sustainability — The Conference Board

From 2017 to 2021, David was the founding Chair of ARISE Canada — the UN private-public collaborative platform for disaster risk reduction and climate resilience (Hyogo
Framework for DRR). He has previously led industry leadership efforts by the Canadian Banking Association and G7 Investor Leadership Initiatives to develop industry-
standard guidance and technical tools for banks and asset owners to conduct climate change risk analysis and integrate insights into investment strategy, and to conduct
meaningful climate disclosures in alignment with the TCFD.

David sits/has participated on numerous sustainability and climate change advisory boards and committees including:
International Emissions Trading Association — Integrity in Digital Climate Markets Taskforce

World Bank — Climate Action Data Trust — Expert Advisory Committee

National Roundtable on the Environment and the Economy - Expert Panel on Climate

Task Force on Nature Related Financial Disclosures — Advisory Group

Climate Disclosure Standards Board — Expert Technical Committee (Financial Accounting & Reporting; Water Accounting & Reporting)
ISO Expert Technical Committee 207 (Climate Finance Standard — 1ISO14097)

Climate Financial Risk Management Initiative — 1-in-100 Initiative

Carbon Bond Initiative - Hydropower Standard Industry Working Group

Global Water Forum - Climate-Related Precipitation Extremes — Expert Committee

Climate Chain Coalition (Blockchain/DLT) — Adaptation Working Group

In 2004, David founded the Carbon Disclosure Project (CDP) in Canada, where he led efforts by Canada’s leading banks, pension funds and institutional asset owners to
leverage the power of measurement and information disclosure to improve the management of climate change risk within Canada’s largest publicly traded companies.

David was named a Top 40 under 40 (Ottawa) business leader in 2010 in recognition of his contributions to the community, thought leadership and business success.

|1

© 2022 KPMG LLP, a UK limited liability partnership and a member firm of the KPMG global organisation of independent member firms affiliated with KPMG International Limited, a private English company limited by guarantee. All rights reserved.
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1. Basic information

1.1 Nominee’s name:

David Greenall

1.2 Title:

Global Managing Director — Climate Risk, Decarbonization, Nature & Biodiversity, and Adaptation

1.3 Company:

KPMG International

1.4 ARISE member since (specified in the ARISE welcome letter):

2017

1.5 Current ARISE Board member:

Yes
If “Yes”:
First term
Second term
No

1.6 Network or individual member:

Network Member: My network leader has endorsed my application.
If “Network Member,” please specify which network:

Canada

Individual Member (i.e. no network affiliation)


https://www.ariseglobalnetwork.org/join/networks
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2. Curriculum Vitae

2.1 PLEASE ATTACH YOUR CV OR RESUME TO THIS SELF-NOMINATION
FORM.

3. Questionnaire

3.1 Please indicate any past or present affiliations and accomplishments
related to Disaster Risk Reduction / Prevention / Resilience / Corporate
Social Responsibility (CSR) / Environmental Social Governance (ESG) (max
200 words)

National Focal Point — UNDRR ARISE Canada

World Bank — Climate Action Data Trust — Expert Advisory Board

International Emissions Trading Association — Integrity in Digital Climate Markets Taskforce
National Roundtable on the Environment and the Economy - Expert Panel on Climate
Task Force on Nature Related Financial Disclosures — Advisory Group

Climate Disclosure Standards Board — Expert Technical Committee (Financial Accounting &
Reporting; Water Accounting & Reporting)

ISO Expert Technical Committee 207 (Climate Finance Standard — ISO14097)

Climate Financial Risk Management Initiative — 1-in-100 Initiative

Carbon Bond Initiative - Hydropower Standard Industry Working Group

Global Water Forum - Climate-Related Precipitation Extremes — Expert Committee

Climate Chain Coalition (Blockchain/DLT) — Adaptation Working Group

3.2 Please specify if you have the decision-making and support capacities for
ARISE within your company relating to at least one the four ARISE focus
areas (SME resilience, investment, insurance, resilient infrastructure) at

a) Senior level (max 100 words each)
My role is to drive and support the deployment of physical climate risk / adaptation / resilience
advisory services across the global KPMG member firm network

b) Technical level (max 100 words each)
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I have extensive technical expertise and capabilities in the DRR and climate risk / adaptation / resilience
space — science, engineering, finance, data, modelling and analytics, digital, and reporting. | work with
member firm advisory teams to bring technical capabilities and expertise to their support of client resilience
needs

3.3 Please specify if you have the decision-making and support capacities
within your company relating to other key areas such as Early Warning or
Public-Private Partnership at national or local level (100 words)

Infrastructure PPPs are a key competency for KPMG across the full deal cycle. We work with our clients to
integrate resilience into the planning, deal structuring, and execution phases of project delivery.

3.4 Indicate if your company is affiliated with / member of any other global
private sector networks such as the UN Global Compact, World Economic
Forum (WEF), World Business Council for Sustainable Development
(WBCSD) International Chambers of Commerce (ICC), or other private
sector network, including of other UN agencies (please specify) (max 100
words each)

KPMG is a member of:
* UN Global Compact
* WEF

* WBCSD

* |ICC

3.5 Please list 3 goals which you would aim to achieve as Board Member of
ARISE, specifically within (max 100 words)

a) your 1st year
b) long term

First Year:

* Promote ARISE globally at senior executive levels via supporting UNDRR/ARISE and affiliated initiatives’
convening and engagement activities

Long Term:
¢ Support the expansion of the global ARISE network (regions/countries, sectors)

* Exercise leadership in working with UNDRR / ARISE and affiliated initiatives to mobilize, catalyze and
accelerate efforts to align financial flows for improved societal resilience.
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1. Basic information

1.1 Nominee’'s name:

Debbra A.K. Johnson

1.2 Title:

Resilience Advisor

1.3 Company:

Debbra A.K. Johnson, LLC

1.4 ARISE member since (specified in the ARISE welcome letter):

February 2011

1.5 Current ARISE Board member:

Yes
If “Yes":
First term
Second term
No v/

1.6 Network or individual member:

Network Member: My network leader has endorsed my application.
If “Network Member,” please specify which network:

ARISE-U.S. (serving 6 years on its Board)

Individual Member (i.e. no network affiliation)

Debbra A.K. Johnson, LLC
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2. Curriculum Vitae

2.1 PLEASE ATTACH YOUR CV OR RESUME TO THIS SELF-NOMINATION FORM.

3. Questionnaire

3.1 Please indicate any past or present affiliations and accomplishments related to
Disaster Risk Reduction / Prevention / Resilience / Corporate Social
Responsibility (CSR) / Environmental Social Governance (ESG) (max 200 words)

Most recently, I've joined the Board of a non-profit that focuses on climate adaptation and managed
retreat.

As an active contributor to ARISE and ARISE-U.S. Network tools and projects, I've co-developed,
authored, co-authored, and helped research, design and guide several tools, symposia and
initiatives. In the past, these included the UNDRR Resilience and the Commercial Buildings
Scorecard. | currently serve on ARISE teams for the Resilience Action Guide and the RSTAG Tech
Research Project. I'm also leading a Work Group and serving as a Liaison to ARISE on an MCDC J7
project for knowledge sharing.

| use speaking engagements, workshops and private training sessions to educate companies and
individuals in the integration of the Sendai Framework, the SDG’'s and the Climate Agenda. The
approaches principally focus on futures thinking, risk reduction, and resilience capacity building. This
also involves coaching and connecting individuals or organizations that can move the needle on
prevention, adaptation and/or response by combining their strengths, especially across disciplines.

While at DuPont, | led sustainability life cycle assessment projects resulting in lower energy use
across packaging supply chains; and models for industrial take-back and recycle/reuse programs
that reduced waste streams, with both delivering triple bottom line results.

3.2 Please specify if you have the decision-making and support capacities for
ARISE within your company relating to at least one the four ARISE focus areas
(SME resilience, investment, insurance, resilient infrastructure) at

a) Senior level (max 100 words each)
As an independent advisor and sole proprietor, | have the decision-making and support capacities
across the four priority areas.

Debbra A.K. Johnson, LLC
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b) Technical level (max 100 words each)

As above.

3.3 Please specify if you have the decision-making and support capacities within
your company relating to other key areas such as Early Warning or Public-
Private Partnership at national or local level (100 words)

As above.

3.4 Indicate if your company is affiliated with / member of any other global private
sector networks such as the UN Global Compact, World Economic Forum (WEF),
World Business Council for Sustainable Development (WBCSD) International
Chambers of Commerce (ICC), or other private sector network, including of
other UN agencies (please specify) (max 100 words each)

No direct affiliations.

3.5 Please list 3 goals which you would aim to achieve as Board Member of ARISE,
specifically within (max 100 words)

a) your 1st year
b) long term

Explore increasing ARISE Network collaboration to accelerate and scale contributions and impacts across
ARISE priorities. Define KPI's and a) test in year one; and b) build on learnings and scale in year two.

In year one a) define an approach to increase opportunities for ARISE Networks to connect and collaborate
with key agencies to accelerate and amplify progress across our priorities. In year two b) test and deploy.

Develop a DRR + Sustainability coherence ‘workshop’ for private sector employees; a) deploy across 100
mid-size companies in year one; and b) a minimum of 300 midsize and small companies in year two.

Debbra A.K. Johnson, LLC
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Debbra A.K. Johnson
#22 Whitetail Drive
Chadds Ford, PA 19317
Mobile: +1-302-383-0212
debbrajohnson@me.com

COMPETENCIES

Strategic and Scenario Planning, Resilience Thinking, Transformative Change, Innovation,
Product & Service Development, Research, Corporate Risk Reduction, Resilience Capacity
Building, Stakeholder Engagement & Collaboration

PROFESSIONAL CAREER
Resilience Advisor, Debbra A.K. Johnson, LLC (DAKIJ, LLC), October 2014 to Present:

Provide organizations and individuals with knowledge, guidance, education and tools for
disaster risk reduction/resilience, climate adaptation, and sustainable development. Team
with a global network to assess and deliver tools and expertise for risk reduction and
transformational change in line with the Sendai Framework, Sustainable Development Goals,
and the Paris Agreement.

CAREER HISTORY
Advisor, Corporate Alliances, Coastal Risk Consulting, August 2015 to February 2017:

Provide guidance and advice in Identifying, scoping and proposing projects that provide
corporate clients and business partners with the means to measure and reduce their risks
from flooding through the use of geospatial data and analytics. Success relies on depth and
breadth of multi-decade asset exposure and vulnerability assessments and improved forms
of systems thinking and communications resulting in accelerated decision making, resilience
capacity building, and improved stakeholder and organizational alignment.

Sr. Consultant, DuPont Sustainable Solutions, DuPont de Nemours, Inc., 2010 - 2014

Recruited to the Sustainable Solutions Practice Development team and recognized for depth
and leadership in setting corporate best practices and methods in reaching corporate
sustainability goals. Managed practice development working groups, contributed to new
market development and first-of-a-kind client engagements especially related to operational
excellence and disaster risk reduction/resilience and climate adaptation.

Leadership Roles, DuPont de Nemours, Inc., 1998 — 2010
» Sustainability Mgr. and Sr. Marketing Consultant, Packaging Graphics, 2005 - 2010
» Market & Product Development Mgr., Consumer Safety Growth Initiative, 2002 — 2005
» Global Commercial Marketing Manager, DuPont™ Surfaces, 2000 - 2002

» North America Marketing Communications Manager for DuPont™ Surfaces, 1998 -
2000

International Marketing Director, COLE-HAAN (Subsidiary of Nike®), Yarmouth, Maine,
1994 - 1998

Debbra A.K. Johnson, LLC
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Managed single and multiple product lines marketing programs and promoted to direct and
build marketing growth initiatives in Europe and Asia. Identified product mix and positioning
for 13 countries and rationalized unprofitable product lines and markets. Developed an
approach to gain quick entry to markets based on key influencers and influential zones.

MEMBERSHIPS & VOLUNTEER PROJECTS

- ARISE Member (previously PSP Member) 2011 — Present

- ARISE U.S. Network Founding Member & Director Emeritus, Board Of Directors Co-Chair &
Membership Liaison 2021 — 23; Co-Chair 2019 — 2021, Secretary 2017 — 19

- APEX-NET Project, Multinational Capacity Development Campaign (J7), February 2023 -
Present

- Adaptation Leader, Board of Directors June 2023 — Present
- Harrisburg University — In support of ICTs for Developing Countries, June 2017 - 2019
- Sustainable Green Printing Partnership, Founding Board Member, 2008 — 2013

SPEAKING ENGAGEMENTS
- Keynote, Digital Technology & Disaster Risk Reduction, Virtual, February 14, 2023

- Co-organizer and Moderator, Third International Conference on the Lake Chad Basin
Region: SDGs Implementation — UN System and Non-State Actors Exploring New Ways of
Cooperation, UN Headquarters, NYC, August 5 — 6, 2019

- Transparency and Integration of Climate Change and Science-Based Goals into Risk
Portfolios, AHC Group Workshop, Saratoga Springs, NY, June 20, 2018

- Sendai Framework for Disaster Risk Reduction Webinar, SCC/AASHE, August 23, 2016,
- Disaster & the Private Sector Panel, Natural Hazards Summit, Broomfield, CO, July 21, 2015

- From Business Continuity to Integrated Risk Management, Regional Platform of the
Americas on Disaster Risk Reduction, Guayaquil, Ecuador, May 2014, Link - PDF

- Disaster Risk Reduction: Possibilities Motivate Change, UN General Assembly, Open
Working Group on Sustainable Development Goals, NYC, January 2014, Link - UN

- The Role of Resilience in Disaster Risk Reduction, EHSS Sustainability Roundtable, D.C., July
2013

Debbra A.K. Johnson, LLC
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PUBLICATIONS

- Co-Author, Journal: Risk informed and resilient development: Engaging the private sector in
the era of the Sendai Framework, Progress in Disaster Science 2 (2019) 100020, Elsevier, May
2019

- Co-Author, Book, Chapter 2: Disaster Management and Private Sectors — Challenges and
Potentials, Springer, March 2015: http://www.springer.com/us/book/9784431554134

- Contributions to the Sendai Framework for Disaster Risk Reduction, March 2015, World
Congress on Disaster Risk Reduction:
http://www.preventionweb.net/files/43291 sendaiframeworkfordrren.pdf

- Paper: Building Resilience: A Risk-Based Approach to Disaster Response and Business
Continuity Planning, Mary K. O’Connor Process Safety Center, 2013 International
Symposium, co-author

- Paper: The Benefits of Applying Project Management Tools to Life Cycle Assessments, Life
Cycle Management Conference 2013:
http://www.google.com/url?sa=t&rcconferences.chalmers.se

EDUCATION & CERTIFICATES
2018 — Certificate of Distinction, Transforming Development: The Science and Practice of
Resilience Thinking, SDG Academy/Stockholm Resilience Institute

2016 — Certificate, Business Sustainability Management, University of Colorado Boulder
Environmental Center

2013 — Certificate, Diversity & Inclusion Trainer/Facilitation, DuPont Academy
2004 — 2005, MBA Studies, Drexel LeBow College of Business
1976 — BA English, BA Psychology (magna cum laude), University of Maine, Portland - Gorham

Debbra A.K. Johnson, LLC
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Mahmoud AlBurali

CIPS,CIPM, MPM,MCMI,MFP,CRA
mahmoudhburai@gmail.com Mobile: +971566056655

Key Qualifications

Policy maker, SDGs leader, university professor, city changer and global innovator with strong
communication and leadership skills. Ability to led and manage teams to execute innovator and
high level projects for UAE, Saudi, and Bahrain. Passionate about competitiveness, sustainability,
real estate, and corporate governance that engages all echelons of society. | was the youngest
director in the Dubai government in 2008. Appointed to numerous boards within the UN and
international organizations to provide strategic guidance on cities and sustainability. Selected by
UN as a city changer in 2021. Founded and opened the first MENA region focused think tank on
sustainability. Extensive background in policy formation and increasing foreign real estate
investment.

Professional Experience

Senior Advisor

Real estate Regulatory Agency(RERA)

Dubai Government October 2018-Present
Roles and responsibilities

= drafting strategies and policies needed to grow Dubai Real estate market competitiveness
to attract FDI.

= working with real estate industry stakeholders on long term and sustainable solutions for
Dubai real estate market

= working with different local and federal governments on developing investment
environment to attract investors and entrepreneurs.

= Leading owners associations regulatory, compliance and governance strategies to
improve community management practices in the market.

= Leading government team working on awareness, stakeholders protection, legal
transparency, governance, innovation , and stakeholders confidence.

= Handling owners association challenges and work as RERA representative in crisis
committees

Senior advisor

Dubai Police

Dubai Government April 2023-Present
Roles and responsibilities

= drafting strategies and policies needed to make Dubai more resilient

= engaging the private sector in Dubai Resilience strategy

= strengthening relationship between Dubai Police and International organizations working
in the field of sustainability and resilience.

Eng. Mahmoud El Burai
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CEO United Arab Emirates (UAE)
Dubai Real Estate Institute (DREI)
Dubai land department May 2009 — Oct 2018
Roles and responsibilities
= Created the first educational programs for real estate brokers in the UAE.
= Led, develop and execute strategies for the Educational Institute of the Dubai Land
Department, which trains over 70,000 professionals working in Dubai yearly.
= Develop graduate level real estate programs in addition to executive courses in specialized
real estate areas.
= Forge strategic relationships with international institutes including think tanks and
universities, for new programs in the UAE. This includes partnerships with the UN,
Harvard University, Project Syndicate, MIT, etc.
= Expand best practices for real estate brokers in the UAE government, GCC and other Arab
countries. Manage exchange programs and host international experts.
= Approve curriculum and all educational programs.

Key achievements

= Financially success, moving DREI from a 10 million loss in a year to a profitable institute, 35
million net profits.

= Signed strategic relationship with Arab league and National Association of Realtors to expand
DREI courses into the Arab region.

= DREI won the best “Arabic Productive Idea 2014 award and the second best government
initiative in 2014.

= Recognized for my “Future Realtor” program for UAE nationals to increase UAE national
percentage in the marketplace.

= Created the “Dubai Global Initiative, Real Estate Connect” program to exchange ideas,
information and networking opportunities with international real estate markets.

= Expanded to programs in multiple Emirates, and Sultanate of Oman, Kingdom of Saudi,
Hashemite Kingdom of Jordan, Kingdom of Bahrain, and Kuwait.

Assistant Professor of Management May 2013 — Present
Director, Middle East Cities Centre
American University in Dubai

Roles and responsibilities
= Teach business courses: Introduction to business, business communications, operations
management, International business, Human resources management, Innovation and
entrepreneurship and strategic management
= Teach real estate courses: Introduction to real estate, real estate investment and finance
= Lead research work on competitiveness, SDGs, future of cities and innovation

Chairman September 2020 — Present
UNDRR Private Sector Alliance for Disaster Resilient Societies(UAE)

Eng. Mahmoud El Burai
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and Member of Making Cities Resilient 2030 Arab States
Roles and responsibilities

= To create risk-resilient societies by energizing the private sector in collaboration with the
public sector and other stakeholders to achieve the outcome and goal of the Sendai
Framework in a transparent and inclusive way that delivers local and measurable impact

= Engage with the public sector and other stakeholders in the UAE regarding implementation
of the Sendai Framework

= Recruit private sector companies in the UAE to join ARISE and/or support disaster risk
reduction initiatives and best practices

= Develop and implement projects and programs in the UAE consistent with the Sendai
Framework, such as studies, research, education, communications, conferences, symposia,
which will lead to building resilience for the members of ARISE- UAE

= Represent ARISE at Country meetings and events

= Engage industry associations in the UAE to effect the goals of the Sendai Framework

= Support annual celebrations of the International Day for Disaster Risk Reduction
(13 October) and World Tsunami Awareness Day (05 November).

= Promote the use of existing instruments and tools such as the UNDRR Disaster Resilience
Scorecard for Cities and support the development of new tools, guidance and capacity
building initiatives for risk-informed business development.

Expert
PricewaterhouseCoopers, PwC Middle East Saudi
June 2021-Present

Roles and responsibilities
= Provide advice and guidance to Pwc team on real estate policy and regulations.

= Advise Saudi government team on the best practices in real estate regulations policies.
= Review proposed real estate laws and regulations related to brokerage, and development in Saudi
= Run workshops and webinars to government officials on real estate regulations best practices
= Train the trainer program for Saudi Real estate Institute future lecturers
Consultant
Maven Insights consultancy Saudi

Jan 2022-Present
Roles and responsibilities

= Provide advice and guidance to Saudi Land Registry in setting up property registration system in
Saudi

= Advise Saudi government team on the best practices in real estate registration policies.

= Review proposed real estate laws and regulations related to land ownership in Saudi

= Train the staff of the new Saudi Land Registry on the processes and best practices related to land
governance.

Faculty —Executive Education

Eng. Mahmoud El Burai
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Mohamad Bin Rashid School of Government Dubai
August 2022-Present

Roles and responsibilities
= Lecture on sustainability, resilience and competitiveness to government officials from the Arab
region.
= Develop lecture notes and training materials on business and policy making issues
= Speak at events organized by the school

Strategy advisor
Thinkprop Abu Dhabi
June 2022-Present

Roles and responsibilities
=  Provide advice and guidance to Thinkprop in setting up Real estate education in Abu Dhabi
= Train real estate brokers in Abu Dhabi
= Advise Thinkprop team on the best practices in real estate education
= Review partnership strategies of Thinkprop and advise on best partnership opportunities

Chairman United Arab Emirates(UAE)
Proptech Community September 2019- Dec 2021

Roles and responsibilities

= Build PropTech Community in the Middle East by connecting global PropTech
entrepreneurs and start-ups (Innovators) with local professionals, advisers, and investors
(Enablers) for the purpose of collaborating on ideas and/or investing in these ideas to
improve and optimize the real estate and construction.

= Develop PropTech insights and research to guide policy making and industry innovation.

= Host enriching exclusive events by bringing together a prominent community of CEOs,
entrepreneurs, investors, and industry experts, who share a common goal of solving some
of the biggest challenges in real estate and construction through technology.

Chairman UAE and MENA Region

Community Associations Institute (CAI), Middle East April 2017- Dec 2021

= Manage Middle East operations of CAIl , an international membership organization dedicated
to building better communities with more than 34,000 members,

= Works in partnership with 62 chapters, including a chapter in South Africa, as well as with
housing leaders in a number of other countries, including Australia, Canada, and the United
Kingdom.

Eng. Mahmoud El Burai
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= Lead capacity building programs to create professionalism in community management
business.
= Support region's government in regulating Owners Associations.

Consultant
Ireland Development International Bahrain
June 2017-June 2018

Roles and responsibilities
= Provide advice and guidance to Bahrain Land department in setting up Real estate Regulatory
Authority in Bahrain.
= Advise IDI team on the best practices in real estate development policies, licensing regulations,
capacity building and valuation.
= Review proposed real estate laws and regulations of Bahrain
= Train real estate leaders of Bahrain

Senior advisor Riyadh
June 2016-May 2017
Ministry of Housing, Saudi

Roles and responsibilities

= Provide advice and guidance to Saudi Ministry of housing in drafting real estate policies and
regulations.

= Advise the ministry team on the best practices in home owners associations policies, licensing
regulations, and capacity building.

= Lead the team in setting up Saudi Real estate Institute to raise professionalism level in the Saudi
real estate market

= Forge strategic relationship between Saudi government and innovative real estate and construction
companies globally

Chair and MENA Representative UAE and MENA Region
UN Global Compact (UNGC) Local Networks Advisory Group June 2015
— April 2019

Roles and responsibilities

= Provide advice and guidance to the Global Compact Local Network team and the UN Global
Compact Head Quarter.

= Head Local Steering Committee, which includes CEOs from prominent institutions in the UAE, and
is responsibility for growing UNGC in the UAE.

= Assist in developing the agenda for the Annual Local Networks Forum, which resulted in global
adoption to all Local Networks.

Eng. Mahmoud El Burai
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= Coordinate with MENA Local Networks on UNGC strategies and represent their views in the board
= Forge partnership with regional government and business organizations to promote the Sustainable
Development Goals (SDGs).

Key achievements

= Promoted adaptation to the SDGs among businesses in the Middle East and expanded UNGC
UAE, to be the fastest growing network in the world.

= Launched Women Empowerment Platform for private sector to promote gender equality in the
UAE, 65 companies have become signatures to date.

= Launched the Sustainability Youth Ambassadors program, which now has 150 university
students supporting private sector in strategizing SDGs.

= Launched UAE SDG Pioneers to celebrate sustainability success stories.

Vice President and Board member in FIABCI International

International Real Estate Federation (FIABCI), Arabic Countries April 2017- Present

Roles and responsibilities

= Connect real estate professionals in the Arab region to network with global audience of 1.1
million members from 84 countries (members of FIABCI) groups to build Dubai global stature
and improve the local economy.

=  Working with different sectors of real estate represented in FIABCI including commercial,
residential, office, leisure, retail, industrial and agricultural.

= Advise region's government on real estate policies and regulations.

Board & Delegate Experience

Board Member and President of FAIBCI Emirates
International Real estate Federation ( FIABCI)
May 2020- Present
= Connect real estate professionals in the Arab region to international real estate professionals
= Leading professional division in FIABCI
=  Working with different sectors of real estate represented in FIABCI including commercial,
residential, office, leisure, retail, industrial and agricultural.
= Advise region's government on real estate policies and regulations.

Board Member
National Association of Realtors(NAR) Nov 2018-Nov 2019
Chicago, United States

= Advise NAR, largest real estate network with 1.3 million members, on their outreach and
activities in the Middle East

= Link NAR members with Middle East real estate community to share deals and
opportunities

= Link NAR with international bodies such as UN, World Bank, WEF,etc

FIABCI Delegate West Asia

Eng. Mahmoud El Burai
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United Nations Economic Commission for Western Asia (UNESC-WA) 2012 — Present

= Collaborate work with UNESC-WA, UN Educational, Scientific and Cultural Organization,
UN Development Programme, US Agency for International Development and other UN
agencies on housing and real estate related issue.

= Collaborate with a worldwide network of 60 member countries and 115 different national
professional real estate associations to improve better real estate regulation and information.

= Work with UNGC Cities program to promote and advocate for the Cities Program in the
Middle East Region and make cities more sustainable.

FIABCI Delegate Geneva

United Nations Economic Commission for Europe (UNECE) 2014 - Present

= Appointed as Observer in all UNECE events by UNECE Secretary General.

=  Work with Real Estate Market Advisory Group on real estate risk profiles, sustainable real
estate markets, and affordable housing themes.

= Represent DREI in the Housing and Land Management Committees, Working Party on Land
Administration, and Real Estate Market Advisory Group.

Global Advisor New York

United Nations Global Compact Cities Program 2014 - Present

= Provide advice to the International Secretariat in relation to broad themes of engagement, and
to issues pertaining to a particular city or cities.

= Seek to engage cities in which they work in the Cities Programme either as a Signatory,
Reporting or Innovating City and inform new policy.

Advisor Board Member Washington D.C.

Smart Cities Council 2014 — Present

= Represent MENA region in Smart Cities Council quarter meetings with partner companies
and smart cities leaders and promote Smart City policy adoption.

Additional Professional Experience

Senior Director, Real estate Sector Development Department UAE

Dubai Real Estate Regulatory Agency 2008 — 2012

= Headed team who developed the code of governance for the Real Estate Development Industry,
which has been reviewed by World Bank, International Finance Corporation, International
Corporate Governance Network and other international consultants.

= Assisted in writing the Emirates Book Valuation Standards and the Code of Ethics for Dubai
Valuers, which was in-line with international standards set by bodies such as International
Valuation Standards Council, The European Group of Valuer’s Association, and Royal
Institution of Chartered Surveyors.

Vice President United Kingdom

International Real Estate Federation-UK 2011- 2014

= Team member of the Arab UN team and actively engaged real estate groups to build Dubali
global stature and improve the local economy.

Development Associate Manager - Market Intelligence Unit United Arab Emirates

Eng. Mahmoud El Burai
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Dubai Holding 2006 - 2008
= Analyzed strategic market data and information on macro-economic variables, socio-political
and demographic parameters.

Education

Master Degree in International Business Law. Paris Pantheon-Assas University — 2021-2022

Doctorate of Business Administration. Grenoble Ecole de Management 2015- 2020
France in collaboration with Webster University in Geneva

Thesis: Rethinking real estate competitiveness by complementing economic performance
with a stakeholder approach.

Master in Cities, London School of Economics and Political Science 2017-2019
Sheikh Mohamad Government Leaders Program 2014- 2015
Sheikh Mohamad Leadership Centre

Master in Business Administration, International Finance 2008- 2010
American University in Dubai

GPA: 4.0/4.0

Master of Science in Real Estate Development 2007-2008

National University of Singapore

Bachelor of Science in Electrical Engineering, American University in Dubai 2002- 2006
Valedictorian/GPA 3.97/4)

Professional Training Certifications

e Certified Global Reporting Initiative 2013
e Certified Dubai Excellence Award Evaluator 2013
e Certified International Property Specialist, National Association of Realtors 2012
e Certified Professional Director, Institute of Directors Mudaraa, World Bank 2011
e Chartered Risk Analyst, American Academy of Financial Management 2011
e Master Financial Professional, American Academy of Financial Management 2011
e Master Project Manager, American Academy of Project Management 2011
e Certified International Project Manager, American Academy of Project Management 2011
e  Community Association Institute, USA 2010-2011
e Fellow of Dubai Real Estate Institute 2010-2011
e RERA Certified Owners Association Manager 2010

Eng. Mahmoud El Burai
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RERA Certified Real Estate Professional

Speaking and Conference Engagement

2010

e TEDX AlFujairah 2018

e International Real estate Federation 2018

e Harvard Design school 2018

e NAR Asia Event-Vietnam 2018

e Middle East Association Managers 2011
e 3rd Arab Real estate and Urban Development Conference 2011
e Head of MENARES Conference 2010
e Keynote speaker at First Middle East Association Managers 2010
e Keynote speaker at Cityscape Conference 2009-2011
e Head of ARELLO District 6 2009
e 2nd Arab Real Estate and Urban Development Conference 2009
e Keynote Speaker at ARELLO conference North Carolina 2009
Awards and Recognitions

e Goodwill Ambassador 2018
e Distinguished Young Alumni Award, American University in Dubai 2012
e Highest Academic Achiever in MBA Graduating Class 2010
e His Highness Sheikh Mohammed Bin Rashid Pioneers Program Scholarship 2008
e Dubai Holding Academic Scholarship 2006
e Valedictorian Award, American University 2006
e Student Government Association Award for Students leaders 2006
e International Who’s Who Award, USA 2005
e His Highness Sheikh Mohammed Bin Rashid Undergraduate Scholarship 2002-2006
Membership

European group of organizational studies 2020
TCN network (The Clusters and innovation network) 2020

Personal Information

Date of Birth: 19 September 1983
Marital Status: Married
Nationality: United Arab Emirates

Languages

Arabic
English

Eng. Mahmoud El Burai
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1. Basic information

1.1 Nominee’'s name:

Dr Mahmoud AlBurai

1.2 Title:

Vice President

1.3 Company:

International Real estate Federation-Arabic Countries

1.4 ARISE member since (specified in the ARISE welcome letter):

2020

1.5 Current ARISE Board member:

Yes
If “Yes":
First term
Second term
No

1.6 Network or individual member:

Network Member: My network leader has endorsed my application.
If “Network Member,” please specify which network:

UAE Arise( Chairman of the board)

Individual Member (i.e. no network affiliation)


https://www.ariseglobalnetwork.org/join/networks
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2. Curriculum Vitae

2.1 PLEASE ATTACH YOUR CV OR RESUME TO THIS SELF-NOMINATION FORM.

3. Questionnaire

3.1 Please indicate any past or present affiliations and accomplishments related to
Disaster Risk Reduction / Prevention / Resilience / Corporate Social
Responsibility (CSR) / Environmental Social Governance (ESG) (max 200 words)

Mahmoud AlBurai is currently serving as President of FIABCI Emirates and senior advisor
in Dubai Government mandated to work on a plan to make Dubai more competitive.
Mahmoud is also working as senior advisor at Dubai Police working in Dubai Resilience
hub to strengthen Dubai resilience. In his work in Dubai Police, Mahmoud led creating
capacity building program to build competiences of resilience officers in private and public
sectors.

Mahmoud leads Middle East Cities Centre at the American University in Dubai working on
research and development related to field of sustainability and competitiveness. In this
capacity, he led World Urban Campaign and organized 6 urban thinkers campuses focusing
on sustainability and resilience of Middle East Cities.

He is also Chairman of UNDRR ARISE network in the UAE. In this capacity Mahmoud led
the board in developing real estate resilience tool, launch Covid rehabilitation program for
post covid and work with public and private sector to strengthen SME resilience through
swimming with sharks series of workshops at the capital club.

Before this role Mahmoud has served as the CEO of Dubai Real estate Institute for 10 years

in which the institute graduated 80,000 real estate professionals from the region. He was
chosen in 2021 as one of 10 City Changers by the World Urban Campaign of the UN
recognizing his role in lobbying stakeholders to advance SDGs and deal with climate
change.

He is also the Vice President of International real estate federation, FIABCI Arabic Countries
since 2016 , Chairman of FIABCI Emirates and sits on the board of International Real estate
Federation, the world largest global real estate network of more than 1.5 million associate
members. Before that he served on the board of International Real estate Society (IRES) for
5 years and the board of National Association of Realtors(NAR), 1.3 million member real
estate network based in Chicago for the years 2019-2020.

He served as the Chairman of UN Global Compact UAE from 2015-2020 and represented
MENA region in UN Global Compact advisory board for 2016-2018. In his role as UN
Global Compact MENA representative led many SDG’s driven initiatives. He started youth
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ambassadors programs in seven UAE universities recruiting over 150 youth, train them to
help businesses become more sustainable. He also led establishing Women empowerment
principles platform in the UAE with 60 companies signing on WEPs commitment. To
promote SDGs among business, Mahmoud launched SDGs pioneers UAE celebrating SDGs
success stories of private and government organizations. Mahmoud has been selected to be
FIABCI representative at the United Nations Economic Commission for West Asia
(UNESCWA) and UNECE (Geneva).

To advance his work on SDGs, Mahmoud started his Camps and Dreams NGO and
documentary to shed light on talented refugees in different refugees camps in Middle East,
Europe, Asia and Africa and link them with institutional partners for jobs and education
opportunities.

Mahmoud is currently leading Government committee in the capital club, a business club of
influential financial institutions in the Middle East. He led VVCs for Good and Startups for
Good initiatives in the club

Recently Mahmoud established his Think Tank in Geneva under the name of Middle East
Sustainable Development Institute to lobby governments, businesses and communities to
action on SDGs in the Middle East. His mail role is to lobby private sector in the region to
be actively involved in SDGs, during his presidency, UAE local network became the fastest
growing network internationally. Moreover, Mahmoud leads the affordable Housing
working-group at World Economic Forum. Mahmoud also serves as an advisor-MENA
region at Happy City Lab, headquartered in Canada which works on integrating happiness
into urban design.

Prior to his position in Dubai Real estate Institute, Mahmoud worked as Senior Director of
Real estate Sector development at Real estate Regulatory Authority of Dubai and few years
as a Development Associate Manager at Dubai holding.

Mahmoud completed his bachelor's degree in engineering at the American University before
continuing on to earn his Master's in Real Estate from National University of
Singapore .Mahmoud completed his MBA in Finance from his alma mater, American
University of Dubai in 2010 and Master of Cities at London School of Economics and
Political Science(LSE) in 2019 and DBA at Grenoble ecole de management in France in
2020.

3.2 Please specify if you have the decision-making and support capacities for
ARISE within your company relating to at least one the four ARISE focus areas
(SME resilience, investment, insurance, resilient infrastructure) at

a) Senior level (max 100 words each)
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SME resilience and resilient infrastructure are two important areas that the candidate works on
leveraging on his government and private sector roles. He led developing infrastructure resilience
tool with UNDRR which is now being piloted in UAE buildings. He managed to get the private
sector( developers and management companies in the UAE to adopt the tool. This tool and UAE
experience can be shared with ARISE networks.

The candidate managed to get 2 million dollar fund for resilience projects in the UAE including
funding resilience hubs summit in Oct 2023. His experience working in getting private sector fund
can be used to help finance joint projects with other ARISE networks

b) Technical level (max 100 words each)

The candidate worked with Dubai Police and American University in Dubai to start first resilience capacity
building program for SMEs focusing on SME resilience. Such program can be shared with other ARISE
networks.

Real estate resilience tool has been developed. The candidate will share the experience of UAE in
implementing the tool with ARISE members globally

The candidate teaches at American University in Dubai( business courses, strategy, sustainability, CSR and
governance)

The candidate delivered sustainability leadership training to government officials from Egypt Jordan and
Khazakhistan in his capacity as fellow at Mohamad Bin Rashid school of government. Such knowledge and
expertise can be shared with ARISE members

3.3 Please specify if you have the decision-making and support capacities within
your company relating to other key areas such as Early Warning or Public-
Private Partnership at national or local level (100 words)

The candidate has few hats government and private sector which enabled him to create PPP in areas of
resilience and sustainability and managed to create movement to accelerate adaptation and sustainability
in the region.

1. Government hat: He is senior advisor to Land department where he leads
projects related to infrastructure resilience as well as Dubai Police as part
of Resilience center working on resilience of Dubai. His work on local and
national level at the same can add value to his board work.

He is working with ALDAR from Abu Dhbai on launching resilience
accelerator to attract and fund technology companies in early warning
technologies
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2. Private sector hat: He is VP of FIABCI (international body of 1.4 million

members). In FIABCI, the candidates leads Public private partnership and
UN related work on sustainable cities

Academia hat: Mahmoud leads Middle East Cities center in American
University in Dubai. The center develops research on sustainability and
resilience of cities while working on professional development programs.
Such programs can be good value added to ARISE networks.

3.4 Indicate if your company is affiliated with / member of any other global private
sector networks such as the UN Global Compact, World Economic Forum (WEF),
World Business Council for Sustainable Development (WBCSD) International
Chambers of Commerce (ICC), or other private sector network, including of
other UN agencies (please specify) (max 100 words each)

closely with them.

UN Global Compact, UNHabitat, and World Economic Forum are three important organizations that we work

Organizations that candidate works in worked with

1. UNhabitat: organizing 6 urban thinkers campuses
and launching Middle East WUC

2. World Economic forum: focus on affordable
housing and resilient cities( research and
advocacy).

3. UNGC: led establishing UAE UNGC which is one of
largest networks internationally

4. Capital club and CEO club: CEOs club with more
than 5000 CEO globally. The candidate leads the
government private sector committee in the club to
help making sure that private sector voice is heard

3.5 Please list 3 goals which you would aim to achieve as Board Member of ARISE,
specifically within (max 100 words)

a) your 1st year
b) long term

The candidate has a clear plan on his contribution to take ARISE to the next level

In the short run, the focus will be on

Membership growth: expanding membership of ARISE to get more
influential private sector companies capitalizing on networks and
professional bodies

Capacity building: developing accredited global capacity building programs
to help train champions in the private sector to lead resilience agenda
ARISE annual meeting (Private sector resilience forum): annual event where
ARISE networks meet to exchange knowledge

Best practice forum: a forum done for private sector to share best practices
in resilience and business continuity. Such annual forum will help spreading
knowledge and speed us private sector participation
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On the long run, works need to be done on

Resilience accelerator: partnership with private sector to fund accelerating
technology companies who are active in resilience domain. Funding such

technology will help to make our cities safer and more resilient.

Real estate Resilience Tool: fund awareness and implementation program
of real estate resilience tool through 1.4 million FIABCI network

ARISE mentorship program

Private sector award: to promote best practices in private sector , such
award will help SME resilience and provide platform to share best practices
Resilience fund (private sector): work with leading private sector companies
to fund global resilience programs

Note:

Please consider the responsibilities for Board members and the parameters for a
Board member to be designated inactive as specified in the Board elections Standard

Operating Procedure (SOP).
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Website: www.bcpasia.com

BIOGRAPHY

Henry Ee is the Founder and Managing Director of Business
Continuity Planning Asia (BCP Asia).

With more than 25 years of Business Continuity, IT-Disaster Recovery
and Crisis Management experience, Henry has undertaken over 500
projects in advisory and training roles, spanning across Asia Pacific,
including Singapore, Malaysia, Brunei, Indonesia, Philippines, Sri
Lanka, Hong Kong, Macau, Saudi Arabia, Australia, China and Thailand;
covering a wide span of industries from Healthcare, Banking &
Finance, Logistics, Manufacturing, Telecommunication,
Transportation, Educational to Public Sector.

Henry has also trained and guided over 5000 professionals across Asia,
some of them going on to attain their professional BCM certification.

Before starting the company in year 2000, he gained practical
experience as an end-user through senior position appointments as
Regional BCP Manager in 2 international banks, ABN AMRO and JP
Morgan Chase, where he rolled out comprehensive regional BCP
programs and rigorous trainings & exercises. In the course of his
career, Henry successfully activated the recovery plans for various
scenarios such as strikes, Y2K, 911, SARS and HIN1. This is where he
developed his passion in the areas of Business Continuity and
Resilience.

The first Asian to be elected to the Board of BCI (UK), Henry was later
awarded with the Lifetime Achievement Award by BCl in 2010. He
also contributed to the development of standards since 2007, as
member of the Standards Committee for SS540:2008 Singapore BCM
Standard, BS25999, SS507 Singapore IT-DR standard, 1SO22301, BC
standard development for ASIS (US) and China BCM standard. Most
recently, Henry served as the Technical Expert for Business
Continuity/Resilience on the International Organization for
Standardization (ISO) on the 1S022301:2019 review. He is also part
of the team in drafting the updated Pandemic guide published by
Enterprise Singapore.

Henry graduated from University of Essex (UK), with a Bachelor of
Engineering with First Class Honours in Electronics Systems
Engineering and he is also fluent in English, Mandarin and Cantonese
and can conduct trainings and workshops in any of the 3 languages.
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1. Basic information

1.1 Nominee’'s name:

Henry Seow Keong EE

1.2 Title:

Managing Director

1.3 Company:

BCP Asia

1.4 ARISE member since (specified in the ARISE welcome letter):

2016

1.5 Current ARISE Board member:

Yes
If “Yes”:
First term
—Secondterm
—Ne

1.6 Network or individual member:

Network Member: My network leader has endorsed my application.
If “Network Member,” please specify which network:

Network Member

Individual Member (i.e. no network affiliation)
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2. Curriculum Vitae

2.1 PLEASE ATTACH YOUR CV OR RESUME TO THIS SELF-NOMINATION FORM.

3. Questionnaire

3.1 Please indicate any past or present affiliations and accomplishments related to
Disaster Risk Reduction / Prevention / Resilience / Corporate Social
Responsibility (CSR) / Environmental Social Governance (ESG) (max 200 words)

Henry is the founder of BCP Asia and he had promoting Business Resilience, business continuity &
Disaster Risk management in Asia for more than 25 years. Henry has actively contributed to the
industry’s wider understanding in disaster risk reduction, preventing and building resilience and ESG.
Henry was the first Asian to be appointed as the Business Continuity Institute (BCI) Board member
in 2006, and follow by appointed as the Chairman for the BCI Asia Chapter.

Henry also the 15t Vice President for RIMAS( Risk and Insurance manager for Singapore), chairman
for IAEM south East Asia Chapter, International Association for emergency management

Henry is also a working group member of the Public-Private Partnership in UNDRR since 2016,
looking into Disaster Risk Management in the region. He served as the Technical Expert for Business
Continuity & Resilience on the International Organization for Standards (ISO) for the most recent
1S022301:2019 review.

Due to the COVID-19 outbreak, Henry was also part of the team involved in drafting the updated
Pandemic guide published by Singapore government agency Enterprise Singapore.

He is currently a professionally certified BC practitioner as FBCl and CBCP by the Business Continuity
Institute, UK and Disaster Recovery Institute International, US. As a trainer, he is ACTA certified, and
a certified trainer by British Standard Institute (BSI), PECB, EXIN and the BCI (UK).

3.2 Please specify if you have the decision-making and support capacities for
ARISE within your company relating to at least one the four ARISE focus areas
(SME resilience, investment, insurance, resilient infrastructure) at

a) Senior level (max 100 words each)

Henry actively promote Business resilience to SME and also assist them in building the redundancy,
and risk management for their business operation. He also actively speaks in Conference for
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insurance, risk Management and Resilience industry. Henry Also participated in UNDRR conference
in India and Mongolia, presented the topic on building resilience for SME in the Mongolia conference

b) Technical level (max 100 words each)

Henry personally conducts trainings and provide consulting advisory services. To date, he has implemented
more than 400 projects and trained more than 7000 professionals across Financial, Information Technology,
Logistics, Manufacturing, Transportation, Telecommunication and Healthcare industries from around Asia

namely Singapore, Philippines, Bangladesh, Hong Kong, China, Malaysia, Indonesia, Sri Lanka, Thailand,
Mauritius, Macau, Australia and Saudi Arabia.

3.3 Please specify if you have the decision-making and support capacities within
your company relating to other key areas such as Early Warning or Public-
Private Partnership at national or local level (100 words)

As managing Director for BCP Asia and holding senior position in several society like IAEM, BCI and RIMAS

in Asia Henry do have support and decision making for early warning system like mess notification system
and PPP relationship.

3.4 Indicate if your company is affiliated with / member of any other global private
sector networks such as the UN Global Compact, World Economic Forum (WEF),
World Business Council for Sustainable Development (WBCSD) International
Chambers of Commerce (ICC), or other private sector network, including of
other UN agencies (please specify) (max 100 words each)

UN DRR private and public sector members, ARISE member

3.5 Please list 3 goals which you would aim to achieve as Board Member of ARISE,
specifically within (max 100 words)

a) your 1st year
b) long term




2023/05/31

PU-BENF ARISE Board Elections @ S
Revision: 1 Self-nomination Form A4 o
Page 4 of 4 (deadline for submission: 21 June 2023) a r I s e

a) Henry plan to promote UN DRR to SME in Singapore, Malaysia and Southeast Asia
b) Henry plan to organize seminar, webinar and conference in Southeast Asia.

c) Henry plan to develop training based on UNDRR framework to create more awareness on this
framework for SME in Southeast Asia.

Note:

Please consider the responsibilities for Board members and the parameters for a
Board member to be designated inactive as specified in the Board elections Standard
Operating Procedure (SOP).
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1. Basic information

1.1 Nominee’'s name:

Dr Karim SELOUANE

1.2 Title:

Founder and CEO

1.3 Company:

RESALLIENCE : www.resallience.com

1.4 ARISE member since (specified in the ARISE welcome letter):

2021

1.5 Current ARISE Board member:
No

1.6 Network or individual member:

Network Member: My network leader has endorsed my application.
If “Network Member,” please specify which network:

Europe

Individual Member (i.e. no network affiliation)


https://www.ariseglobalnetwork.org/join/networks
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2. Curriculum Vitae

Karim SELOUANE has over 18 years of experience spanning both industry, academia, and support to
policy makers regarding strategies for the management of climate risks to territories, cities and

projects.

Karim also has over 15 years of experience in the field of climate resilience of built environments and
cities in Europe, Asia and Africa. He participated in the first urban environment observatory of African

cities between 2004 and 2008.

CURRICULUM VITAE (CV) OF Karim SELOUANE

Name of staff (full name):

Karim SELOUANE

Proposed Position:

Climate change adaptation and Resilient cities, territories and Infrastructures

Employer:

RESALLIENCE

P WM e

Date of Birth:

5. EDUCATION

School, college and/or university
attended

07/06/1980

Nationality:

Degree/certificate or other specialized education
obtained

French & Moroccan

Date Obtained

Ecole des Mines de Paris - ENSMP

PhD Engineer

Geosciences (Dynamics and resources for sedimentary
basins — Specialization adaptation to natural risk &
climate change / GIS & remote sensing / Lang
planning and infrastructure planning in Saharan and
Sahelian countries: Mines ParisTech, France

08/2008

Sciences National School of
Geographic Sciences - ENSG

Master’s in Engineering, Geomatics and Geographical
Information Sciences Specialization in Natural risk,
climate change modelling by satellite imagery and
remote sensing applied to infrastructure and land
planning in in Saharan and Sahelian countries

07/2002

Paris Sorbonne University, National
Institute of Geography - France

Master 2: Physical geography and Land planning,
natural risk and planning applied to geographic
information sciences and optical-radar, remote
sensing

07/2001
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6. PROFESSIONAL CERTIFICATES OR MEMBERSHIP
IN PROFESSIONAL ASSOCIATIONS

e Since 2018: Member of Space Climate Observatory (UNEP and CNES)

e Since 2019: Member of the United Nations Environment Programme (UNEP) Working Group:
Sustainable Urban futures / Integrated Urban Systems / Global Open Platform for Planetary
Data Powered by Frontier Technologies

e Since 2021: Member of steering committee adaptation of Global ABC (adaptation for alliance for
building and construction) and co-chair of the climate change adaptation technical groups”

e Since 2021: Member of Coalition for Disaster Resilient Infrastructure (CDRI)

e Since 2020: Member of the International Coalition for Climate Resilient Investment (CCRI)

e Since 2020: Member of the World Road Association — Technical Committee: Towards more
sustainable road infrastructures

e Since 2021: Member of the standardization committee AFNOR and ISO Sustainable and climate
resilient city and territory

e Since 2021: Member of the standardization committee CEN ISO Climate Change adaptation

e 2015 -2020: Member of the scientific council of the international label "city and resilient
building" of the international EFFICACITY program

e 2018 —2022: President (and co-founder) of the think tank ALTERS-association (Association of
Laboratories of Territories, Companies resilient & solidary)

e 2019 2020: Member of task force “UN Science-Policy-Business Forum on the Environment” (UN-
SPBF) United Nations Environment Program

e Since 2018: Member of the European Commission Working Group “European framework for
strengthening Critical Infrastructure Resilience”

e Since 2019: Member of the Global Risks Workshops (French Ministry of Environment, French
Society of “Préventique”)

e 2002 2006: Member of the Saharan Multidisciplinary Study Group — Université Mohamed V —
Morocco and Mauritania, CRTS (Royal Center for Remote Sensing of Morocco) in Partnership
with European research center, Mauritanian university, Moroccans research institute and
Malians university.

e Since 2019: Member of the first African Urban Environments Geomatics (by GIS & Remote
Sensing) Observatory: University in Yaounde (Cameroun), CNRS (France), Ecole des Mines de
Paris (France) & al.

e  Since 2020 : Co-chair of Adaptation Working Group of the Global Alliance for Building and
Construction (hosted by UNEP)

e Since 2022 : Member of the mission board of climate change adaptation of the European
Commission

7. OTHER RELEVANT TRAININGS

e 2021 : Certificate from UNDDR office for Disaster risk Reduction, United Nations office for south
south Cooperation, World Health Organization : Build back better : Harnessing south south
cooperation and risk reduction planning for resilient and healthy cities in the post COVID19 era
for local authorities and urban development practitioners

e  February 2020: Certificate from the Association of Geographers of Africa (AGCI Cote d'lvoire -
Earth observation program of GMES and AFRICA - UNDP - AFD) : climate change in Sub-
SaharanAfrica: from vulnerability to adaptation & contribution of earth observation (remote
sensing) inthe fight against global warming.

e September 2019: International summer school Climate change resilience — University
Copenhagen in partnership with UNDP/CTCN/ICLEI/ World Bank
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e September 2017: International Summer school: Resilience city : Fabrique de la Cité & Veolia
e 2008: Simulated Prospective Workshop from “Ecole des Mines de Paris” — CGES” 2002
GEOIDE International(Toronto University of Scarborough): GIS / remote sensing &
LIDARacquisition

8. COUNTRIES OF WORK EXPERIENCE

List countries where staff has worked in the last ten years

e Cambodia, India, Vietnam, Philippine, France, Morocco, Mauritania, Mali, Burkina Faso, Togo,
Liberia, Senegal, Ivory Coast, Niger, Ghana, Kenya , Egypt, Cap Verde, Cameroun, Kazakhstan,
Australia, , Haiti, Dominica, Dominican, Barbados, Cp Vert, Madagascar, Canada, India, Malaisia,
Singapore, Japan, China, Mianmar, Indonesia, Thailand, Ethiopia, Tanzania, Poland, France,
Spain, Italia, USA, Colombie

9. LANGUAGES

For each language indicate proficiency: good, fair, or poor in speaking, reading and writing

Language Reading Speaking Writing
French Good Good Good
English Good Good Good
Arabic Good good Good
German Fair Fair Poor

10.EMPLOYMENT RECORD

SINCE 2022
EMPLOYER: European Commission

POSITIONS HELD: Mission Board member for the Adaptation to Climate Change Mission for The European

Climate, Infrastructure and Environment Executive Agency (CINEA)
SINCE 2020

EMPLOYER: Global Alliance for Building and Construction

POSITIONS HELD: Co-chair of the Adaptation Working Group for building and cities : 10

principles ENG 2.pdf (globalabc.orq)

SINCE 09/2018

EMPLOYER: RESALLIENCE by SIXENCE, France

POSITIONS HELD: Founder and CEO


https://globalabc.org/sites/default/files/inline-files/10%20principles_ENG_2.pdf
https://globalabc.org/sites/default/files/inline-files/10%20principles_ENG_2.pdf
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(Worldwide projects including in Sub-Saharan Africa)

FROM 01/2015 To 12/2018

EMPLOYER: Vinci Construction (& VINCI Construction France)

POSITIONS HELD: Intrapreneur at LEONARD: PARIS, and Director of climate change adaptation and

environmental , GIS and innovative projects

(Worldwide projects including in Sub-Saharan Africa)

FROM 2013 TO 2014

EMPLOYER: Spie Oil & Gas

POSITIONS HELD: Business Development Manager Africa, Middle East and Asia
(Worldwide projects including in Sub-Saharan Africa)

FROM 2011 TO 2013

EMPLOYER: SOFRECO

POSITIONS HELD: Director of mining and petroleum projects — Sustainable Development Department
(Worldwide projects including in Sub-Saharan Africa)

FROM 2006 To 2011

EMPLOYER: VEOLIA

POSITIONS HELD: Research engineer — Technical, Scientific and Investment Department
(Urban Flood Resilience projects worlwide including in Sub-Saharan Africa)

FROM 2002 To 2006

EMPLOYER: Agency for Development and Social Promotion of the Southern Provinces

Morocco/Mauritania/Mali

POSITIONS HELD: Consultant

of
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11. WORK UNDERTAKEN THAT BEST ILLUSTRATES CAPABILITY TO HANDLE
THE TASKS ASSIGNED

Name of assignment or project: Strengthen CCA consideration into urban planning through an approach combining mobility,
transport & the built environment

Year: 2022 - 2024

Location: Countries of the “Global South” including countries of Sub-Saharan Africa

Client: ADEME — French Environmental Agency (in partnership with Global Alliance for Building and Construction (hosted by
UNEP) and Mobilize Your Cities)

Main project features: Strengthening the consideration of adaptation to CC in multilateral international initiatives on urban
planning through an approach combining mobility, transport & the built environment

Position held: Team Leader — Climate Change Adaptation & Flood Hazard

Activities performed: Exposure and Vulnerability Assessment, Resilience Mobility Strategy, Urban Planning Strategy

Name of assignment or project: Risk assessment and design support for climate resilient water services in Borana (Ethiopia)
Year: 2023

Location: Borana, Ethiopia

Client: Global Center of Adaptation (in partnership with African Bank of Development)

Main project features: The objective of this assignment is to provide technical assistance for the identification and design of —
infrastructural and non-infrastructural — measures to strengthen the climate resilience of water services for livelihoods and
people in Borana region, Ethiopia.

Position held: Team Leader — Climate Change Adaptation & Flood Hazard

Activities performed: exposure and vulnerability assessment and hydrology and hydraulic modeling

Name of assignment or project: Climate and Disaster Risk Assessment of the Dar es Salaam to Isaka Railway line (970 Km) in
Tanzania

Year : 2023

Location : Tanzania

Client : World Bank/Tanzania Railway Corporation

Main project features: Carrying out a complete climate and disaster risk assessment (exposure, vulnerability, solutions,
emergency response plan)

Position held : Team Leader — Climate Change Adaptation & Flood Hazard

Activities performed: Climate and Disaster Risk Assessment (Collection of relevant data, Diagnosis of risk and vulnerabilities of
railway infrastructure and operation services, Development of Climate Resilience Management Plan, Training to the TRC staff
and other relevant stakeholders regarding emergencies management and climate resilience), Emergence Preparedness and
Response Plan (Elaboration of Emergence Restoration Plan, Development of the framework of the flood detection system for
the Kilosa — Gulwe section of the railway line, Development of guidelines on how to manage emergence response and works
for railway safety, Training sessions to the TRC emergence staff)

Name of assignhment or project: RESILIENT MASS TRANSIT INFRASTRUCTURE in Douala — Cameroon

Year: 2022-2023

Location: Douala — Cameroon

Client: World Bank

Main project features: Inform the technical design of the future mass transit system in Douala, by identifying and prioritizing
measures and infrastructure investments for increasing the future system’s climate-resilience using nature-based solutions and
capacity building amongst other solutions

Positions held: Urban Flood Resilience Expert

Activities performed: coordination between all the stakeholder, resilience mobility strategy, Urban planning strategy,
infrastructure planning strategy; socio-economic vulnerability assessment

Name of assignment: Mission Board member for the Adaptation to Climate Change Mission for The European Climate,
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Infrastructure and Environment Executive Agency (CINEA) — European commission
Year: July 2022
Positions held: Mission board member

Name of assighment or project: Prospective studies on water resources at departmental level
Year: 2022

Location: Correze, France

Client: Conseil Départemental de la Correze

Main project features: Development of a decision-support tool for water resources management at departmental level relying
on the results of the analysis of existing and future water uses and on the diagnosis of the vulnerability of these uses to climate
risks

Positions held: Project Director

Activities performed: Key expert on climate change adaptation / teams leader / Control quality

Name of assignment or project: Measuring the impact in cultural landscapes of the M6 OAP

Year: 2022

Location: N/A

Client: IUCN

Main project features: Proposal for a homogeneous classification of agricultural land cover; Identification of key stakeholders;
Production of land cover maps at various time scales; Dashboard creation for each study area; Creation of a “GIS framework”
to support the calculation of connectivity and IUCN species indicators

Positions held: co-Team Leader

Name of assignment or project: Incorporating disaster and climate risk management into Albania’s bridge investments and
management system

Year: 2022

Location: Albania

Client: World Bank

Main project features: Revise Methodology for the implementation of the consultancy activities; Prepare Guideline on How to
Include Resiliency Measures in Albanian’s Bridge Management System; Support the Prioritization of Bridge Interventions and
the Inclusion

Positions held: Key expert on climate change adaptation

Name of assignment or project: Resilient mass transit infrastructure in Douala

Year: 2022

Location: Cameroon

Client: World Bank

Main project features: Reviewing background data and studies and confirming the methodological approach; Assessing the risk
of investments and identifying critical points and points of disruption; Prioritizing measures and infrastructure investments to
increase the resilience of the transportation system around the future BRT; Supporting the preparation of O&M protocols,
emergency response plans, contingency plans for BRT and other formal transportation services in case of extreme events;
Review of transportation infrastructure construction codes and standards to assess the integration of climate-related risks;
Developing training modules on climate change and urban mobility for use in conducting and reporting on studies and in LUTP
training

Positions held: Co-team Leader — Urban Flood Resilience Expert

Name of assighment or project: Reinforcing Multilateral International initiatives on Climate change Adaptation — MICA
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Year: 2022-2024

Location: Global South including Asia Countries (India with the Coalition for Disaster Risk for Infrastructures)

Client: ADEME / Global ABC (alliance for Building and Construction)

Main project features: Elaboration of the 10 essential principles of adaptation of urban planning to CC under the prism of the
link between mobility and built environment; Elaboration of a guide to include the 10 principles in the GlobalABC; Organization
of 3 seminars; development of an awareness campaign

Positions held: Team Leader

Name of assignment or project: Disaster Risk Management — Hanoi line 5

Year: 2021 - 2022

Client: The World bank Group

Location: Vietnam

Main project features: The scope of work is composed of tasks that together will assess the disaster vulnerability, recommend
resilience principles and standards for selected sub-systems of Line 5, recommend DRM-informed TOD concept plans, and
provide capacity building trainings and workshops

Positions held: Key Expert Climate change adaptation— Urban Flood Resilience Expert

Name of assighment or project: Assessment of SEA High-Speed Line resilience to climate change

Year: 2021-2022

Location: Bordeaux

Client: LISEA

Main project features: The main objectives of the mission are i) to acquire knowledge in order to understand and analyse
climate change in the geographical perimeter of the SEA high-speed line in the short and medium term, ii) to analyse the impacts
of climate change on the availability of the high-speed line, iii) to analyse the potential impacts on the maintenance of the high-
speed line, iv) to analyse the potential impacts of climate change on the policy of major maintenance and renewal of the
infrastructure.

Positions held: co teams leader and quality control- Urban Flood Resilience Expert

Name of assignment or project: Global Upstream Platform on Resilience for Small Islands and Small States

Year: 2021

Location: Dominica

Client: IFC & World Bank

Main project features: Development of a GIS-based resilience platform for small islands and small states, applied to the use
case of Dominica’s critical infrastructures including nature-based solution and satellite data

Positions held: Team Leader— Urban Flood Resilience Expert

Activities performed: Definition of specific infrastructure interventions to meet resilience targets; Development of a GIS-based
decision support tool to prioritize critical infrastructure investments; Carrying out market sounding for investments with private
sector participation potential.

Name of assignment or project: Support mission for the integration of environmental and climate issues into the
URBAYITI program - Urban governance and resilient cities

Year: 2020-2021

Location : Haiti

Client: Expertise France (AFD — French Agency Development)

Main project features: Identifying and assessing, in a collaborative manner, the potential future environmental and climate
impacts of the activities supported by the program and to identify environmental opportunities including nature-based
solution.

Positions held: Technical contributor

Activities performed: -Background study on the identification of the main environmental and natural resource risks and
constraints to the implementation of the activities envisaged under the Urbayiti program.
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Name of assignment or project: Use of digital technologies to develop a methodology to increase climate resilience in the
city of Ouagadougou — Burkina Faso

Year: 2021-2022

Location: Ouagadougou — Burkina Faso

Client: CTCN (UNON)

Main project features: i) develop and implement a methodology based on satellite technologies to identify sites for the
promotion of urban green infrastructure, ii) prepare a plan to implement and manage green infrastructure on the identified
sites, iii) and draft a concept note to facilitate the financing of the proposed projects. This assignment also seeks to contribute
to capacity building in green infrastructures in Burkina Faso and awareness rising to the challenges of sustainable cities among
the youngest and most vulnerable populations.

Positions held: Project leader — Urban Flood Resilience Expert

Name of assignment or project : Coalition for climat resilient Investment (CCRI): development of the first framework for the
translation of physical climat risk data in cash flow modelling and asset valuation process

Year : 2020 2022

Location : France, Cambodge, Vietnam, Cambodia, USA, UK, Greece, Indonesia, Kenya, Ouganda, Nigeria

Client: (Global Commission on adaptation, Center for adaptation, World Economic Forum, UN Climat Change Conference UK
2020, Willis Towers Wastso)

Main project features: The Goal of the project is to transform infrastructure investment by integrating climate risks into
decision-making, driving a shift toward a more climate resilient economy for all countries, including the most vulnerable.
Building the economic and financial case for climate resilient investments will mobilise capital into resilient infrastructure and
foster a more resilient financial industry

Position held: Key expert on resilience critical infrastructure (transport, energy and water)

Activities performed: Within the framework of its candidacy, the international consortium needs: To have a status report of
the information contained within the tender document and the dataroom concerning the subject of climate, i.e. resilience and
adaptation to climate change ;To provide an analysis of the expectations of the investment regarding the climate in the cash
flow modelling; To identify the climate-related issues identified by previous technical studies and possible assessment works
within the previous studies in the dataroom to design the cash flow modelling; Engineering module team review workplan; A
strengthened market for private and public sector investment in climate resilient infrastructure; Reduced climate risk resulting
from a shift in the flow of investment towards climate resilient infrastructure ; Support for climate vulnerable geographies to
attract investment and prevent capital flight as climate risks become more evident

Name of assighment or project: RESILIENT MASS TRANSIT INFRASTRUCTURE in Ouagadougou — Burkina Faso

Year: 2020

Location: Ouagadougou — Burkina Faso

Client: World Bank

Main project features: Inform the technical design of the future mass transit system in Ouagadougou, by identifying and
prioritizing measures and infrastructure investments for increasing the future system’s climate-resilience using nature-based
solutions amongst other solutions

Positions held: Team leader - Climate adaptation expert

Activities performed: coordination between all the stakeholder, resilience mobility strategy, Urban planning strategy,
infrastructure planning strategy; socio-economic vulnerability assessment

Name of assighment or project: CCMSUT Indian Project

Year: 2020-2022

Location: India

Client: AFD (French Agency of Development

Main project features: Preparation of Climate Change Mitigation Strategy for Urban Transport in India and definition of an
urban mobility observatory at national level, including resilience and climate change adaptation strategy to the disaster risk
management, urban planning and transport infrastructure. Definition of the SDG’s compliance strategy and implementation
to the urban mobility road and nature-based solution
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Positions held: Key Expert Climate change adaptation— Urban Flood Resilience Expert
Activities performed: coordination between all the stakeholder, resilience mobility strategy, Urban planning strategy,
infrastructure planning strategy; monitoring of natural hazards; socio-economic vulnerability assessment and satellite data

Name of assignment or project: CORE project: Human Factors, and social, societal, and organizational aspects for disaster-
resilient societies

Year: 2020-2022

Location: Europe

Client: European Commission — H2020 Project

Main project features: Preparation of Climate Change Mitigation Strategy for european communities and definition of a socio-
economical observatory at European level, including resilience and climate change adaptation strategy to the disaster risk
management, urban planning and transport infrastructure. Definition of the SDG’s compliance strategy and implementation
to social and human European policy

Positions held: Key Expert in Climate change adaptation

Activities performed: Coordination between all the stakeholder, resilience society and community’s strategy, Urban planning
strategy, infrastructure planning strategy; monitoring of natural hazards; socio-economic vulnerability assessment and nature-
based solution

Name of assighment or project: PROBONO

Year: 2021 — 2023

Client: European Commission — H2020 Project

Location: Europe

Main project features: The PROBONO vision is a people-focused European construction industry working in harmony with the
broader community of stakeholders including public authorities and citizens to deliver scalable, sustainable, and viable energy
positive and zero-carbon Green Buildings and Neighbourhoods (GBN). PROBONO will contribute to this vision by providing five
GBN Transition Acceleration Enablers (Figure 1), deployed in six high impact and

people-focused real-life large-scale Living Labs (LLs) (leveraging existing projects and/or approved renovation plans). LL outputs
will be feeding into a transferability and innovation replication framework that will enhance the transition capabilities of local
communities.

Positions held: Project manager

Activities performed: Analysis of climate adaptation of resilience support measures and development of a common rating scale
(refer to value profiling or value benchmarking) to measuring multiple sustainability related KPIs, thus allowing designers (i.e.
architects and engineers) to evaluate them while developing design/renovation scenarios. And development of a Climate
adaptation and resilience tool. Support climate change impacts and risks and specify mitigation and adaptation options taking
into account territorial diagnostics, weather and climate data services predictive monitoring, and technology options

Name of assighment or project: OISSEL project

Year: 2020-2022

Location: Senegal - City of Saint-Louis du Senegal

Client: Space Climate Observatory (SCO) labeled project funded by UNDP

Main project features: Development of a GIS-based decision support monitoring tool by observing, evaluating and anticipating
the impacts of climate change, using satellite data, in situ data and socio-economic activities data applied to the disaster risk
management, urban planning and transport infrastructure. Definition of the SDG’s compliance strategy and implementation
to the urban mobility roadmap and Urban planning roadmap

Positions held: Co-Team Leader— Urban Flood Resilience Expert

Activities performed: GIS architecture, design, implementation and maintenance, resilience Urban planning strategy;
monitoring of natural hazards; socio-economic vulnerability assessment

Name of assignment or project: Resilience of line 15 west - southern part (of Grand Paris express) to the risks of pandemic and
flooding (INTENCITES15, France

Year: 2020 2021

Location: Paris - France

Client: INTENCITES15 (Societe du Grand Paris Project)
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Main project features: diagnosis of exposure to natural and climatic risks of international subway transport infrastructures in
lle de France / Grand Paris aera through notably satellite data and the evaluation of nature-based solution (Study subject to
a NDA). Definition of the climate change adaptation and mitigation strategy for Societe du Grand Paris (subway and railway
Line 15 project)

Positions held: Key Expert on Climate change adaptation.

Activities performed: Preparation of Climate Change Mitigation Strategy for Urban Transport in Accra including resilience and
climate change adaptation strategy (CAPEX, OPEX) to the disaster risk management, urban planning and transport
infrastructure. Definition of the SDG’s compliance strategy and implementation to national mobility roadmap. Evaluation of
the impact of climate change to the CAPEX and OPEX and insurance cost

Name of assignment or project: RESILIANCE project

Year: 2020-2022

Location: France

Client: ADEME

Main project features: R&D project to develop GIS-based tools for a better adaptation of buildings to climate change including
meteorological scenarios, satellite data, thermal comfort modeling and cost-effectiveness analysis.

Positions held: Technical contributor

Activities performed: Benchmark of technical solutions; Cost-effectiveness analysis of international best practices and
specifications.

Name of assignment or project: GIS-based assessment of the vulnerability of the rail network to climate change: Case of the
Seine Axis

Year: 2020-2021

Location: France

Client: SNCF (French national railway company)

Main project features: Determination of the vulnerability of the Seine axis rail network to the effects of climate change
including satellite data and nature-based solution

Positions held: Technical contributor

Activities performed: Analysis of physical sensitivities and vulnerability increasing factors; Physical Sensitivity Scoring; Physical
Vulnerability Scoring.

Name of assignment or project: GIS-based assessment of nature-based solutions to reduce environmental impacts

Year: 2020-2021

Location: France

Client: Bordeaux Métropole

Main project features: Identification of the Noise Black Points (PNB) in several Bordeaux’s neighborhoods and specifications of
technical solutions, including nature-based ones, to mitigate them, improve air quality and better adapt to climate change
impacts.

Positions held: Technical contributor

Activities performed: Benchmark of technical solutions acting for reducing both noise, pollution and climate impacts; test of
some solutions and cost-effectiveness analysis.

Name of assignment or project: Technical assistance relative to the implementation of a climate change adaptation strategy —
Current and future GIS-based (including satellite data) vulnerability assessment

Year: 2020-2021

Location: France (Metropolitan and Over sea island)

Client: CDC-Habitat - Groupe Caisse des Dépots

Main project features: Definition of the climate change adaptation and mitigation strategy for CDC-Habitat. Definition of the
compliance between SDG’s, the Paris Agreement and the CDC Habitat roadmap. Coordination of the GIS-based vulnerability
diagnosis of CDC Habitat's assets. Development of a tool to enhance the resilience of buildings to climatic hazards within the
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framework of an adaptation strategy including nature-based solution. Methodology testing on the sample of existing buildings
(6 buildings) and new buildings (1 project). Evaluation of the impact of climate change to the CAPEX and OPEX

Positions held: Team Leader

Activities performed: Climate change adaptation strategy, coordination between all the stakeholder, GIS-based vulnerability
mapping of the assets; Resilience Performance Tool development; Application to the methodology concerning a set of buildings.

Name of assighment or project: Evaluation of the Road infrastructure resilience facing climate change in city aera

Year: 2019

Location: Greece — Athena aera

Client: Olympia Odos

Main project features: Preliminary diagnosis of exposure to natural and climatic risks of international road transport
infrastructures in Greece and in Athene aera through notably satellite data and the evaluation of nature-based solution (Study
subject to a NDA)

Positions held: Team Leader

Activities performed: Preparation of Climate Change Mitigation Strategy for Urban and national Transport in Greece and in
Athena aera including resilience and climate change adaptation strategy (CAPEX, OPEX) to the disaster risk management, urban
planning and transport infrastructure. Definition of the SDG’s compliance strategy and implementation to the urban and
national mobility roadmap, investment and insurance cost

Name of assignment or project: GIS-based platform dedicated to climate risks analysis about worldwide airport infrastructures
wit a pilote test in Japan and Cambodia and Thailand

Year: 2020

Location: Worldwide including Asia aera

Client: Vinci Airport

Main project features: Development and delivery of a GIS-based platform for diagnosing and monitoring exposure to climate
risk for internationally distributed concessions in order to plan adaptation and crisis management measures. Evaluation of the
impact of climate change to the CAPEX and OPEX and insurance cost through notably satellite data and the evaluation of
nature-based solution

Positions held: Team Leader

Activities performed: Definition of data needed for GIS-based monitoring and analysis of climate risks; Definition of the
methodology and its steps.

Name of assignment or project: GIS-based quantification of an innovative coating technology to quantify the cooling effect of
a place

Year: 2020

Location: France

Client: Eurovia (Vinci-Group)

Main project features: Determination and quantification how the customer technology can play a role in reducing the effects
of urban heat islands including notably nature based solution.

Positions held: Project manager

Activities performed: Design and production of a digital GIS model of a study site; definition of the thermal and radiative
characteristics of the materials; Quantification of the cooling potential with/without the innovative proposal for a period of 3
full days during a phase of high heat. Post-treatment and analysis. Calculation of a Universal Thermal Comfort Index (UTCI) and
remote sensing measurement by satellite data.

Name of assignment or project: GIS-based quantification of nature-based solutions cooling effect in an urban development
project.

Year: 2020

Location: France-Olympic Village for Paris 2024
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Client: Vinci Immobilier

Main project features: Quantifying the effect of Urban Heat Islands (UHI), valorizing Urban Fresh Islands and optimizing urban
thermal comfort.

Positions held: Project manager

Activities performed: Design and production of a digital GIS model of the study site. 3D model of the site and definition of the
thermal and radiative characteristics of the materials. Current and prospective simulations to quantify the cooling potential of
vegetation during high heat episodes.

Name of assignment or project: GIS-based quantification of nature-based solutions cooling effect in a rail station

Year: 2019-2020

Location: France - City of Paris

Client: Station Nord

Main project features: Quantify the urban heat island effect within a Parisian train station, considering several landscaping
projects of the study site, through notably remote sensing and satellite data.

Positions held: Technical Support

Activities performed: Collection of input data (study areas and obstacles, vegetation zones, meteorology, satellite data). GIS-
based 3D modeling of air flows. Production of visuals illustrating the site's potential.

Name of assignment or project: GIS-based vulnerability and resilience assessment of industrial infrastructures to dune
movement & erosion effect using satellite data analysis and climate modelling. Year: 2019-2020

Location: Kazakhstan

Client: ORANO-KATCO

Main project features: GIS-based risk assessment of industrial facilities. Assessment of the aggressiveness of the environment
on the pipeline integrity and road infrastructure. Identification of the most vulnerable sections and implementation of nature-
based solution to mitigate climate risk. Recommendations to mitigate wind sand effects and to enhance the pipeline
maintenance system and the road logistic infrastructure. Evaluation of the impact of climate change to the CAPEX and OPEX
and insurance cost. Strategy to protect the “Saxaoul” (protected endemic tree species)

Positions held: Team Leader

Activities performed: A field mission of five days with a GIS-based photographic reportage of all the observations made relative
to the aggressiveness of the environment and the auscultation of the industrial facilities. GIS-based risk assessment of the
customer facilities. Risk reduction recommendations and operational solutions.

Name of assignment or project: Evaluation of the Road infrastructure resilience facing climate change in city aera

Year: 2019

Location: Ghana — Accra city

Client: Vinci Concessions

Main project features: Preliminary diagnosis of exposure to natural and climatic risks of international road transport
infrastructures in Accra City and Ghana (Study subject to a NDA) thought satellite data

Positions held: Key Expert on Climate change adaptation.

Activities performed: Preparation of Climate Change Mitigation Strategy for Urban Transport in Accra including resilience and
climate change adaptation strategy (CAPEX, OPEX) to the disaster risk management, urban planning and transport
infrastructure including nature-based solution. Definition of the SDG’s compliance strategy and implementation to the urban
and national mobility roadmap. Evaluation of the impact of climate change to the CAPEX and OPEX and insurance cost

Name of assignment or project: Evaluation of airport network infrastructure resilience facing climate change in insular
country

Year: 2019

Location: Cap Verde islands
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Client: Vinci Airport

Main project features: Preliminary diagnosis of exposure to natural and climatic risks of international airport transport
infrastructures in Cap Verde Islands (Study subject to a NDA)

Positions held: Key Expert on Climate change adaptation.

Activities performed: Preparation of Climate Change Mitigation Strategy for Urban Transport in Accra including resilience and
climate change adaptation strategy (CAPEX, OPEX) to the disaster risk management, urban planning and transport
infrastructure. Definition of the SDG’s compliance strategy and implementation to national mobility roadmap. Evaluation of
the impact of climate change to the CAPEX and OPEX and insurance cost

Name of assignment or project: Evaluation of airport network infrastructure resilience facing climate change in insular
country

Year: 2019

Location: Republic of Dominica

Client: Vinci Airport

Main project features: Preliminary diagnosis of exposure to natural and climatic risks of international airport transport
infrastructures in Republic Dominica Islands (Study subject to a NDA)

Positions held: Key Expert on Climate change adaptation.

Activities performed: Preparation of Climate Change Mitigation Strategy for the Republic of Dominica including resilience and
climate change adaptation strategy (CAPEX, OPEX) to the disaster risk management, urban planning and transport
infrastructure including nature-based solution. Definition of the SDG’s compliance strategy and implementation to national
mobility roadmap. Evaluation of the impact of climate change to the CAPEX and OPEX and insurance cost

Name of assignment or project: GIS-based climate change knowledge sharing platform including climate data cataloguing,
processing and training of local experts.

Year: 2019-2020

Location: Liberia

Client: UNDP

Main project features: GIS-based platform to strengthen institutional and regulatory systems for taking climate into account
in development planning.

Positions held: Key Expert on Climate change adaptation.

Activities performed: Design of the methodology and detailed work plan (framework report and tools); development of the
GIS-based platform with all the architecture and options; Climate change and environmental data acquisition and processing,
including satellite data; Conduct training for technicians for operational management and maintenance of the platform ; final
report of the platform and training.

Name of assignment or project: Evaluation of airport infrastructure resilience facing climate change in southern Asian country
Year: 2019

Location: Cambodia

Client: Vinci Airport

Main project features: Preliminary diagnosis of exposure to natural and climatic risks of international airport transport
infrastructures in Cambodia (Study subject to a NDA)

Positions held: Team leader and Key expert on Climate change adaptation.

Activities performed: Preparation of Climate Change Mitigation Strategy for the Republic of Dominica including resilience and
climate change adaptation strategy (CAPEX, OPEX) to the disaster risk management, urban flood risk management, urban
planning and airport infrastructure including nature-based solution. Definition of the SDG’s compliance strategy and
implementation to national mobility roadmap and urban system transport. Definition of several strategy for relocalisation
facing see level rise. Evaluation of the impact of climate change to the CAPEX and OPEX and insurance cost

Name of assignment or project: Evaluation of airport infrastructure resilience facing climate change in southern Asian country
Year: 2019
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Location: Japan

Client: Vinci Airport

Main project features: Preliminary diagnosis of exposure to natural and climatic risks of international airport transport
infrastructures in Japan (Study subject to a NDA)

Positions held: Team leader and Key expert on Climate change adaptation.

Activities performed: Preparation of Climate Change Mitigation Strategy for the Republic of Dominica including resilience and
climate change adaptation strategy (CAPEX, OPEX) to the disaster risk management, urban flood risk management, urban
planning and airport infrastructure including nature-based solution. Definition of the SDG’s compliance strategy and
implementation to national mobility roadmap and urban system transport. Definition of several strategy for relocalisation
facing see level rise. Evaluation of the impact of climate change to the CAPEX and OPEX and insurance cost

Name of assignment or project: Technical assistance to support a strategic and operational plan dedicated to the resilience of
transport infrastructure and urban mobility.

Year: 2019

Location: France

Client: COFIROUTE (Vinci Autoroute)

Main project features: Diagnosis of climate vulnerability of the COFIROUTE road network and related issues.

Positions held: Team Leader

Activities performed: Coordination between all the stakeholder (public and private sector). Definition of the scope of work.
Definition of the resilience strategy roadmap compliance with the national resilience strategy (from Ministry of transport),
customer and other territorial data acquisition and storage into a GIS including satellite data; mapping of the most exposed
areas to floods; mapping of the sensitivity of the transport infrastructures to floods; mapping of the territorial vulnerability
around the infrastructures and urban flood risk management; mapping of the risk management capacity around the
infrastructures. Evaluation of the impact of climate change to the CAPEX / OPEX and insurance cost

Name of assignment or project: Climate change and Resilience strategy for land planning, infrastructures, urban planning and

critical infrastructure (including transport system, energy network, etc)

Year: 2015-2018

Location: Worlwide including Central Asia, Southern Est Asia and African Cities

Client: Vinci Construction

Main project: Technical assistant for PPP projects in the design, works and operation phase of infrastructure projects

dedicated to the waste sector, wastewater treatment and associated facilities (transport infrastructure and electrical network

and energy): example of the countries of intervention China, Vietnam, Myanmar)

Positions held: International Project director and teams leader in climate change adaptation and resilience for infrastructures

Technical and strategic coordination of Open Innovation, remote sensing & GIS and environmental projects

Activities performed: Participation in the CAP 2020 ‘GIS & Digital Site’ program for Vinci Construction towards

BIM/GIS/digital tools for work sites notably in the asset in Asia

- Technical support for projects/sites in complex environmental engineering notably in Asia (Vietnam, Singapore, Indonesia)

- Coordination of construction projects (design, build, operation) in flood-prone areas and implementation of economic model
and insurance contract facing natural risks and climate change

- Response to tender for construction project including remote sensing & GIS implementation (€10-20MM) and civil
engineering - Offshore wind farm/Linear and underground infrastructure of Grand Paris Express (€350 MM/€950M)

- Development of the “Flood zone construction” bid from ADIM construction company

- Conversion of innovation program towards operational use training in environment, climate change, natural hazard, GIS
and eco-construction (CESAM) in conjunction with construction supervisors/site managers/cost estimate/property
developers notably in Asia subsidiary

- Leader of the urban resilience to climate-change program in Vietnam and Malaisia

- Leader of the GIS & the circular economic plan of action in conjunction with the VINCI holding company

- Leader of the remote sensing & GIS development/geo-decisional platform in conjunction with the VINCI Construction
holding company including the Asia countries

Name of assignment or project: Capacity building dedicated Civil Engineering in south eastern Asia University
Year: 2015 to 2018
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Location: Hong Kong, Philippine, Vietnam, Malaysia, Indonesia, Singapore, Burkina Faso, Ivory Coast, Cameroun,
Kenya, Nigeria

Client: Vinci Construction Asia and its Asian University partners

Main project features: Training about Coastal and environmental engineer and resilience critical infrastructures (transport,
energy, water, telecommunication) facing climate change to design resilience infrastructure including disaster risk reduction
and management, coastal/urban resilience and climate change adaptation, NBS and climate resilient infrastructure with a
speciality in East Asia and Asia Pacific’s Regions

Position held: Key expert in climate change adaptation and resilience infrastructures

Activities performed: Description of actual services provided by your staff RESALLIENCE has provided a methodological guide

for teaching staff and students to integrate climate change throughout the life cycle of infrastructure (design, construction,
maintenance, operation) adapted to the context of South East Asian countries.

Name of assignment or project: Climate change and Resilience strategy for land planning, urban planning and critical

infrastructure (including transport system)

Year: 2011-2013

Location: Worlwide including Central Asia and Southern Est Asia

Client: SOFRECO

Main project features: Coordination and implementation of complex project including recruitment, management of project

and team management. Definition of the technical and financial scope of work.

Positions held: International Project director

Activities performed: Coordination between all the stakeholder (public and private sector, International founder and public

institutional). Definition of the scope of work. Co-development « BtoC » (Africa / Middle-East / Asia) within the institutional

sector. Elaboration of projected budgets, response to calls for tenders, writing of technical and financial proposals

- Afghanistan (Ministry of Energy, Mines and Petroleum - World Bank): Development of the GIS platform including
integration of filed measurement, geomatic and remote sensing data for mapping geological, natural hazard
environmental, and water resources management, transport systems, Natural disaster risk management

- lvory Coast (Ministry of Energy, Mines and Petroleum - World Bank): Development of the GIS platform including integration
of filed measurement, geomatic and remote sensing data for mapping geological, natural hazard environmental, and
water resources management, urban transport systems, and in urban flood risk management

- Cameroon (World Bank): Assistance for the development of the remote sensing GIS-based mining strategy and the “mining
aftermath” / post-mining years including water management and nature-based solution

- Mali (Mining Ministry and AUREP): Institutional reform of the oil, sector and remote sensing (satellite data)-GIS
implementation

- Niger (EU): Technical assistance to remote sensing GIS-based mining exploration and management of the “mining
aftermath” / post-mining years

- Afghanistan (World Bank): remote sensing GIS-environmental and social assessment of mining resources including water
management

- Indonesia (World Bank): remote sensing GIS-environmental and social assessment of natural resources including water
management

- Algeria: Elaboration of the Quality Safety Environment Strategy for FERPHOS SOMIPHOS Group (phosphate mines) & GIS
(including remote sensing data) implementation including water management

Name of assignment or project: waste and water management facing climate change mitigation and adaptation (including
African cities)

Year: 2006-2011

Location: Worldwide including Southern Est Asia and Asia Pacific Countries and African Cities

Client: VEOLIA

Main project features: Coordination and implementation of complex urban planning project including hydrology, water
resources management and transport system. recruitment, management of project and team management. Definition of the
technical and financial scope of work.
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Technical assistant for PPP projects in the design, works and operation phase of infrastructure projects dedicated to the waste
sector, wastewater treatment and associated facilities (transport infrastructure and electrical network and energy): example of
the countries of intervention China, Vietnam, Myanmar) and resilience cities program notably in Douala, Johannesburg, Cairo.

Positions held: International Project director

Activities performed: Coordination between all the stakeholder (public and private sector, international founder and public
institutional). Definition of the scope of work. Co-development of urban project / waster and water treatment plan
infrastructures (in Africa / Middle-East / Asia) within the institutional sector. Elaboration of projected budgets, response to calls
for tenders, writing of technical and financial proposals

- VEOLIA group coordinator within the European Copernicus (ex GMES) Space Program (ESA)

- Development of scientific and operational projects dedicated to the development of spatial data and remote sensing in
the environment industry and urban planning (waste, water, sustainable city)

- Cordination of R&D projects about remote sensing GIS-based natural risk, water ressources, hydrology in African countries
- 10 M€

- Coordination with the GMES programs (ex COPERNICUS) about GIS / Remote sensing based in ecological footprint and
carbon balance;

- Coordination of the Corporate social responsibility, Biodiversity & nature-based solution program and water management
in the (WBCSD)

- Participation to proposals (calls for tenders) about environmental audits and carbon projects (MDP) in Cameroun, Burkina
Faso, Egypt, Morocco, Nigeria, China, Taiwan, Honk Kong, Vietnam, Singapore,

- Elaboration of methodology and KPI environmental reporting related to the carbon strategy and water management
including Sub-Saharan countries as Burkina Fasso and Ghana and Asia countries as China, Taiwan, Honk Kong, Vietnam,
Singapore,

Name of assignment or project: waste and water management facing climate change mitigation and adaptation (including
African cities)

Year: 2003-2006

Location: Maroc, Mauritania, Mali and Senegal

Client: ADPS -: Development Agency for (sub)Saharan Territories

Main project features: Coordination and implementation of complex urban planning project including hydrology, water
resources management and transport system and urban planning. Definition of the technical and financial scope of work.
Evaluation of the financial Model of the cost-benefits for investment dedicated to infrastructure and the resilience strategy
facing climate change.

Positions held: International Project director

Activities performed: Coordination between all the stakeholder (public and private sector, International founder and public
institutional). Definition of the scope of work. Co-development of urban project in Morocco, Mauritania, Mali and Senegal
within the institutional sector.

- Member of the African Urban Environments Observatory using remote sensing (satellite data) and GIS technologies

- Elaboration of the Resilience Strategy dedicated to urban, industrial, harbour infrastructures and nature-based solution

- Geopolitical and geostrategic study of natural resources in Saharan West and Sahelian country using remote sensing and
GIS technologies

- Development of GIS-based strategy about natural resources, water management, geopolitical and industrial risks from the
mining sector

- UNESCO program: GIS-based Safeguarding Plan of Ecosystems and Biodiversity (Morocco, Mauritania, Mali and Senegal)

- Development of the first geographic information system dedicated to multi-hazard risk analysis of the great south of
Morocco and Mauritania: climatic and seismic risk through the growth of satellite imagery, seismic and geomorphological
data

- Development of a geomatic (GIS and remote sensing) decision support tool on natural risk management dedicated to the
investment and development aid policy on housing, urbanization and transport system in southern morocco and
transnational network in Sahara-sahel aera
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3. Questionnaire

2.1 Please indicate any past or present affiliations and accomplishments related to
Disaster Risk Reduction / Prevention / Resilience / Corporate Social
Responsibility (CSR) / Environmental Social Governance (ESG) (max 200 words)

Karim SELOUANE created and launched RESALLIENCE in 2019, a design and engineering office
dedicated to climate change adaptation for territories, cities, infrastructures, projects and uses.

Karim is a member of the sustainable city working group of the UN Habitat and participated and
contributed to the first cities summit in Nairobi in 2019. He also took part in the first UN Science
Policy Business Forum (UN-SPBF) on the “Data for the Planet Program Task force” to support the
development of innovative disaster risk reduction solutions based on open data from Earth
observation satellites.

Karim is also a member of the “Community of users on secure, safe and resilient societies: urban
critical infrastructures” from the European Union.

In the context of RESALLIENCE, Karim has been a member of the CCRI since its inception in 2020.
He also built a partnership between RESALLIENCE and the CDRI. Karim later facilitated both the CCRI
and the CDRI to become members of GlobalABC to reinforce PPPs dedicated to finance resilience.

Since 2020, Karim has been appointed co-chair of the climate change Adaptation Working Group of
the GlobalABC hosted by UNEP.

In 2022, Karim was elected as a member of the Mission Board of the European Commission on
Adaptation to Climate Change to promote the Commission’s actions, advise on the next European
resilience roadmap, and facilitate dialogue between public and private stakeholders.

2.2 Please specify if you have the decision-making and support capacities for
ARISE within your company relating to at least one the four ARISE focus areas
(SME resilience, investment, insurance, resilient infrastructure) at

a) Senior level (max 100 words each)
As Founder and CEO of RESALLIENCE, Karim SELOUANE possesses the decision-making and
support capacities for ARISE. In this regard, the examples below demonstrate what he has
implemented in relation to the four focus areas.

From 2020 to 2023, and throughout the COVID pandemic, Karim developed and delivered a course
on "Global risks and corporate resilience" for SciencePo master's degree students.

Karim contributed to authoring and promoting, for the CCRI, the framework for creating insurance
and financing mechanisms dedicated to the resilience of critical infrastructures.
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In 2019, Karim established ALTERS, a think tank and information platform that bridges the public and
private sectors on global and systemic risks. ALTERS brought together SMEs, multinational
corporations, French Ministries, and sub-national policymakers.
(https://alters-media.fr/2020/12/03/pourquoi-je-salue-la-naissance-de-cette-revue/)

Within the GlobalABC context, Karim initiated the program "Adaptation of the Building Sector to
Climate Change: 10 Principles for Effective Action" and launched it during COP26, further promoting
it at COP27. The manifesto has been endorsed by over 50 countries and 30 private actors to define
a public-private partnership framework for climate change adaptation.
(https://globalabc.org/sites/default/files/inline-files/10%20principles_ENG_0.pdf)

In early 2023, Karim was selected by UNIDO and UNDRR to participate in the Expert Group Meeting
on SDGY (Industry, Innovation and Infrastructure) and its interlinkages with other SDGs.

b) Technical level (max 100 words each)

As the Founder and CEO of RESALLIENCE since 2019, Karim has initiated and supervised over 100 projects
across 90 countries, spanning all continents. He has always paid close attention to ensuring the
interlinkages between strategic and technical levels, consistently integrating resilience and adaptation
considerations. Additionally, Karim is a member of the European Resilience Task Force of the European
Committee for Standardization (CEN).

Among other achievements within the RESALLIENCE context, he developed the Resilience Performance
Assessment (RPA), an integrated digital engineering solution. The RPA integrates systematic prospective
modeling solutions that encompass current and future risks under climate change. Moreover, it utilizes
satellite-based observation and monitoring systems to provide near-real-time crisis observation. This
Emergency Warning solution was co-constructed with stakeholders from island and French regions, with
the aim of securing services (health/civil security), essential materials, and products for crisis management.
It also assists in assessing scenarios for organizational consensus and prioritizing resilience/adaptation
actions. The RPA has been chosen by the IFC (World Bank Group) for national-scale implementation in the
Caribbean and by CDC in France. This systemic modeling tool and platform have been implemented and
used by private players on a global scale, as well as by national and local public administrations and local
communities. The RPA was later selected by UNDRR-ARISE as an innovative solution aligned with the
achievement of SDGs. Furthermore, the RPA was selected to join the international alliance Emergency
Warning Services in the Global Digital Compact.

(https://gdc-ews.s3.amazonaws.com/index.html)

2.3 Please specify if you have the decision-making and support capacities within
your company relating to other key areas such as Early Warning or Public-
Private Partnership at national or local level (100 words)

As the Founder and CEO of RESALLIENCE, Karim has ensured that the company endorses the key objectives
of UNDRR, particularly those related to Early Warnings and Public-Private Partnerships. This commitment is
demonstrated through the development of an integrated digital engineering solution called the Resilience
Performance Assessment (RPA). The RPA combines systemic modeling with current and future climate
risks, as well as satellite-based monitoring systems for near-real-time crisis observation. It has been applied
in various contexts, including islands, coastal areas, and metropolitan urban settings, with a focus on critical
infrastructure to ensure the accessibility and continuity of essential services and efficient crisis
management. The RPA aligns with SDG-driven resilience objectives and facilitates assessments of
environmental, socioeconomic, as well as loss and damage impacts. Collaborating with over ten local
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governments and administrations (such as Barbados, Dominica, France, Liberia, Madagascar, Morocco,
Philippines), international finance institutions, intergovernmental organizations, and development agencies
(such as IFC of the World Bank Group, Global Center of Adaptation, 4ACMAROC, ADEME International, UNEP),
RESALLIENCE has implemented this innovative solution.

2.4 Indicate if your company is affiliated with / member of any other global private
sector networks such as the UN Global Compact, World Economic Forum (WEF),
World Business Council for Sustainable Development (WBCSD) International
Chambers of Commerce (ICC), or other private sector network, including of
other UN agencies (please specify) (max 100 words each)

Resallience is affiliated with:

Global Alliance for Building and Construction (GABC), Coalition for Disaster Risk for Infrastructure (CDRI),
Coalition for Climate Resilience for Investment (CCRI), The international alliance Emergency Warning
Services in the Global Digital Compact, and enterprise pour I'environment (EPE).

2.5 Please list 3 goals which you would aim to achieve as Board Member of ARISE,
specifically within (max 100 words)

a) your 1st year
b) long term

a) over the first year:

One of my key strengths would lie in representing UNDRR at high-level political and business processes and
international conferences such as COP28, the General Assembly of Global ABC. | would ensure to further
introduce and build ties in between UNDRR-ARISE and international bodies such as the Global Climate Action
and the European Commission Mission Board on Climate Change Adaptation.

| am keen to support and collaborate with the UNDRR and ARISE teams in expanding the organization's
network, engage with interested partners and participate in the onboarding activities of new members. |
strongly believe that my extensive international network will be an asset to UNDRR ARISE. | am committed
to utilizing my connections for the collective benefit of the organization and the broader community.

b) On the long term:

| am deeply committed to accelerating operational actions for resilience and adaptation to climate change.
| am eager to contribute to the development of UNDRR ARISE programs and roadmaps that foster systemic
and multi-region resilience, especially through innovative North-South and South-South collaborations and
public-private partnerships. My experience in designing and launching the "Adaptation of the Building Sector
to Climate Change: 10 Principles for Effective Action" of the GlobalABC, which | introduced at COP26,
demonstrates my capability to shape impactful initiatives.

Note:
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Kerwin Jorvan JnoBaptiste

Canefield

Roseau

Commonwealth of Dominica
767-612-3538
ed@dominicachamber.com

Kerwin Jorvan JnoBaptiste
D.O.B. February 5, 1991

Professional Objective

To acquire skills and resources toward a career in the field of Management, while making a
significant contribution to my employers and the lives of my colleagues.

Professional Experience

2023 - Present Dominica Association of Industry and Commerce — Executive Director

v" Oversee the general finances of the Association

v' With the approval of the Treasurer, develop an annual budget for the
Association's operations that delineates projected revenues and expenses
and a projected net profit as appropriate.

v' Lead, direct and develop the Association's fund-raising strategies and capital
campaigns.

v'Identify and develop revenue generation programs and events e. Oversee
organization of the Association's programs and events f. Monitor the
Association's fiscal condition

v' Oversee the day-to-day operations of the Association, including management
of programs, staffing, membership and marketing efforts; h. Work with the
Subcommittee Chairs and President to prepare agendas and materials for Sub
Committees and Board of Directors of the Association (hereinafter referred
to as 'the Board') meetings;

v' Attend the Association Sub Committees and Board meetings;

v" Record and submit minutes of the meetings of the Sub Committees and Board
meetings within ten (10) working days of each meeting;

v' Develop goals, objectives and long-range plans for recommendation to the
Board;

v' Serve as the principal spokesperson and ambassador for the Association

v' Represent the Association at business and community events, meetings,
committees, etc. with reports being submitted within fifteen (15) working
days of any such representation, or seek a representative from the Board if
unavailable;

v Build partnerships with other local, regional and international organizations;

v' Advance the policies, goals, objectives and long-range plans of the
Association;

v' Assure that the Association's priorities are responsive to member needs and
serve to advance Dominica's economic welfare;




Kerwin Jorvan JnoBaptiste
Canefield

Roseau

Commonwealth of Dominica
767-612-3538

ed@dominicachamber.com

v' Maintain open communication with the Board and work with the Board in the
governance of the Association;

v' Bring issues to the Board in a timely fashion;

v" Implement a marketing plan for the Association to assure a positive image to
all stakeholders;

v" Develop and maintain a positive and helpful relationship with governmental
agencies and neighbouring Chambers of Commerce; u. Report directly to the
President, promptly, the status of matters or activities of the Association,
including communications received;

v' Ensure that the Association's office is manned at all times during the hours of
business of the Association unless other arrangements are approved by the
President; or in his absence, the Vice President; w. Perform any additional
duties as assigned by the Board of Directors or President.

2018 - 2023 Discover Dominica Authority - Events Assistant

v" Book entertainment, and vendors and secure tickets

v’ Write text, communicate design direction, and assist in the editing and
review process of all event materials including but not limited to event fact
sheets, solicitation letters, save-the-dates, invitations, events journals, or
programs

Manage event mailings and coordinate and track follow-up to confirm
support

Facilitate data entry of event responses and track event income

Compile and maintain guest lists for all prep meetings and actual events
Develop and maintain event budgets and prepare financial reports

Secure bills from all outside vendors for review and payment

Coordinate production meetings with caterers, event designers, and venue
contacts

Manage contracts with venues, vendors, and artists

With guidance, work with vendors to plan settings and organization

Provide on-site management of events

Provide additional support to the Festivals Committee as needed

Develop and prepare presentations for inhouse and outside meetings

Work alongside a team in the implementation of problem-solving practices
Provide advice and key points for the destination marketing and
communication plans

Manage and implement press conferences

Assist FEM in the implementation and execution of national festivals which
includes Miss Dominica, Jazz ‘n Creole, and the World Creole Music Festival.
Develop new products and experiences to increase visitor arrivals.
Effectively manage products with minimal setbacks
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2015 -2019 Clear Harbor — Customer Service Trainer and Supervisor
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v' Plans, conducts, coordinates, and implements a training program for staff.

v' Prepares hew representatives by conducting orientation to sales and service
processes; developing individual coaching plans; providing resources and
assistance; scheduling orientation and ongoing training

v' Determines training needs by observing sales and service encounters

v" Improves training effectiveness by developing innovative approaches and
techniques

v' Develop and provide key performance metrics to clients

2013 - 2015 Clear Harbor — Customer Account Executive

v' Manage enormous amounts of inbound and outbound calls promptly

v" Follow communication “scripts” when handling different topics

v'Identify customers’ needs, clarify information, research every issue, and
provide solutions and/or alternatives

v' Seize opportunities to upsell products when they arise

v" Build sustainable relationships and engage customers by taking the extra
mile

v" Frequently attend educational seminars to improve knowledge and
performance level

v" Meet personal/team qualitative and quantitative targets

Education & Training

2022 - Present Oxford Graduate College
Bachelor of Arts (Hons) in Business Administration

2022 - 2023 University of the West Indies
Festivals and Carnivals Accelerator Program (F&CAP).

2021 - 2022 Malta, Institute of Tourism Studies
Diploma in Climate-Friendly Travel

2010-2012 Dominica Festivals Committee — Internship Program
Assisted with the organization of the following events:

v" World Creole Music Festival (WCMF) from 2010-2012
v' Carnival Celebrations from 2011- 2012 (Opening Parade, Ms. Dominica, etc.).
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2009 - 2012 Dominica State College
Associate Degree in Tourism and Hospitality Studies

2002 -2008 Portsmouth Secondary School

Caribbean Examination Council (CXC) General Proficiency Passes
Certificates:
Dominica Public Service Training Center- Proposal Writing
The Sun Program- Climate Friendly Travel Diploma
Oaktreez Inc- Production Assistant Advanced Skills Training
Fiverr- Social Media Content Strategy
Fiverr- Social Media Analytics
Fiverr- SEO Fundamentals: The Ultimate Framework
Fiverr- Viral Marketing: 7 Secrets to Promote Any Product

AN NN YR N

Extra-Curricular Involvement & Achievements

National Ambassador
e Mr Caribbean 2019 In Trinidad and Tobago - 2" Runner up, Mr Photogenic
e Mr GQ Caribbean 2019 In St. Kitts and Nevis — 2"d Runner Up

Sport
e Received Sports Achievement Award at High School Graduation (2008 Athlete of the Year)

Arts & Culture
e  Sixth Form Sisserou Singers (2009 — 2022)
o Afri-Kulture Stilt Walkers (2010 — Present)

Charity
e Clear Harbor Cares Inc. (2014-2018)

Other Skills

e Ability to multi-task

e  Certificate in Proposal Writing

e Excellent time management and organizational skills

e Computer literate (Internet, Windows XP, Apple/MAC, Outlook, Word, Excel, PowerPoint)

e  West Indian culinary expertise (worked with Orchard’s Restaurant in Roseau and International
River Side Restaurant in Portsmouth)
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Referees

Daphne Vidal
Project Officer

Discover Dominica Authority
767-613-7410
dvidal@dominica.dm

Marva Williams Marja Stedman

Marketing Manager Senior Business Operations Manager
Digicel Dominica Clear Harbor Dominica
767-315-4925 767-2957827

Marva.Williams@digicelgroup.com mstedman@clearharbor.com
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1. Basic information

1.1 Nominee’'s name:

Kerwin JnoBaptiste

1.2 Title:

Executive Director

1.3 Company:

Dominica Association of Industry and Commerce, DAIC

1.4 ARISE member since (specified in the ARISE welcome letter):

Launched in 2018

1.5 Current ARISE Board member:

Yes
If “Yes":
First term
Second term
No

1.6 Network or individual member:

Network Member: My network leader has endorsed my application.
If “Network Member,” please specify which network:

ARISE Dominica

Individual Member (i.e. no network affiliation)
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2. Curriculum Vitae

2.1 PLEASE ATTACH YOUR CV OR RESUME TO THIS SELF-NOMINATION FORM.

3. Questionnaire

3.1 Please indicate any past or present affiliations and accomplishments related to
Disaster Risk Reduction / Prevention / Resilience / Corporate Social
Responsibility (CSR) / Environmental Social Governance (ESG) (max 200 words)

In the last quarter of 2020 during what was the most unprecedented event, | embarked on a journey
to make a stronger contribution to the world around me and joined the SUNx program and became
a Strong Climate Champion. Including a Climate Friendly Travel Diploma with the Institute for
Tourism Studies in Malta, the program inspired by the late Maurice Strong - Sustainability and
Climate Activist, this is a legacy of his 20 years of collaboration on Green Growth within Travel and
Tourism, with Professor Geoffrey Lipman, and Felix Dodds on Sustainable Development. This is a
support system for Travel & Tourism stakeholders to build Climate Resilience in line with the targets
of the Sustainable Development Goals (SDG) and Paris Agreement through Climate Friendly Travel
(CFT). Itis managed by the EU-based not-for-profit Green Growth & Travelism Institute (GGTI) and is
supported by The SUNx Malta Climate Friendly Travel Registry for 2050 Climate Neutral &
Sustainability Ambitions. Today, alongside people from different parts of the world we believe that
radical collaboration is fundamental if we are to maintain our planet within 1.5° and we are here to
support this transition in the Travel & Tourism sector.

3.2 Please specify if you have the decision-making and support capacities for
ARISE within your company relating to at least one of the four ARISE focus areas
(SME resilience, investment, insurance, resilient infrastructure) at

a) Senior level (max 100 words each)
Presenting strategies while establishing an environment that fuels the growth of small businesses
within the destination is one of our mandate. Destination Dominica has been one of the islands
affected by the effect of climate change hence making resiliency a key part of our day to day
strategies. We have seek to initiate efforts to partner with the climate agency on island to maximize
on all efforts.

b) Technical level (max 100 words each)
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The DAIC office is equipped with technologies to assist in the facilitation of training and dissemination of
information. Change can be made to incorporate an additional workforce if the workload increases.

3.3 Please specify if you have the decision-making and support capacities within
your company relating to other key areas such as Early Warning or Public-
Private Partnership at the national or local level (100 words)

The secretariat is supported by a board of directors which meets once a month or sooner if the situation
arises to assist in the decision-making process.

3.4 Indicate if your company is affiliated with / member of any other global private
sectors networks such as the UN Global Compact, World Economic Forum
(WEF), World Business Council for Sustainable Development (WBCSD)
International Chambers of Commerce (ICC), or another private sector network,
including of other UN agencies (please specify) (max 100 words each)

Through the Caribbean Chamber of Commerce, the DAIC is affiliated with UN Global Compact and the
International Chamber of Commerce.

3.5 Please list 3 goals which you would aim to achieve as a Board Member of
ARISE, specifically within (max 100 words)

a) your 1st year
b) long term

During the first year, my role as a board member would be
1. Identifying agencies with similar goals and creating partnerships which are
expected to eradicate the duplication of the same task by different agencies
and strengthen the impact of projects.
2. Establish an international registry/ director of climate activists/ agencies
3. Identify challenges faced by the regions which affect the resiliency of small
and micro businesses.
My long-term plans would include
1. Setting regional projects in the field of resilient, sustainability and innovation.
2. Build a linkage with climate agencies that would benefit from the strength and
weaknesses of each.

3. Develop regional plans/ strategies that are expected to guide micro and small
businesses on the path to resiliency.
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Note:

Please consider the responsibilities of Board members and the parameters for a
Board member to be designated inactive as specified in the Board elections Standard

Operating Procedure (SOP).



Contact

Denzell House and Gardens
Bowdon
Cheshire
liamcartermail@yahoo.co.uk

www.linkedin.com/in/liam-
carter-1266b520 (LinkedIn)

Top Skills
Project Management
Internal Communications

Leadership

Liam Carter

Senior Vice President - Sustainablility

Summary

| am a people person, | see myself as a relationship builder who
concentrates on teamwork and perseverance in order to achieve any
given task. Reliable and punctual | conduct myself in a respectful
and proficient manner. | am a diligent leader who is always confident
at completing the task at hand. Being open-minded and loyal | work
hard to incorporate utmost professionalism in all aspects of life.

| work well under pressure and am always eager to learn. | pride
myself in my ability to adapt and acclimatise to any situation to
ensure high-quality productivity.

Experience

ICMIF

Senior Vice President - Sustainability
January 2021 - Present (2 years 6 months)

Tiger Brands

Group Internal Communications Manager
October 2018 - November 2020 (2 years 2 months)

A key point of contact for Tiger Brands EXCO to successfully execute business
strategy through dynamic and engaging internal communication to 15 000 staff
members distributed all over the country. Implement and maintain business/
countrywide change/communication network through active engagement and
planning. Empowering site management teams to communicate with their staff

from the factory floor to the board room with tailored content to suit their needs.
Develop and implement the companies first company-wide MobiSite/App

called ROARR! — which effectively bridged a communication gap from head

office to the factory floor, reverse billed and data-free.
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Single point of integration for all business functions as well as multiple brands
to communicate and disseminate brand strategy and large-scale business

change.

Communication strategy creation and implementation across the value chain
with reduced budget and timeline — implement systems and process with no

dependency on agencies to generate cost savings for the financial year

Innovative communications strategy adoption to successfully engage with

employees during times of crises.

Carter Consulting
Director
September 2018 - November 2020 (2 years 3 months)

Think of a high performing environment as an orchestra performing a
symphony. Each musical element is a perfect fit, perfectly trained and performs
in unison to create a flawless symphony.

Picture your business strategy and goals as a seamless symphony, and your
people as your orchestral musicians. Carter Consulting is a boutique Human
Capital consultancy that focuses on your musicians. By creating bespoke
solutions for you, we allow you to focus on your most important asset... your

people.

Conducting an orchestra is a great responsibility, the maestro sets the pace,
unifies and unites the musicians. Carter Consulting will work with you to be
a masterful conductor - partnering to set the pace, unify and unite to deliver

business performance and value.

Distinct Few - Business Psychology
1 year 1 month

General Manager
November 2017 - August 2018 (10 months)

Senior Manager
August 2017 - November 2017 (4 months)
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Distinct Few is a boutique Executive Search firm that connects distinguished
professionals with sought after positions at high performance institutions —

across the globe.

Deloitte

Manager
April 2016 - July 2017 (1 year 4 months)

Manager in the Deloitte Human Capital Advisory Practice aligned to Financial
Services. He has extensive change management, training, marketing and
communication experience across the African continent. Liam has experience
working in Resources, Utilities, Health & Public Sector and Financial services
in:

* Project Management

» Marketing and Communication

* Training Planning to Development

* Change Management and Measurement

* Internal Engagement

* Organisation Design

* Operating Models

Accenture
Manager
February 2012 - March 2016 (4 years 2 months)

Manager in the Accenture Management Consulting Practice, aligned to
Resources (Process Excellence & Change Enablement). He has extensive
change management, marketing and communication experience across the

African continent.

Client experience includes:

- Global Resources Mining Company - Group IT demerger - Change
Management and IT Change Management Activities, including user
migrations, training and communication.

- Global Mining Company (Coal) - Systems Integration (Sl), Business Process

Outsourcing (BPO) and Application Outsourcing (AO) projects for SAP -
Change Management Specialist - Training and Role Mapping Lead
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- Pan African Utilities Company - Oversight and Assurance Function -

Capabilities Assessment - Supply Chain and Procurement Overview

- Pan African Bank - Customer Relationship Management (CRM) Systems
implementation across the business - Change Management - Stakeholder

Engagement Lead

- Global Mining Company (Gold) - Global SAP Implementation across all four

continents - Change Management - Communication Lead

HKLM
3 years 5 months

Brand Engagement Manager
January 2011 - January 2012 (1 year 1 month)

Responsible for brand engagement and internal communication for a number
of South African companies. Working in the financial and mining sectors

delivering tailor made solutions in communication.

Brand Consultant
September 2008 - December 2010 (2 years 4 months)

Key client contact and project manager for Africa and South African clients.

Branding and design, consisting of key campaign launches, strategic brand

consulting, internal brand alignment and over all brand custodianship.

Responsibilities include:

-Initial client interaction and formulation of proposal and brief for branding and
design projects

-Strategy and project planning from inception to delivery

-Co-ordination and interaction with client as project manager and key account
manager

-Budget management on a project-by-project basis, allocating the correct

resources when needed

ICMIF

Development Co-ordinator
March 2006 - August 2008 (2 years 6 months)

Organisation of ICMIF Development Network comprising of 50 CEOs across
40 countries in Zeist, Netherlands. Primary contact for key note speakers.
(2008)
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Organisation of ICMIF Development Network comprising of 50 CEOs across

40 countries in Quebec Canada. Primary contact for key note speakers. (2007)

Developed and executed promotional programme for 'Development’ among

300 international insurers at ICMIF Biennial Conference 2007

One of two day-to-day contacts for network of 50 CEOs

Nominated ICMIF representative with responsibility for investment among 300

CEOs at ICMIF Biennial Conference in Brussels, Belgium.

Created Information Library and maintained accurate records for Development

department

Education

Gordon Institute of Business Science
MBA, Business Administration and Management, General - (2010 - 2011)

University of the Witwatersrand
BA, Psychology and Sociology - (2002 - 2006)

St. Davids Marist Inanda
Matric - (1997 - 2001)
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1. Basic information

1.1 Nominee’s name:

Liam Carter

1.2 Title:

Senior Vice President: Sustainability

1.3 Company:

ICMIF (International Co-operative and Mutual Insurance Federation)

1.4 ARISE member since (specified in the ARISE welcome letter):

2021

1.5 Current ARISE Board member:
No

1.6 Network or individual member:

Individual Member (i.e. no network affiliation)
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2. Curriculum Vitae

2.1 PLEASE ATTACH YOUR CV OR RESUME TO THIS SELF-NOMINATION FORM.

3. Questionnaire

3.1 Please indicate any past or present affiliations and accomplishments related to
Disaster Risk Reduction / Prevention / Resilience / Corporate Social
Responsibility (CSR) / Environmental Social Governance (ESG) (max 200 words)

Working with the UNDRR on the ICMIF and UNDRR Disaster Risk Reduction Report : From Protection
to Prevention

Working on the UNDRR and ICMIF Resilience HUB

Working on the UNDRR and ICMIF Resiliency Benchmark

3.2 Please specify if you have the decision-making and support capacities for
ARISE within your company relating to at least one the four ARISE focus areas
(SME resilience, investment, insurance, resilient infrastructure) at

a) Senior level (max 100 words each)
We are a global representation of the Mutual and Cooperative insurance industry.

We are also working with the UNDRR on the DRR Investment Advisory Board.

b) Technical level (max 100 words each)

Access to members who have technical capacity on the above-mentioned items.
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3.3 Please specify if you have the decision-making and support capacities within
your company relating to other key areas such as Early Warning or Public-
Private Partnership at national or local level (100 words)

This does not apply for ICMIF

3.4 Indicate if your company is affiliated with / member of any other global private
sector networks such as the UN Global Compact, World Economic Forum (WEF),
World Business Council for Sustainable Development (WBCSD) International
Chambers of Commerce (ICC), or other private sector network, including of
other UN agencies (please specify) (max 100 words each)

We work with the UNEP PSI — on the ICMIF Calibrated Insurance SDG Calculator (also with SwissRe)
We have a Challenger Fund Project with the UNDP

3.5 Please list 3 goals which you would aim to achieve as Board Member of ARISE,
specifically within (max 100 words)

a) your 1st year
b) long term

Assist with growing the ARISE membership within the global mutual and cooperative insurance sector

Further insuring that the ICMIF network have DRR and Resiliency as a core part of their business strategy
going forward

Note:

Please consider the responsibilities for Board members and the parameters for a
Board member to be designated inactive as specified in the Board elections Standard
Operating Procedure (SOP).



LORENZO MARCHETTI
Via Santa Lucia 6/1 = Imola (BO) 40026 =
lorenzo.marchetti@everbridge.com ®  +393338862078

EDUCATION

Johns Hopkins University Bologna, Italy
School of Advanced International Studies (SAIS) May, 2021
Master of Arts in International Affairs

e Courses: Microeconomics, Statistics, Risk in Intl Pol & Econ, EU Law & Institutions, Macroeconomics

George Washington University Washington D.C. USA
Bachelor of Arts in International Affairs, summa cum laude May, 2019
e Concentrations: Conflict Resolution and International Politics (regional foci in Middle East and EU)

e Honors: Elliott School Special Honors Graduate, Dean’s List (x2), GW Presidential Scholarship

e Courses: International Law, American Policy, Counterterrorism Policy, European Union

EXPERIENCE

Everbridge Imola, Italy

Public Affairs and Government Relations Manager March 2021 - Present

¢ Became the EU regulatory focal point by developing 12 regulatory briefs yearly on the Sustainable and
Digital agenda of the EU to further the EVBG “Tech for Good” strategy

¢ Shape the external policy environment across key target countries, starting from EMEA and gradually
expanding to all international regions (EMEA, APAC, LATAM) to support the growth of our Public Safety
and CEM businesses, resulting in an increase in sales to governments by 35%

o Supported the positioning of the company on the ESG+R international agenda by developing new thought
leadership (6 articles/white papers) about the role of EVBG tech for climate adaptation and disaster risk
reduction

e Became a member of the ESG+R group with compliance responsibilities regarding Environment and EU
Sustainability Regulations such as the CSRD (2023)

o Facilitated Everbridge partnerships with international organizations such as ITU (Sector D member),
UNDRR ARISE & World Climate Foundation to support the creation of an EVBG international resilience
ecosystem

o Led Everbridge in negotiations with the Italian Government (Civil Protection) that led to the implementation
of IT-Alert and compliance with the EU Directive 1972/2018

¢ Managed three PR Agencies in Europe: Ascendant (UK), Meiji (France), PRCOM (Germany), increasing
EVB Gmedia presence in Europe by 90% Y/Y 2022/2023

¢ Represented EVBG in influential international gatherings such as COP 26 (WCS); COP 27 (WCS), the
UNDRR Global Platform & UNDRR Regional (Uruguay) Platform, and at the HLM in New York aimed at
furthering the role of technology, and the private sector in support of the Sendai Framework on digital
infrastructure, public safety & disaster risk reduction

Imola City Council Twinning Commission Bologna, Italy

Secretary General November 2021 - Present

¢ Relaunched the commission activities to improve relations with the twin cities: Colchester, UK,
Gennevillers, France, Pula, Croatia and Weinheim, Germany

e Assisted the Mayor of Imola in the coordination of the EU ERCC which helped the local civil protection by
bringing in international civil protection from France, Slovenia, Belgium, and Slovakia during the Emilia-
Romagna flooding of May 2023

o Led the visit to Colchester, UK, to promote the agricultural know-how of Imola resulting in increased
agricultural commerce by 5%

¢ Drafted the EU Funded project (CEVIS) between Imola and the twin cities in support of European Values
for a budget of 35-50K€ in 2024



LORENZO MARCHETTI
Via Santa Lucia 6/1 = Imola (BO) 40026 =
lorenzo.marchetti@everbridge.com ®  +393338862078

Johns Hopkins School of Advanced International Studies in Europe Bologna, Italy
Board of Advisors
Junior Member May 2021 - Present

o Led University relations with local, regional, and national companies and organizations to increase
opportunities for students (+20 internships provided)

e Organized the university’s first conference in Italian with guest Ilaria Capua to speak on Circular Health
which brought in 200+ guests, including Romano Prodi and Mario Monti (former Italian PMs), and attracted
new donors such as CEFLA

o Supported the engagement strategy derived from the 100M € of James Anderson by advocating the need

Center for Constitutional Studies and Democratic Development Bologna, Italy

Communication Manager & Assistant to the Director June 2020 - Present

¢ Launched an innovative communication strategy around social media that doubled viewers’ engagement of
the Center on the website, LinkedIn, Facebook, and Instagram

e Assisted the Director in grant writing and editing articles for academic journals which led to the Center
receiving12K in funding

¢ Researched the use of military contractors on vessels by European countries for academic publication

Osservatorio Private Equity e Finanza per la Crescita Milano, Italy

Research Assistant June 2019 — August 2019

¢ Analyzed the investment policies of Italian companies and investment funds to maintain an accurate
understanding of the Italian financial market for Private Equity and Merger & Acquisition portfolios

¢ Negotiated with law firms and the Osservatorio’s sponsors to release data certification documents regarding
M&A and Private Equity deals to improve the quality of transaction entries within Ossevatorio’s database

¢ Collected end entered data on 203 M&A and Private Equity negotiations into the organization’s database
and revised over 800 market deals to forecast the financial trends of the PE and M&A markets in Italy

European Union Diplomatic Mission to the US Washington, DC, USA

Trade and Agriculture Trainee January 2018 — June 2018

o Prepared reports for the Ambassador’s missions to US states, detailing trade data between the EU and the
US states of interest (Texas, Arkansas, South Dakota, Wyoming)

o Drafted pertinent summaries of the National Trade Estimates Report, the CFIUS Reform (with focus on
dual-use technology), and the 2018 Farm Bill to analyze the US’s trade stance related to the EU

¢ Researched and assessed the trade and political impact of the US’s import tariffs for steel and aluminum on
US states and EU member states, which the Ambassador referenced in writing to the US President

2020 A Year Without War ltalia Imola, Italy

President, Chairman of the Board & Founder of Italian Chapter July 2016 - Present

¢ Designed the organization’s strategic annual plan and managed donation revenue from sponsors and donors,
resulting in increased revenues by 30% Y/Y

¢ Researched and compiled information on current military spending worldwide to assess its impact on the
global economy in order to draft a Resolution presented at the United Nations in September 2016

o Led delegation of 2020 AYWW at the International Day of Peace — Student Observance at the United
Nations (2016) and headed a delegation at the World Summit of Nobel Peace Laureates 2017 in Bogota

ADDITIONAL INFORMATION

Languages: Italian (Native), English (Fluent), Spanish (Advanced), Arabic (Novice High)
Technical Skills: Microsoft Office, Mail Chimp, WordPress, STATA, Google Suite, ASANA
Leadership: SGA President SAIS Europe, President European Horizons SAIS Europe
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1. Basic information

1.1 Nominee’s name:

Lorenzo Marchetti

1.2 Title:

Public Affairs & Government Relations Manager

1.3 Company:

Everbridge

1.4 ARISE member since (specified in the ARISE welcome letter):

2023

1.5 Current ARISE Board member:

Yes
If “Yes”:
First term
Second term

1.6 Network or individual member:

Network Member: My network leader has endorsed my application.
If “Network Member,” please specify which network:

ARISE US - Dr. Peter Williams



https://www.ariseglobalnetwork.org/join/networks

2023/05/31

PU-BENF

Revision: 1

Page 2 of 6

ARISE Board Elections
Self-nomination Form
(deadline for submission: 21 June 2023)

’ \ Private Sector
Alliance for Disaster

\/ Resilient Societies
®

Individual Member (i.e. no network affiliation)




2023/05/31

PU-BENF ARISE Board Elections Q ==
Revision: 1 Self-nomination Form A4 .
Page 3 o;‘ 6 (deadline for submission: 21 June 2023) a r I s e

2. Curriculum Vitae

2.1 PLEASE ATTACH YOUR CV OR RESUME TO THIS SELF-NOMINATION FORM.

3. Questionnaire

3.1 Please indicate any past or present affiliations and accomplishments related to
Disaster Risk Reduction / Prevention / Resilience / Corporate Social
Responsibility (CSR) / Environmental Social Governance (ESG) (max 200 words)

Since joining Everbridge, | have led the company’s positioning on the sustainability and disaster
reduction agenda internationally. After almost three years, Everbridge is now a strong advocate of
disaster risk reduction through several fora: at the UN (UNDRR, ITU, World Bank), and through
partnerships with other private sectors members, such as Skyline Partners for parametric

insurances.

As the leading tech company for digitization of critical event management and critical event
communication software and services, we channel our know-how and experience through crucial
initiatives and partnerships. | have been a strong advocate of the Early Warning for All initiative, on
which we are currently working with ITU, many private sector enterprises (Howden), and academia
(Johns Hopkins SAIS Europe and University College London). | revamped our membership in ARISE
after years of inactivity. | launched, in partnership with the Business Development team, the
Insurance Backed Risk Facility (IBRF), a btb financial vehicle, that brings together parametric

calculators, insurers, technology, and response mechanisms for disaster reduction and response.

Outside Everbridge, | have been collaborating with the City of Imola to bring the city into the UN
Making Cities Resilient 2030, and drafted EU projects based on ESG+R.

3.2 Please specify if you have the decision-making and support capacities for
ARISE within your company relating to at least one the four ARISE focus areas
(SME resilience, investment, insurance, resilient infrastructure) at



2023/05/31

PU-BENF ARISE Board Elections Q) i
Revision: 1 Self-nomination Form A4 .
Page 4 o;‘ 6 (deadline for submission: 21 June 2023) a r I s e

a) Senior level (max 100 words each)
The strategy for the global engagement through the ARISE pillars is shared by the Senior

Management Team (SMT), as it closely resembles our business strategy. Because my engagement
in the Global Board of ARISE has been approved by SMT, my voice on the Global Board would reflect

the perspective of the company and would be supported accordingly.

The capacity to develop projects and initiative with a role on the Global Board will be ensured by my

coordinating role in Everbridge regarding themes that mimic the ARISE pillars in EVBG.

b) Technical level (max 100 words each)

SME Resilience: EVBG is strategically invested in working to ensure business and operational resiliency to
all enterprises globally. Our work to digitize Standard Operating Procedures during critical events already

covers hundreds of companies.

Investment & Insurance: Through the launch of IBRF we are developing new models which use new sources

of investment (impact, green and possibly resilience investments).

Resilient Infrastructure: By developing our public safety portfolio, EVBG is invested in ensuring the protection

of lives and livelihoods globally.

3.3 Please specify if you have the decision-making and support capacities within
your company relating to other key areas such as Early Warning or Public-
Private Partnership at national or local level (100 words)

Everbridge is one of the most vocal tech companies in the area of Early Warning for All. We are invested in
the UNDRR process for shaping the Sendai Framework (primarily Target G), and we already work with the

ITU to understand how to encompass regional mandates for dissemination systems at the global level.

Support for the Early Warnings for All initiative is an EVBG OKR.
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3.4 Indicate if your company is affiliated with / member of any other global private
sector networks such as the UN Global Compact, World Economic Forum (WEF),
World Business Council for Sustainable Development (WBCSD) International
Chambers of Commerce (ICC), or other private sector network, including of
other UN agencies (please specify) (max 100 words each)

Everbridge is currently part of:

1) UNDRR ARISE

2) ITU SECTOR MEMBER GROUP D

3) WORLD CLIMATE FOUNDATION

4) COMMON ALERTING PROTOCOL CALL TO ACTION (supported by WMO)
5) Global Digital Compact

6) 3GPP, ETSI (currently chair of the EMTEL committee)

7) We are in discussion with ANTICIPATION HUB

3.5 Please list 3 goals which you would aim to achieve as Board Member of ARISE,
specifically within (max 100 words)

a) your 1st year
b) long term

In my first year, | will start a coordination process for relevant initiatives to the Early Warning for All initiative
which are being currently developed within the four pillars. Through this process, that would see me as a
focal point in the Global board, ARISE will be in a better position to support UNDRR in furthering the initiative

and its related projects globally while fostering new synergies between private sector members on this topic.

Long term, my vision is to create a fifth ARISE pillar related to Early Warnings for All that would bring together

more private sector partners to share their knowledge and effectively support UNDRR initiatives.

Note:
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Please consider the responsibilities for Board members and the parameters for a
Board member to be designated inactive as specified in the Board elections Standard

Operating Procedure (SOP).



NICOLAS ORDONEZ ORTEGA

Administrative Engineer — Ms Humanistic Studies
E-mail; nicolas.ordonez@antioquiapresente.orq.co
Cell phone: (57) 3217607115

PROFILE

Social manager passionate about sustainable development and resilience. Professional in Administrative
Engineering with a master’s degree in Humanistic Studies, 9 years of experience in the public sector and 8
years in the nonprofit sector as president of NGO's. Leadership in non-profit organizations, relationship
with enterprises and project management.

Knowledge and passion for sustainable development issues in the rurality, non-profit organizations, and
public organizations. Experience in the restructuring of social organizations, working with communities
and public procurement.

| am known for my leadership, innovation, and high capacity to build alliances. | always seek to generate
strategic partnerships to develop programs and projects, increasing scope and impact.

WORK EXPERIENCE

e ANTIOQUIA PRESENTE - Executive director 2020 - 2023

Non-profit organization that promotes and develop resilient communities, societies, and
territories.

Achievements:

Create a high-level organizational structure to ensure the sustainability of the
organization.

Ask new questions to the team, board of directors and partners to build 2 new
business models: disaster risk reduction and resilient infrastructure.

Build a communication and marketing strategy to define focus, themes, and areas in
which the Corporation wants to be known.

Create the disaster risk and climate change intelligence area, generating systemic
connections between a territorial development model, climate change and disaster
risk management.

Create the alliances and international cooperation area (collective leadership).
Update the comprehensive care model of the organization, adding concepts of
environment, sustainability, regenerative cultures, resilience, and disaster risk
management.

Create a Project Management Office (PMO).



NICOLAS ORDONEZ ORTEGA

Administrative Engineer — Ms Humanistic Studies
E-mail: nicolas.ordonez@antioquiapresente.org.co
Cell phone: (57) 3217607115

e CORPOAYAPEL - Executive Director. 2015 — 2020

Non-profit organization that promotes sustainable development in rurality.

Achievements:

O

O

Develop a sustainable development model to be implemented by social organizations in rural
areas (Ayapel, La Apartada, Isla Fuerte)

Restructure the revenue model to achieve financial sustainability. In 4 years it went from an
execution of US 200.000 dolars to US 7.000.000 dollars a year.

In february of 2018 lead by Corpoayapel, we were able to declare the Ayapel Wetland
Complex as a RAMSAR wetland.

Establish alliances with entities with greater knowledge and experience in the country for the
development of strategic programs, such as: WWF, Ramsar Convention, Conservation
International, Ministry of Environment, Lego Foundation, Los Andes University, Antioquia
University, CES University, SURA Foundation, Contreebute, Green Portfolio, Carulla
Foundation, éxito Foundation, among others.

Attention of 9.000 early childhood children under a pedagogical model considered by
Unesco as the best in the world (Regio Emilia).

Project to plant one million trees (Ayapel) and one million corals (Isla Fuerte)

e CEIPA UNIVERSITY - Innovation and leadership professor for Masters students. 2014 - 2015

e ANTIOQUIA GOVERNMENT OFFICE - Private Advisor of the Antioquia Governor Sergio
Fajardo. January 2012 - September 2014

Achievements:

O
O
O

Analysis and generation of content for the Governor's interventions.
Accompaniment in meetings, events and visits to the rurality (125 municipalities).
Administrative director of the Governor’s office. Responsible for all his public
procurement.

Accompaniment to the Governor in the community contact.

Deep knowledge of the Antioquia rurality and relationship with public and
governing entities.

e MEDELLIN MAYOR'S OFFICE - Private Advisor of the Medellin Mayor Alonso Salazar
and director of Strategic Projects - June 2010 - December 2011

Achievements:

O

O
O
O

Project Management of more than 200 strategic social infrastructure projects.
Analysis and generation of content for the Mayor's interventions.
Accompaniment in meetings, events and visits to the slums.

Accompaniment to the Mayor in community contact.



NICOLAS ORDONEZ ORTEGA

Administrative Engineer — Ms Humanistic Studies
E-mail: nicolas.ordonez@antioquiapresente.org.co
Cell phone: (57) 3217607115

ANTANAS MOCKUS AND SERGIO FAJARDO PRESIDENTIAL CAMPAIGN
Presidential Election Day Coordinator / January 2010 - June 2010

SERGIO FAJARDO PRESIDENTIAL CAMPAIGN - Information analysis coordinator /
March 2008 - December 2010

MINISTRY OF COMMERCE, INDUSTRY AND TOURISM - Intership — 2006
MEDELLIN OFFICE OF EDUCATION - Internship —2005

ACADEMIC TRAINING

e EAFIT - Magister in Humanistic Studies — 2019. The title of my master thesis was: how to
generate sustainable development in rurality?

e ANTIOQUIA ENGINEERING SCHOOL - Administrative Engineer — 2007

e GEORGIA STATE UNIVERSITY - Master of Public Administration Intern - Rotary Club
Scholarship for academic excellence. One year studying master's subjects. 2006

e UNIVERSIDAD DE CALIFORNIA - UCDAVIS: Agrotech - 2022.

e UNIVERSIDAD EAFIT: leadership to generate public and private value — 2022

¢ HARVARD UNIVERSITY: one-week invitation to discuss early childhood policies for
LatinAmerica and Europe. 2017

e LEIPZIG UNIVERSITY AND ANTIOQUIA ENGINEERING SCHOOL - Diploma in
highmanagement. 2005

LANGUAGES

Advanced English
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1. Basic information

1.1 Nominee’'s name:

Nicolas Ordonez

1.2 Title:

Mr

1.3 Company:

Antioquia Presente Corporation

1.4 ARISE member since (specified in the ARISE welcome letter):

2022

1.5 Current ARISE Board member:
No

1.6 Network or individual member:

Network Member: My network leader has endorsed my application.
If “Network Member,” please specify which network:

Arise Colombia

Individual Member (i.e. no network affiliation)
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2. Curriculum Vitae

2.1 PLEASE ATTACH YOUR CV OR RESUME TO THIS SELF-NOMINATION FORM.

3. Questionnaire

3.1 Please indicate any past or present affiliations and accomplishments related to
Disaster Risk Reduction / Prevention / Resilience / Corporate Social
Responsibility (CSR) / Environmental Social Governance (ESG) (max 200 words)

Antioquia Presente is a non-governmental organization with 40 years of experience. We
promote and develop resilient communities, societies, and territories. We work through 3
lines and have had these accomplishments:

e Disaster risk reduction building back better 8.200 stronger and resilient
infrastructures (houses and social infrastructure).

¢ Reestablishing living conditions after 72 disasters in Colombia and countries like
Haiti. Social, economic and habitat interventions.

e Managing 50 Environmental Social Governance (ESG) and Corporate Social
Responsibility (CSR) projects. Working with companies and Governments all
around Colombia and 12 countries.

We develop projects through comprehensive practices that promote solidarity and encourage
alliances between public and private organizations. We work to promote resilient
development in Colombia and other countries. We work in four areas: social, economic,
habitat and disaster risk management.

Our model of intervention works hand in hand with the communities, their traditions,
knowledge, and their culture. We are moved by our work in the territories, and we interact
with them in a resilient, regenerative, and conscious way. We do this under the pillars of
transparency and accuracy.

Affiliations

e GNDR
e ARISE COLOMBIA
e CATALYST 2030
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3.2 Please specify if you have the decision-making and support capacities for
ARISE within your company relating to at least one the four ARISE focus areas
(SME resilience, investment, insurance, resilient infrastructure) at

a) Senior level (max 100 words each)

We have a senior team to work in resilient infrastructure and for SME resilience:

e Resilient and regenerative habitat coordinator
e Social and environmental coordinator
e Disaster Risk reduction coordinator

b) Technical level (max 100 words each)

We have a technical team to work in resilient infrastructure and for SME resilience:

Retrofits of unsafe houses leader

New resilient houses leader

Social and environmental leader
Solidarity leader

Social risk reduction leader

Enterprises risk reduction leader (vacant)

3.3 Please specify if you have the decision-making and support capacities within
your company relating to other key areas such as Early Warning or Public-
Private Partnership at national or local level (100 words)

We made the decision to participate in risk anticipation and not to work in early warnings. We have a
data assimilation area that give us valuable information to act in any Colombian territory. This is a support

area for all the coordinators and leaders of our entity.

We are an NGO in Colombia that almost always works in Public-Private Partnerships at the national, regional,

or local level. This happens in 3 ways:

« After a disaster: we receive private donations and work together with the government building back better

(stronger and resilient) a community.

« Enterprises and governments hire us to implement Environmental Social Governance (ESG) Corporate

Social Responsibility (CSR) projects and disaster risk reduction projects.
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3.4 Indicate if your company is affiliated with / member of any other global private
sector networks such as the UN Global Compact, World Economic Forum (WEF),
World Business Council for Sustainable Development (WBCSD) International
Chambers of Commerce (ICC), or other private sector network, including of
other UN agencies (please specify) (max 100 words each)

GNDR: is a global network of civil society organizations in 129 countries. We work together to strengthen the
capacity of civil society organizations so that they can mobilize and increase the resilience of communities
most at risk in disasters.

CATALYST 2030: is a global movement of people and organizations committed to achieving the UN
Sustainable Development Goals (SDGS) by 2030. Joining forces with communities, governments, businesses
and others. Catalyst 2030 members are changing systems at all levels through collective action and bold
new strategies. Antioquia Presente is part of the Latin-America group and the disaster risk reduction global

group.

3.5 Please list 3 goals which you would aim to achieve as Board Member of ARISE,
specifically within (max 100 words)

a) your 1st year
b) long term

First year

a. Improve communications and be more agile to inform what we are doing globally, regionally, nationally
and locally. Using other social networks like Instagram that inspire more than the ones we currently use
(Twitter and Linkedin). We need more people involved in disaster risk reduction and make it trendy. Not
only decision makers. We need more people working together if we want to act faster.

b. Build an Arise portfolio with the capacities and value proposals of the members. In the first year we can
do it in Latin-America and in the next 2 years do it globally.

c. Develop a campaign to increase Arise members in 20%.

Long Term

d. Build a portfolio of resilient and disaster risk reduction funds. And build mechanisms to connect the
demand and the offer.

e. Increase Arise members in 50%

f. Influence the SDG agenda of UN, making resilience the base for sustainable development.

Note:

Please consider the responsibilities for Board members and the parameters for a
Board member to be designated inactive as specified in the Board elections Standard
Operating Procedure (SOP).



Firm

AECOM

Years of Experience - 25
Education

MS, university administration and
college student personnel,
University of Rhode Island

BA, economics, University of Rhode

Island
Force Multipliers

Vice Chair, TRB Resilience Section
(AMROO)

AECOM US Social Values Task Force

for Sustainable Legacies
AECOM US ED&I Champion

FEMA Emergency Management
Executive Academy, Cohort 5

Rhode Island Foundation Fellow
alumna

Leadership Rl alumna
Professional Expertise
Federal Funding Advisory
2 CFR Part 200, ARPA, FEMA,
HUD, FHWA, IlJA, IRA
Resilience + Adaptation
Leveraging the Triple Bottom-Line

Assessing Disaster Impacts

Catastrophe Program Management
Truncating Post-event downtime +

preserving community habitability

Transformative Community

Recovery

Employers

2014 — Present: AECOM

2008 — 2014: Jacobs
2005-2008: Hagerty Consulting

1997-2004: Rhode Island Service
Alliance

1994-1997: City Year

NICOLE BOOTHMAN-SHEPARD

GLOBAL EXECUTIVE ADVISOR
RESILIENT AND CLIMATE-ADAPTIVE PLANNING AND DELIVERY OPTIMIZATION
Pre-covery, Rapid Response, and Resilient Recovery

BIO

Nicole Boothman-Shepard is AECOM’s Vice President and Senior Director for Resilience + Recovery. Nicole is
passionate about partnering with communities on strategic risk reduction for shocks and stresses and
facilitating equitable and transformative community development. She is AECOM'’s global advisor on
disaster risk reduction.

Nicole is a national expert in federal policy including US OMB Uniform Guidance (2 CFR Part 200) and pre-
and post-disaster funding awarded through FEMA, HUD, FHWA, and EPA. She has facilitated the award of
$8B in federal disaster funding for post-disaster stabilization and resilient recovery for public sector clients.
Nicole spearheads program management on major and catastrophic recovery focusing on best-value
building and infrastructure investments and all aspects of risk avoidance and mitigation.

Nicole provides strategic advisement on sustainable and resilient reconstruction to leverage social,
economic, and environmental co-benefits. She is Vice-Chair of the Transportation Research Board’s (TRB)
Resilience Section which leads all emergency management and resilience committees for all modes. TRB is
the transportation arm for the National Academies of Sciences. She is a contributing author of Climate
Change and the Built Environment (ACEC 2022). Nicole was appointed by 3 executive administrations as
Executive Director of the Rhode Island Service Alliance with a dual appointment as the State’s Vulnerable
Populations Coordinator for Rl Emergency Management Agency for a 7-year term prior to joining the private
sector.

AECOM EXPERIENCE

AECOM Disaster Resilience Solutions PMO (enterprise-wide)

Technical Lead for Disaster Resilience, Response and Recovery

Provide leadership on global innovation, client engagement, strategic positioning, and delivery excellence.

Federal Funding Lead. Spearheads development of resources to promote expert-level understanding of
federal awards for eligibility, funding, and compliance. Supports performance of AECOM'’s cadre of federal
funding and compliance technical specialists and subject matter experts deployed projects across the US for
federal grants management work. Promotes skill and engagement of AECOM federal funding cadre through
peer-network collaboration and exchange and high-frequency training on law, regulation, and policy. Guides
quality assurance to promote consistent quality. [2018-Present]

Contributing author. Climate Change and the Built Environment (ACEC 2022): Resilience Chapter and
Resilience Case Study. Comprehensive case study-oriented content for practitioners on best practices for
climate risk assessment and adaptation strategies with a focus on the triple bottom line of community
quality of life, sustainability, and economic stability and growth. Written by a team of women authors.

CLIENT ADVISEMENT

City of Detroit. Program Director. Advises the City on strategic investment of $826M in ARPA funding and
S500M in matching funds to promote equity and multi-generational impact for Detroiters as well as
facilitate efficient program and end-to-end grants management and Federal compliance on 100 programs
and over 4000 sites.

Multiple water utility clients, Nationwide. Executive Advisor. Advises on resilience strategy, funding,
procurement, contracting, compliance, funding optimization, and project prioritization.

Government of the US Virgin Islands. Executive Advisor. Advised agencies within the Territory’s government
on FEMA Public Assistance response and recovery for Category 5 Hurricanes, Irma, and Maria. Supports all
aspects of law, regulation, policy, and compliance on over $1B in awards. Oversaw the USVI’s $7B cost
estimate developed for Congress on Irma and Maria. Advised USVI Commissioners of schools, housing, and
property and procurement on FEMA PA. [2017-present]

Transportation Research Board NCHRP 08-107. Principal Investigator + Project Director. A Contracting
Strategies Guidebook for the Administration of Concurrent, Regional Emergencies. Leading applied research
for the Transportation Research Board on optimum Federally-funded procurement, contracting, and project
delivery response and recovery strategies when multiple critical transportation corridors are catastrophically
compromised in disaster. [2018-present]



Miami + The Beaches 100RC Strategy, SME. Developed resources for Resilient 305 Strategy and update
including the Guide to Pre-Planning for Post-Catastrophe, facilitating functional exercises on lifeline
restoration and community habitability, and presenting information on key changes to Federal disaster
funding and innovative financial tools such as parametric insurance.

Colorado DOT, CO. Executive Advisor to CFO, and Chief Engineer. Provided facilitation and capacity building
support for CDOT’s Emergency Procedures Leadership Working Group to identify, develop and
institutionalize best practices and business processes to improve agency-wide disaster resilience capabilities
for procurement and contracting, field technology, emergency management, finance, engineering, and
maintenance. [2016-2018]

Louisiana GOHSEP, Shelter at Home Program (FEMA STEP), LA. Technical Expert. Developed and monitored
performance of FEMA Public Assistance Program compliance involving over 130 laws and regulations, as
well as key policy provisions for FEMA including STEP Guidance. [2016-2017]

Colorado DOT Flood Recovery, CO. Federal Highway Administration (FHWA) Emergency Relief and FEMA
Public Assistance. Senior Policy Advisor. Guided CO Department of Transportation’s Incident Commander
and CFO on strategic, operational, and tactical delivery of $720M FHWA ER flood recovery program and
FEMA PA Debris Management. Focused on federal disaster funding, audit and political risk mitigation,
federal compliance, project delivery strategies, and data management. Evaluated proposed resiliency
betterments under FHWA ER. [2013-2016]

Sandy Recovery, New York. Subject Matter Expert. Provided strategic support to staff and clients on Sandy
FEMA and other funded recovery, vulnerability analyses, green infrastructure, and building mitigations to
protect against future events. Diverse client base includes NY State, New York City, transit, housing, banking,
and finance. [2012-2013]

Sandy Recovery, MTA Bridges & Tunnels, New York. Subject Matter Expert. Identified and facilitated
presentation of $750M in FEMA Public Assistance funded Sandy recovery on the Brooklyn Battery and
Queens-Midtown Tunnels as well as MTA bridges. Assessed resiliencies, considered expedited project
delivery models and the FEMA Pilot program, and ensured procurement, contracting and grants aligned with
fed laws. [2012-2013]

Katrina Recovery, New Orleans Schools, Louisiana. Disaster Resilience Lead / Subject Matter Expert.
Successfully spearheaded LA Dept. of Education’s Recovery School District and Orleans Parish School Board'’s
$2B FEMA Public Assistance Program settlement with FEMA and OMB on New Orleans public schools’
eligibility for Katrina damages, including the single largest Public Assistance grant in FEMA history of $1.3B.
Settlement was culmination of 12 months of intensive strategic positioning and entrepreneurial policy
approaches resulting in 400% increase in FEMA funding for clients. Negotiated complex policy and
tactical/change management solutions with FEMA Region VI, State Office of Community Development
(CDBG grantee) and GOHSEP (State emergency management grantee) on funding, compliance and risk-
management matters related to RSD’s $1.8B in FEMA and CDBG capital program for 89 schools. Facilitated
streamlined FEMA/SHPO historic reviews to successfully rehabilitate 50 historic K-12 campuses to Secretary
of Interior Standards and LEED Silver. [2008-2012]

FEMA Headquarters, Washington DC. Project Manager. Developed FEMA's Public Assistance Program
Organizational Structure for 3 scales of disasters for deployments of up to 5000 personnel resources per
event per Region. Developed efficiencies for modular and scalable organizational structure and brought
FEMA PA deployments into compliance with the Incident Command System [2006-2007]

FEMA Headquarters, Washington DC. Project Manager. Led reorganization of FEMA disaster planning cadre
for long-term community recovery including cadre selection criteria, performance monitoring, and
development of job aids and other tools. [2006-2007]

FEMA Region VI: Katrina/Rita Recovery. Louisiana. Policy & Congressional Affairs Specialist. Interpreted
FEMA PA policy on behalf of FEMA Region VI and recommended policy determinations on appeals. Drafted
responses to Congressional questions on Katrina recovery. PAC Crew leader. Developed Baseline Cost
Generator to rapidly assess and obligate $360M in FEMA PA funding for k-12 and higher education on
disaster damaged facility contents including FFE. [2006-2007]

Rhode Island Service Alliance. Executive Director. Led State agency to activate the spirit of service and
volunteerism and promote achievement of 19,000 children. Oversaw SMM grant competitions, project
oversight, and audits for AmeriCorps and K-12 programs. Shaped innovative programs — e.g., enabled
teachers to promote positive social change through service while providing master’s degree coursework
with universities; engaged community police, social workers, and parole officers in community mediation
and Kingian non-violence techniques to collaborate on neighborhood health teams; developed non-profit
executive and emerging leaders program with Brown U. and the Rl Foundation. [1998-2004] [Deputy
Director 1997-1998]
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1. Basic information

1.1 Nominee’'s name:

NICOLE BOOTHMAN-SHEPARD

1.2 Title:

VICE-PRESIDENT AND SENIOR DIRECTOR, RESILIENCE + RECOVERY

1.3 Company:

AECOM

1.4 ARISE member since (specified in the ARISE welcome letter):

Since ARISE inception in 2015

1.5 Current ARISE Board member:
No

1.6 Network or individual member:

Network Member: My network leader has endorsed my application.
If “Network Member,” please specify which network:

Americas and the Caribbean (email request submitted)



https://www.ariseglobalnetwork.org/join/networks

2023/05/31

PUBENF ARISE Board Elections @ =
Revision: 1 Self-nomination Form \J.
Page 2 of 4 (deadline for submission: 21 June 2023) a r | s e

2. Curriculum Vitae

2.1 PLEASE ATTACH YOUR CV OR RESUME TO THIS SELF-NOMINATION FORM.

3. Questionnaire

3.1 Please indicate any past or present affiliations and accomplishments related to
Disaster Risk Reduction / Prevention / Resilience / Corporate Social
Responsibility (CSR) / Environmental Social Governance (ESG) (max 200 words)

| have supported DRR as a practitioner, researcher, educator, and innovator.

| have facilitated the award of $8B in federal disaster funding for post-disaster stabilization and resilient recovery for US
and CA public sector agencies.

| bring over 15 years of post-disaster field leadership and completed programs for New Orleans Schools (Katrina), NY
MTA (Sandy), community recovery in Greensburg, KS (F5 tornado), Transportation in CO (2013 floods), Citywide in
Calgary (2013 floods), and schools and housing in USVI (Irma and Maria).

| am Vice-Chair of the Transportation Research Board’s (TRB) Resilience Section which leads all emergency management
and resilience committees for all modes. TRB is the transportation arm for the National Academies of Sciences.

| am a co-author of the resilience chapter for Climate Change and the Built Environment (ACEC 2022).
Prior to joining the PS, | was Vulnerable Populations Coordinator for RI Emergency Management Agency for7 years.

I am engaged in ESG work within AECOM as well as ED&| initiatives.

3.2 Please specify if you have the decision-making and support capacities for
ARISE within your company relating to at least one the four ARISE focus areas
(SME resilience, investment, insurance, resilient infrastructure) at

a) Senior level (max 100 words each)
SME resilience. Yes. | am the enterprise-wide technical lead for disaster resilience and recovery. As
such, | can reach into the organization to leverage our global innovation, learning, and best practices
as well as use cases. AECOM has over 1200 personnel from around the globe who caucus as climate
adaptation practitioners and hundreds of experienced disaster cadre members with deep in-field
disaster experience.

Resilient infrastructure. Yes. AECOM is a global leader in resilient infrastructure and climate
adaptation. We work across the lifecycle at a meta-level for code and consensus standards
development and have deep programmatic experience in resilience planning, design, construction,
and asset management for water, transportation, buildings and places, energy, and environment. |
can leverage use cases that from across the globe that showcase this work (e.g., resilient asset
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performance standards). | hope to redouble AECOM's partnership with UNDRR and expand our
engagement with ARISE to bring forward our experience to help accelerate the implementation of
the Sendai Framework for Disaster Risk Reduction.

b) Technical level (max 100 words each)

SME resilience. Yes.
Investment. Yes.

Insurance. Yes.

Resilient infrastructure. Yes.

AECOM works closely in each for 4 referenced ARISE focus areas. | can tap into AECOM'’s experience,
technical expertise, and capabilities to promote problem-solving and innovative solutions. This can take the
form of use cases, planning charettes, webinars, dissemination of tools, and other resources in service to
the work of ARISE in support of UNDRR and the acceleration of the implementation of the Sendai Framework
for Disaster Risk Reduction. This work is in close alignment with AECOM’s mission to Deliver a Better World,
our Sustainable Legacies Strategy, and our role as a global leading ESG firm.

3.3 Please specify if you have the decision-making and support capacities within
your company relating to other key areas such as Early Warning or Public-
Private Partnership at national or local level (100 words)

AECOM is a leader in P3 in transportation, buildings, energy, and water. We have supported 650 P3 projects
globally as contractor, designer, technical advisor, and/or provide financing involving technical, economic
and contractual expertise across all asset classes and P3 markets. This group has certain firewalled
responsibilities so | would request support for ARISE from the AECOM P3 group. | am cautiously optimistic
that this group would share use cases, offer webinars, or other support in line with AECOM’s Sustainable
Legacies Strategies.

AECOM has minimal engagement in early warning systems outside of transportation information
management systems.

3.4 Indicate if your company is affiliated with / member of any other global private
sector networks such as the UN Global Compact, World Economic Forum (WEF),
World Business Council for Sustainable Development (WBCSD) International



2023/05/31

PU-BENF ARISE Board Elections @
Revision: 1 Self-nomination Form \J.
Page 4 of 4 (deadline for submission: 21 June 2023) a r | s e

Chambers of Commerce (ICC), or other private sector network, including of
other UN agencies (please specify) (max 100 words each)

In 2021, AECOM reported US engagement with the following:

Business Roundtable

US Chamber of Commerce

American Road and Transportation Builders Association (ARTBA)

American Association of State Highway Transportation Officials (AASHTO)

American Council of Engineering Companies (ACEC)

American Public Transportation Association (APTA)

Intelligent Transportation Society of America (ITSA) - AECOM takes is responsibilities as a global leading
ESG firm seriously. We are engaged with literally hundreds of global non-profit networks (including
professional associations) and private sector networks. We support trade associations and other industry
groups that represent a broad spectrum of views on infrastructure and range of associations and coalitions
that allow us to share policy insights and learn (from and with) our peer companies and clients, and jointly
advocate for policies that support a healthy and competitive industry.

3.5 Please list 3 goals which you would aim to achieve as Board Member of ARISE,
specifically within (max 100 words)

a) your 1st year
b) long term

A) your Tst year
1. Build relationships across ARISE.

2. Lead with examples of resilience success. Catalogue and educate on effective practices that are
replicable, inspiring, sustainable to propel us forward in accelerating risk reduction at scale.

3. Elevate “leave no one behind.” Promote equity across ARISE. Encourage stakeholder consultation as
a key part of multi-sector solutions.

B) long term
1. Promote a culture of relentless optimism. Activate the PS to transform DRR.
2. Unlock the Power of the PS. Leverage expertise and resources to model and drive DRR.

2. Reimagine whole of community. Leverage the PS as part of a “resilience force for good.”

Note:

Please consider the responsibilities for Board members and the parameters for a
Board member to be designated inactive as specified in the Board elections Standard
Operating Procedure (SOP).
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CURRICULUM VITAE:
PERSONAL INFORMATION:

Name: LEONARDINI RUBEN PABLO

ID: 17.321.094

Place and date of birth: Sunchales, Provincia de Santa Fe. 17/05/65
Work information: Management. Grupo Sancor Seguros
Company: Grupo Sancor Seguros. Seniority 32 years.
Engineering School Enrolment: N° 14.095

Ministry of Labour and Social Security Enrolment: N° 2.801

Engineers Registration Bored of Specialists. Occupational Engineer N°1.1371.9

Engineers Registration Bored of Specialists. Environmental Safety Engineering N°
1.1372.7

Individual Consultant, Environmental Impact Studies Enrolment, Ministry of Health

and Environment. National Secretariat of Environment and Sustainable
Development. Enrolment N°: 384

Member of ARISE Argentina as Projects Director. ARISE (Private Sector Alliance for
Disaster Resilient Societies) UNDRR area (United Nations Office Disaster Risk
Reduction).

)

QUALIFICATIONS:

@ ELECTROMECHANICAL ENGINEER: issued by the National Technological

University , Rafaela. Date: September 19th 1988.

@ OCCUPATIONAL ENGINEER: issued by the National Technological University,

Regional Faculty Santa Fe. Dale: July 8th 1994.

@ MASTERS DEGREE IN INDUSTRIAL HYGIENE: issued by the Argentinian

Institute of Security. Date: February 18th 1995.

@ ENVIRONMENTAL SAFETY ENGINEER: issued by the University of Merchant
Marine, Engineering School, Buenos Aires. Date: March 12th 1998.

@ ENVIRONMENTAL ENGINEERING SPECIALIST: issued by the National
Technological University, Faculty Santa Fe. Date: June 17th 2005

@ GRADUATE IN EDUCATIONAL TECHNOLOGY: UTN Regional Faculty Rafaela.

December 2013.

@ OCCUPATIONAL TOXICOLOGY SPECIALIST: U.T.N. Mendoza. October 2007

@ PROFESSOR, U.T.N. Rafaela Faculty. Subject: Hygiene and Safety and

Environmental Protection. Majors: Electromechanical Engineering, Industrial

Engineering, Bachelor’s Degree in Industrial Organization.

PROFESSOR POSTGRADUATE DEGREE IN HYGIENE AND SAFETY U.T.N.

Regional Faculty Rafaela, Santa Fe Province.

PROFESSOR POSTGRADUATE DEGREE IN HYGIENE AND SAFETY U.T.N.

Santa Fe, Santa Fe Province.

PROFESSOR POSTGRADUATE DEGREE IN HYGIENE AND SAFETY U.T.N.

Parand, Entre Rios.

PROFESSOR Universidad del Salvador. Postgraduate area. Buenos Aires. Argentina.

Academic Director Postgraduate Degree in Hygiene and Safety. UTN. Regional

Faculty, Rafaela.

e © © o




@ VOLUNTEER FIREFIGHTER. Training Instructor. At present: retired.
@ Currently attending the Bachelor’s Degree in Philosophy. Catholic University of La
Plata.

I1I) TRAINING COURSES:

+ SEMINARIO INTRODUCCION A LOS MICROPROCESADORES.
U.T.N. Rafaela. November 1985.

+ CORSO CONVERSAZIONE DI LENGUA E CULTURA ITALIANA.
“Dante Alighieri” School Rafaela. 1990.

+ 9° CONGRESO INTERPROVINCIAL TECNICO PRACTICO DE
BOMBEROS VOLUNTARIOS “TACTICAS II”. Sunchales. August 1992.

+ SEMINARIO DE INVESTIGACION DE INCENDIOS. Villa Carlos Paz.
Cordoba. August 1992,

+ ATAQUE DE INCENDIOS CON EXTINTORES. Santa Fe. November 1992.
+ SEMINARIO INTERNACIONAL “BASIC FIRE INVESTIGATION” Villa
Carlos Paz, Cordoba. March 1993.

+ TOMA DE DECISIONES Y PLANEAMIEMNTO. Consejo Federacion
Argentina de Bomberos Voluntarios. Santa Maria de Buenos Aires. March 1993.

+ MANIPULACION Y TRANSPORTE DE MATERIALES PELIGROSOS.
Universidad of Texas A&M.U.S.A. July 1993.

+ HOMBRES Y SOCIEDAD-RELACIONES HUMANAS. Sunchales. Santa Fe
August 1993.

+ SEMINARIO TECNICAS DE PERITACION Y TASACION DE
SINIESTROS DE AUTOMOTORES. Itsemap Austral. Buenos Aires, August
1993.

+ PREVENCION DE SINIESTROS DE INCENDIO. ADIRA, Rosario.
October 1993.

+ INSPECCION Y EVALUACION DE RIESGOS DE ACCIDENTES DE
TRABAJO. Itsemap Austral. Buenos Aires, October 1993.

+ TECNICAS EN CAPACITACION DE ADULTOS, FORMACION DE
INSTRUCTORES. Camara Junior de Rosario, Casilda. October 1994.

+ ENCUENTRO LATINO-AMERICANO DE SEGURIDAD EN EL
TRABAJO. Siderca SAIC. November 1994.

+ MATERIALES PELIGROSOS -HAZMAT. Federacion Bonaerense de
Asociaciones de Bomberos Voluntarios de la Pcia. de Bs. As. June 1995.

+ CONGRESO TECNICO SOBRE HIDROCARBUROS, Galvez. August
1995.

+ INVESTIGACION DE SINIESTROS. Congreso Nacional Roldan. October
1995.

+ RIESGO AGRARIO. Congreso Provincial de Bomberos Voluntarios
Sunchales.

+ HOMOLOGACION DE PERITOS. CESVI Argentina. Pilar Bs.As. June
1996.

+ 19° CONGRESO PROVINCIAL DE BOMBEROS VOLUNTARIOS
“CONTROL DE RIESGOS DE ACCIDENTES MAYORES (PNUMA)”
Capitan Bermudez. June 1996.

+ DISENO E INSPECCION DE REDES DE AGUA CONTRA INCENSIOS
Y ROCIADORES AUTOMATICOS. Itsemap Austral S.A. Bs.As. August 1996.

2



+ RELEVAMIENTOS DE DATOS DE ACCIDENTES DE TRANSITO .
CESVI Argentina. Pilar Bs.As. August de 1996.

+ INVESTIGACION TECNICA DE SINIESTROS DE INCENDIO.

Itsemap Austral S.A. Bs.As. September 1996.

v 2° CONGRESO INTERPROVINCIAL TEORICO-PRACTICO PARA
BOMBEROS VOLUNTARIOS “FUNCION DE BOMBEROS EN
DESASTRES O CATASTROFES” San Vicente, Santa Fe. October 1996.

* “PRIMER ENCUENTRO DE PRESTADORES DE HIGIENE Y
SEGURIDAD DE PREVENCION ASEGURADORA DE RIESGOS DEL
TRABAJO S.A.” Sunchales Santa Fe. April 1997.

+ “SEMINARIO SOBRE PROTECCION RESPIRATORIA” Santa Fe. April
de 1997.

+ “ACTUALIZACION DE PERITOS” CESVI, Pilar (Bs. As.) October 1997.

+ “ACTUALIZACION DE PERITOS” CESVI, Pilar (Bs.As.) April 1998
“SEGUNDO ENCUENTRO DE PRESTADORES DE HIGIENE Y
SEGURIDAD DE PREVENCION ASEGURADORA DE RIESGOS DEL
TRABAJO S.A.” Sunchales (Santa Fe) June 1998

v “JORNADA DE INTERPRETACION DE ESTADISTICAS DEL
SISTEMA CESVICOM” CESVI Pilar (Bs.As.) August 1998.

+ SIMPOSIO INTERNACIONAL SOBRE SEGURIDAD, PREVENCION
DE RIESGOS DEL TRABAJO Y SALUD OCUPACIONAL” INSTITUTO
ARGENTINO DE SEGURIDAD. Bs.As. April 1999.

+ CURSO SOBRE AGENTES FISICOS EN EL HIGIENE INDUSTRIAL.
INSTITUTO ARGENTINO DE SEGURIDAD. Bs. As.. April 1999.

+ “ACTUALIZACION DE PERITOS” CESVI Pilar (Bs. As.) September 1999.
+  “INVESTIGACION TECNICA DE SINIESTROS” MAPFRE RE Bs.As.
May 2000.

+ HAZARDOUS MATERIAL OPERATIONS- Instituto Superior de ciencias
Econdmicas y Tecnologias. Cordoba September 2000.

+ 1ER. CONGRESO INTERNACIONAL DE ACCIDENTOLOGIA DEL
MERCOSUR. “EDUCAR PARA PREVENIR” Rosario (Santa Fe) October 2000.
+ “ACTUALIZACION DE PERITOS 2000” CESVI Pilar (Bs.As.) December
2000.

* “NUEVAS MODALIDADES DE FRAUDE EN SEGUROS
,PREVENCION, DETECCION Y TRATAMIENTO DE FRAUDES.
INVESTIGACION DE SINIESTROS”. ASOCIACION ARGENTINA DE
COMPANIAS DE SEGUROS. Bs.As. March2001.

+ SEMINARIO “EL FRAUDE EN ACCION” Bs.As. September 2001.

- “GESTION EN EL TRANSPORTE DE DE MERCANCIAS
PELIGROSAS”

Subsecretaria de Transporte de la Provincia de Santa Fe y Fundacion Aprender.
Santa Fe. September2001.

+ 2° JORNADA INTERNACIONAL SOBRE FRAUDE EN EL SEGURO
AUTOMOTOR. CESVI. Pilar (Bs.As.) October 2001.

+ 1° JORNADA INTERNACIONAL DE SEGURIDAD VIAL .CESVLI. Pilar.
BsAs. November 2001

* “RELEVAMIENTO DE DATOS DE ACCIDENTES DE TRANSITO”
CESVI. Pilar Bs.As. October 2002.




+ 3° JORNADA INTERNACIONAL SOBRE FRAUDE EN EL SEGURO -
CESVI Pilar Bs.As. October 2002.
+  “CURSO ANUAL DE JEFES DE PERITOS 2002” CESVI Pilar Bs.As...
December 2002.
+ ANALISIS DE RIESGOS INDUSTRIALES.  SINIESTROS
CATASTROFICOS INDUSTRIALES Y CLIMATICOS. Minchener Ri.
Munich, Germany. October 2003.
+ RIESGO EN LA CONSTRUCCION. RESPONSABILIDAD CIVIL DE LA
CONSTRUCCION. SEGUROS DE RC CONSTRUCCION. Mutual Mapfre
Industrial. Madrid, Spain. October 2003.
+ ROTURA DE MAQUINARIAS. SEGURO TECNICO. Mapfre. Madrid,
Spain. October 2003.
+ SINIESTROS DE SEGUROS TECNICOS. Muchener Rii. Buenos Aires.
April 2004.
+ SEMINARIO INTERNACIONAL DE MEDIO AMBIENTE: Sao Paulo,
Brasil. November 2004. Attendance as speaker regarding “Decomposition of oil
contaminated with PCBs”.
+ 2° Taller Federal de Actualizacion Normativa en Materia de Transporte de
Transito de Mercancias y Residuos Peligrosos. Santa Fe May 2006.

+ Prevencion de Accidentes Ambientales. Buenos Aires. June 26th 2007.
Gerencia-Ambiental.

+ Investigacion Técnica de Siniestros de Incendio. 23rd and 24th July 2007.
Buenos Aires.

+ Seminario Internacional de Fraude. Buenos Aires. December 5th 2007.

+ Jornadas Técnicas: Comités de Salud y Seguridad en el Trabajo en Santa
Fe. April 2011.

+ Seminario Internacional de Fraude en el Seguro. Santiago de Chile 2011.

+ Congreso de Ingenieria Forense. Rosario, Argentina, 2013.

+ ASAMBLEA GENERAL DE NACIONES UNIDAS: “Tercera Conferencia
Mundial de las Naciones Unidas sobre la Reduccién del Riesgo de
Desastres. Sendai (Japan), March 14th to 18th 2015. Member of the Argentine
Official Delegation. Marco de Sendai para la Reduccion del Riesgo de
Desastres 2015-2030
+ X CONGRESO INTERNACIONAL SOBRE FRAUDE EN EL SEGURO.

Cordoba, September 4th 2015.

+ Open-ended intergovernmental expert working group, 28-30 September 2015. 1st
session of Working Group on Indicators and Terminology. United Nations facilities,
Geneva, Switzerland. Argentine Delegation.

+ Open-ended intergovernmental expert working group, 14-18 November 2016. 3st
session of Working Group on Indicators and Terminology. Final Session. United
Nations facilities, Geneva, Switzerland. Argentine Delegation.

+ Primer Seminario de Investigaciones, organizado por el Consejo de Profesionales
de Ingenieria Civil y Grupo de Investigacion Forense. June 9th and 10th 2017. Buenos
Aires City. Argentina.

+ Plataforma Global para la Reduccion de Riesgos de Desastres, Geneva,
Switzerland, May 13th to 17th 2019. United Nations, Argentine Delegation.
https://www.unisdr.org/conference/2019/globalplatform/home.



https://www.unisdr.org/conference/2019/globalplatform/home

IV) Courses and lectures given:

* LA HIGIENE Y SEGURIDAD EN EL TRABAJO EN EMPRESAS
ALIMENTICIAS. Organized by “Nutriciéon Profesional” company. Coérdoba May
1993.

+  Advanced training course in “COMERCIO EXTERIOR” U.N.L. Law and
Social Science School, Santa Fe. April-July 1994.

+ “HIGIENE Y SEGURIDAD EN EL TRABAJO” E.E.T. N°1 “Guillermo
Lehmann” Rafaela September 1994.

+ INSTRUCTOR IN THE “15° CONGRESO PROVINCIAL DE
BOMBEROS VOLUNTARIOS”. Course: “MANEJO DE EMERGENCIAS
CON PRODUCTOS PELIGROSOS” Sunchales. March 1995.

+ XII JORNADAS ARGENTINAS DE SEGURIDAD E HIGIENE
INDUSTRIAL, PRODUCCION, MEDIO AMBIENTE Y RECURSOS
HUMANOS. Member of Consultative Council and Advisor/Member of the Business
Team in SANCOR COOPERATIVA DE SEGUROS LIMITADA. Course:
SEGURIDAD -RIESGO-SEGURO. Bs.As. April 1995.

+ PAUTAS PARA RALIZAR INSPECCIONES DE RIESGO DE
INCENCIO Y ACCIDENTES DEL TRABAJO. Training course for inspectors in
Sancor Coop. De Seguros Ltda..

+ LEY DE RIESGO DE TRABAJO Y LAS ART. Lecture at Centro Industrial y
Comercial de la Ciudad de Rafaela. September 1995.

+ IMPORTANCIA DE LA HIGIENE Y SEGURIDAD A PARTIR DE

LA NUEVA LEY DE RIESGOS DEL TRABAJO. Centro Comercial e
Industrial de la ciudad de Santa Fe.

+ ANALISIS DE LA NUEVA LEY DE RIESGO DEL TRABAJO
DESDE EL PUNTO DE VISTA DE LA HIGIENE Y SEGURIDAD.
Empresa Provincial de la Energia. Rafaela Management.

+ Course: “MARKETING, INFORMACION Y TECNICAS PARA
EJERCER LA PROFESION” PREVENCION DE ACCIDENTES:
Seguridad Industrial-Riesgo-Accidentes-Incidentes-Prevencion. San Miguel
de Tucuman- October-November 1995.

+ WORKSHOP “LA EMPRESA ANTE LAS ART” Organized by
Universidad Catdlica de Cordoba. Course: “La empresa ante el Plan de
Mejoramiento” April 1996. Cdordoba,

+ CURSO INTENSIVO SOBRE LEY DE RIESGOS DEL TRABAJO.
Organized by Colegio de abogados V Circunscripcion Judicial de la Pcia. de
Santa Fe- Rafaela. Rafaela. July 1996.

+ SEMINAR: “SEGURIDAD EM LA CONSTRUCCION”. Organized
by Colegio de Arquitectos Distrito 5- Rafaela. July 1996.

+ Course: “MATERIALES PELIGROSOS” conducted by Bomberos
Voluntarios de Quilmes and Industrias de la zona de Quilmes. Ensenada.
Bs.As. July 1996.

- CHARLA SOBRE RUIDOS MOLESTOS, MEDICION Y
EVALUACION SOBRE SU IMPACTO. Organized by la Secretaria de
Gobierno de la Municipalidad de Rafaela. Rafaela October 1996.

+ CHARLA SOBRE HIGIENE Y SEGURIDAD PARA PEQUENAS
EMPRESAS. Organized by la Camara de Pequefias Industrias de la Region
(CAPIR) Rafaela, November de 1996.




+ “COMERCIO EXTERIOR INSERCION AL MERCOSUR”
Organized by Asociacion Empresaria de Rosario. Rosario. July 1997.

f “SEGUROS DE TRANSPORTE. CASCOS DE
EMBARCACIONES DE PLACER- AERONAVEGACION”. Organized by
Instituto Cooperativo de Ensefianza Superior. Sunchales March 1999.

+ “PROGRAMA DE CAPACITACION CONTINUADA PARA
PRODUCTORES ASESORES DE SEGUROS” Module: “SEGUROS DE
TRANSPORTE-AERONAVEGACION-EMBARCACIONES DE
PLACER” Rio Cuarto(Coérdoba) June 2000.

+ JORNADA DE CAPACITACION SOBRE “PERITACION DE
SINIESTRITOS DE INCENDIOS” Y “MATERIALES PELIGROSOS”
Sociedad de Bomberos Voluntarios de Quilmes. Quilmes Bs.As. June 2000.

+ 88° CONGRESO MUNDIAL Y EXPOSICION DEL NATIONAL
SAFETY COUNCIL, in Orlando, Florida. USA October 2000. Speaker.

+ 1ERAS JORNADAS DE TRANSITO Y CAPACITACION

CIUDADANAS. General Roca. August 2001.

+ CURSO DE PERFECCIONAMIENTO UTN RAFAELA. “CONCEPTOS
BASICOS DE HIGIENE Y SEGURIDAD” (Enfermedades profesionales y
accidentes; costos directos e indirectos de los accidentes; Proteccion de
magquinarias; almacenamiento de productos peligrosos; Fuego. Tipos. Medios
de extincion; Riego eléctrico.) Rafaela. September 2001.

+ 90™ ANUAL CONGRES & EXPO DEL NATIONAL SAFETY
COUNCIL. California. USA October 2002. Speaker.

+ SIMAI (Seminario Internacional de Medio Ambiente e Industria). Sao Paulo,
Brasil. November 2004. Speaker, operational experience regarding spillage and
decontamination of oil with PCBs).

+ AA.CS (Asociacion Argentina de Compafias de Seguro). Bs.As.
November 2005. Conferencia sobre metodologias de remediacién de suelos
contaminados con Hidrocarburos y sus derivados.

+ Conferencia sobre Rol del Supervisor en Higiene y Seguridad, Ergonomia,
Proteccion de Manos dictado a personal de la empresa BIMBO. June 2006.

+ CONFERENCIA ANUAL DE LA AAC/MISXVI CONFERENCIA
ANUAL DE LA AAC/MIS. APALANCAMIENTO DE NUESTRA
MUTUALIDAD PARA UNA VENTAJA COMPETITIVA. NOVEMBER 12TH
TO 15TH 2008. ROSEN CENTRE HOTEL, ORLANDO, FLORIDA, EE.UU.
Speaker. Reduction of Damage in Disaster. The Role of Insurance Companies in
Catastrophic Losses and Major Disasters.

+ Capacitacion tedrica y préactica Proteccién contra Incendio dictada al
personal de la Empresa CCC Medical Devices. Uruguay. March 2010
+ Seminario Regional sobre Inversion Publica y Privada para la Reduccion
de Riesgos por Desastres y Mecanismos Financieros, Seguros y reaseguros
contra Desastres en América Latina y el Caribe. Mexico. November 2010.

+ 22 Sesion de la Plataforma Regional las Américas para la Reduccion del
Riesgo de Desastres, as part of the implementation of measures within the Hyogo
Treaty, organized by EIRD United Nations, Member of the Argentine
Delegation. Puerto Vallarta. Mexico, March 2011.

+ XIX Conferencia de ICMIF/Américas en San José, Costa Rica August 17th
to 19th 2011. Argentine speaker: Fraud. Types of Fraud. Modern casuistry.



http://www.mmsend1.com/link.cfm?r=177528312&sid=12022588&m=1214044&u=AACMIS&s=http://www.aacmis.org/Espanol/Reuniones/confanual2011.htm
http://www.mmsend1.com/link.cfm?r=177528312&sid=12022588&m=1214044&u=AACMIS&s=http://www.aacmis.org/Espanol/Reuniones/confanual2011.htm

+ VIl Congreso Internacional sobre Fraude en el Seguro. Organized by
Cesvi Argentina. Mar del Plata September 23rd 2011. Speaker: “El Fraude en el
negocio de Riesgos del Trabajo”.

+“Fraude en el Seguro”. Instructor at official course organized by Asociacion

Paraguaya de Compafiias Aseguradoras, supported by Superintendencia de

Seguros del Paraguay. Asuncion del Paraguay, March 2014,

+ 1V Sesion de la Plataforma Regional las Américas para la Reduccion del

Riesgo de Desastres, as part of the implementation of measures within Hyogo

Treaty, organized by EIRD United Nations, member of Argentine Delegation.

Guayaquil. Ecuador. May 2014.

+ Plataforma Regional las Américas para la Reduccion del Riesgo de

Desastres, as part of the implementation of measures within Hyogo Treaty,

organized by EIRD United Nations, member of Argentine Delegation. Guayaquil.

Ecuador. May 2014.

+ Conferencia y Clase Magistral: “Transferencia de Riesgo del sector
Puablico al Sector Privado a través de los Seguros”. Postgraduate area
Universidad del Salvador. Buenos Aires. Argentina. October 2014.
+ Forum de Liderangas Empresarias para a Reducéo do Risco de Desastres
Investimento Resiliente. Sao Paulo. Brazil. November 27th 2014. United Nations.
Lecture: “Transferéncia de Riscos: A Experiéncia da Argentina”
+ ASAMBLEA GENERAL DE NACIONES UNIDAS: “Tercera Conferencia
Mundial de las Naciones Unidas sobre la Reduccion del Riesgo de Desastres.
Sendai (Japan), March 14th to 18th 2015. Member of the Argentine Official
Delegation. Marco de Sendai para la Reduccién del Riesgo de Desastres 2015-
2030
+ X CONGRESO INTERNACIONAL SOBRE FRAUDE EN EL SEGURO.
Cordoba, September 4th 2015. Speaker. Title: “A que se enfrentan las areas de
Prevencion de Fraude de las empresas Aseguradoras”.
+  First session of the Open-ended Intergovernmental Expert Working
Group (OIEWG) on Terminology and Indicators related to Disaster Risk
Reduction. Geneva from 28-30 September 2015. Representative of private sector as
member of the Argentine Delegation in the capacity of expert UN.
+ Conferencia y Clase Magistral: “Transferencia de Riesgo del sector
Plblico al Sector Privado a través de los Seguros”. Area Post-Grado.
Universidad del Salvador. Buenos Aires. Argentina. Septiembre 2.016.
+ Thirst session of the Open-ended Intergovernmental Expert Working
Group (OIEWG) on Terminology and Indicators related to Disaster Risk
Reduction. Geneva from October 2016. En representacion del sector privado
formando parte de la Delegacion Argentina, en Calidad de Experto por N.U.

- Conferencista en charla TDx Sunchales: “Tiempo de Calidad”.

https://www.youtube.com/watch?v=xrGFdin3x-U. April 2018.

+ Sexta Plataforma Regional para la Reduccion del Riesgo de Desastres de las
Américas (PR18). Marco de Sendai para la Reduccion del Riesgo de Desastres 2015-2030
en las Américas y el Caribe, llevada a cabo en la ciudad Cartagena de Indias, Colombia, los

dias 20, 21 y 22 de junio de 2018. Sesién Paralela 13 “Fortaleciendo
Mecanismos de Cooperacion Internacional para la reduccion del
riesgo y la respuesta a emergencias”. Conferencista Panelista.



http://www.mmsend1.com/link.cfm?r=177528312&sid=12022588&m=1214044&u=AACMIS&s=http://www.aacmis.org/Espanol/Reuniones/confanual2011.htm
https://www.youtube.com/watch?v=xrGFdin3x-U

+ XIV Congreso Internacional sobre Fraude en el Seguro. Conferencista en el
panel: La problematica del delito del fraude desde la vision de las comafiias de
seguro. http://www.culturaantifraude.com/. April 2020. Bs.As.

+ Conferencista en el Congreso ARGENTINO DE SEGURIDAD, SALUD
OCUPACIONAL, RECURSOS HUMANOS, MEDIO AMBIENTE Y
COMUNIDAD. Organizado por el I.A.S. (Instituto Argentino de Seguridad). Tema
desarrollado: “Fraude en los infortunios de trabajo”. October 2020.

+ Conferencista Durante la Session 3: De la Proteccion a la Prevencion: El
rol del sector seguros en la RRD. Reunion de Lideres ARISE 14 April 2021.
ARISE (Private Sector Alliance for Disaster Resilient Societies) Area que
depende de UNRRD (Unite Nation for Reduction Risk Disasters).

+ ARISE Network Leaders Call. 12 de December 2022.

+  Diplomatura para el dialogo interreligioso por la Paz, organizada por ICES -
Superior y el Dpto. de Filosofia y Teologia. Duracion 80 hs. Graduate December
2022.

+ VIl Plataforma Regional para la Reduccion de Riesgos de Desastres en
las Américas y Caribe (PR23). Punta del Este, Uruguay. Conferencista en el
Side Event, panel de Seguros. https://www.undrr.org/es/event/viii-plataforma-
regional-para-la-reduccion-del-riesqo-de-desastres-en-las-americas-y-el

+ |1l Foro ARISE, May 17th 2023. Participando como expositor por la mesa
de Seguros. Encuentro virtual.

VI) PUBLICATIONS:

e LA IMPORTANCIA DEL SEGURO EN LA SEGURIDAD INDUSTRIAL. —
Guia-Técnico Comercial, Magazine Year 14 N° 57 1995.

e PROTECCION PASIVA EN AUTOMOVILES. Hombres, Técnicas, servicios
Magazine. N° 73 August 1998.

e PROTECCION EN AUTOMOVILES. Gaceta de los Tribunales. Rosario .
October 1998.

e CINTURONES DE SEGURIDAD. ¢{Una opcién? Hombres,Técnicas, Servicios
Magazine. N° 74 Diciembre 1998.

e CUIDEMOS EL PLANETA ,ASEGUREMOS NUESTRO FUTURO.
Hombres, Técnicas, Servicios Magazine. N°77 1999.

e CARRETERAS Y TRANSITO . HTS Magazine N° 80 2000.

e PREMIO INTERNACIONAL FISO: Método MAYER. Gestion de Riesgos en
empresas. November 2.005. Otorgado al Grupo HISEPRA.

Different articles published on magazines and commercial newspapers



http://www.culturaantifraude.com/
https://www.undrr.org/es/event/viii-plataforma-regional-para-la-reduccion-del-riesgo-de-desastres-en-las-americas-y-el
https://www.undrr.org/es/event/viii-plataforma-regional-para-la-reduccion-del-riesgo-de-desastres-en-las-americas-y-el
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1. Basic information

1.1 Nominee’'s name:

RUBEN PABLO LEONARDINI

1.2 Title:

ELECTROMECHANICAL ENGINEER, OCCUPATIONAL ENGINEER, ENVIRONMENTAL SAFETY
ENGINEER, EDUCATIONAL TECHNOLOGY ENGINEER, BACHELOR IN PHILOSOPHY (STUDENT).

1.3 Company:

GRUPO SANCOR SEGUROS. ARGENTINA

1.4 ARISE member since (specified in the ARISE welcome letter):

ARISE Argentina creation 2019. Role: PROJECT DIRECTOR

1.5 Current ARISE Board member:

—Yes
If “Yes”:
First term
Second term
No X

1.6 Network or individual member:

Network Member: My network leader has endorsed my application.
If “Network Member,” please specify which network:

Yes, my network leader, Mr. Marcelo Rozas Garay, of ARISE Argentina, endorsed my
application.

Individual Member (i.e. no network affiliation)


https://www.ariseglobalnetwork.org/join/networks
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2. Curriculum Vitae

2.1 PLEASE ATTACH YOUR CV OR RESUME TO THIS SELF-NOMINATION FORM.

3. Questionnaire

3.1 Please indicate any past or present affiliations and accomplishments related to
Disaster Risk Reduction / Prevention / Resilience / Corporate Social
Responsibility (CSR) / Environmental Social Governance (ESG) (max 200 words)

From the development of the Disaster Risk Reduction Platform in Argentina, in 2009, on behalf of
Grupo Sancor Seguros, | have been taking part of every meeting in Argentina as well as different
platforms in America, Geneva, the signing of the Sendai protocol in Japan, among others.

| took part in the : Third session of the Open-ended Intergovernmental Expert Working Group

(OIEWG) on Terminology and Indicators related to Disaster Risk Reduction. Geneva from September
2.015 a Octuber 2016. On behalf of the private sector.

| gave lectures in several RRD and Arise platform meetings.

3.2 Please specify if you have the decision-making and support capacities for
ARISE within your company relating to at least one the four ARISE focus areas
(SME resilience, investment, insurance, resilient infrastructure) at

a) Senior level (max 100 words each)
| have been working in Grupo Sancor Seguros for 32 years. Currently, and for 11 years, | am a
manager. This insurance company leads the ranking in the insurance business in terms of
development and amount of policy holders. It has always supported the UN RRD and Global Compact
Platforms from which we are part of. We have also been council members.

From the sector we have been in charge of several ventures, mostly in order to support small and
medium farmers in Argentina and Paraguay. In Uruguay we have been part of a pilot test for small
breeders as a production stabilization tool. Together with the Ministry of Agriculture, Livestock and
Fisheries following the strategic line in terms of climate change adaptation, sustainable
intensification and rural development of UN.

We understand that the insurance system is suitable for risk transfer. In the light of the current
climate change and the increasing intensity of environmental disasters (droughts, hail, early frosting,
storms, etc) customized insurance is an urgent and necessary tool.
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We need to transfer all our experience to the rest of the countries with similar problems, adapting it

to specific situations. And ARISE is the proper context to share information with the rest of the
platforms.

b) Technical level (max 100 words each)

3.3 Please specify if you have the decision-making and support capacities within
your company relating to other key areas such as Early Warning or Public-
Private Partnership at national or local level (100 words)

From our company, we have been taking part, from the very beginning, in different agriculture and insurance
associations. And there, we could highlight the collaboration of public and private sectors in order to solve
specific and generic situations regarding the area.

Grupo Sancor Seguros, as the most important insurance company in the country, has a permanent and
collaborative role with the public sector. Our participation is proof of that.

3.4 Indicate if your company is affiliated with / member of any other global private
sector networks such as the UN Global Compact, World Economic Forum (WEF),
World Business Council for Sustainable Development (WBCSD) International
Chambers of Commerce (ICC), or other private sector network, including of
other UN agencies (please specify) (max 100 words each)

Grupo Sancor Seguros is enrolled in:

United Nations Global Compact

International Cooperative and Mutual Insurance Federation

International Cooperative Alliance

The Geneva Association

Latin American Association for the Development of Agriculture Insurance
Pan American Finance Association

Ibero American Foundation of Occupational Safety and Health

Among other things
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3.5 Please list 3 goals which you would aim to achieve as Board Member of ARISE,
specifically within (max 100 words)

a) your 1st year:
b) long term

a) Your 1styear:

- promote dissemination of insurance role as a risk transfer tool

- promote meetings with public sector in order to start developing specific insurance
coverage

- share with every ARISE organization the problems and solutions of insurance as a tool
using the Disaster Risk Reduction Platform

b) long term

- achieve, together with the public sector, a training program for small farmers and
SMEs, as regards the necessity of an insurance coverage to get help when a disaster
occurs.

- Develop insurance programs for each activity and region in order to face the main
climate risks

- support the public sector in order to design an insurance program and a proper legal
framework so the system can last over time. The aim is to protect and ensure the
continuity of agricultural, livestock and forestry exports before possible damage
caused by climate misfortune

- Design an integral system containing statistical information regarding damage, loss,
climate variations, hydrometric behavior of rivers and lakes, etc. so climate risk can be
estimated more precisely in order to design early improvements (financial, insurance,
operative and communal)

Note:

Please consider the responsibilities for Board members and the parameters for a
Board member to be designated inactive as specified in the Board elections Standard
Operating Procedure (SOP).



Satoshi Hijikata
President, Kokusai Kogyo Co., Ltd.

Satoshi Hijikata joined Kokusai Kogyo Co., Ltd. in 1985.

In 1997, Hijikata became executive officer, and then executive director, after holding management
positions in Kokusai Kogyo’s domestic Commercial Ports, Fishing Ports, and Seashores Division
(Engineering Section, West Japan Branch) and the Strategic Planning Division (Local Government
Support Section).

Hijikata then served as managing director of one of Kokusai Kogyo Group’s international group
companies, GEOSOL Beteiligungsgesellschaft mbH, Germany, from 2009 to 2012.

After returning to Kokusai Kogyo as executive officer, Hijikata has been appointed President of
Kokusai Kogyo Co., Ltd. in May 2013.

Hijikata is serving as vice-chair of the Association of Precise Survey and Applied Technology since

2014, board member of the Engineering and Consulting Firms Association since 2014, and board

member of Japan Civil Engineering Consultants Association since 2014. Hijikata has served on the

ARISE Board since 2020 and is also serving on ARISE Japan’s steering committee since 2021.

Hijikata graduated from Tokai University, School of Marine Science and Technology, Department of
Marine Mineral Resources, in 1985.

He holds qualifications as GIS engineer (Spatial Information Specialist, Japan Association of
Surveyors), Professional Engineer (comprehensive technical management; civil engineering — harbor

and airports), professional surveyor, and Special Radio Operator.

Hijikata is 61 years old.

& KOKUSAI KOGYO


https://www.kkc.co.jp/english/company/message.html
https://www.sokugikyo.or.jp/english/index.html
http://www.ecfa.or.jp/english/index.html
https://www.jcca.or.jp/english.html

Kokusai Kogyo Co. Ltd. is a leading Japanese engineering consultancy and project management
specialist and solution services provider in geospatial information, disaster risk reduction
management, infrastructure development & management, and urban development & management,
combining information communication services and GIS to meet the challenges of climate change
by becoming smarter and greener.

As a member of the Global Compact, Kokusai Kogyo operates with SDGs and GC Ten Principles at
the core of corporate management.

As CSR, Kokusai Kogyo conducts aerial photos and conduct damage assessment for major domestic
disasters, and make them aerial photos available to everyone immediately, without cost via its
website. Its business resilience strategy has won a national resilience certification in 2016.

Kokusai Kogyo and UNDRR:

Kokusai Kogyo is a member of ARISE since 2015.

It was also member of UNISDR Disaster Risk Reduction Private Sector Partnership (DRR-PSP) from
2013-2015. The Chairperson and CEO of Kokusai Kogyo, Sandra Wu, served on the UNISDR Private
Sector Advisor Group (PSAG) 2011-2015 and was its Chair from 2013-2015.

Kokusai Kogyo co-edited a UNDRR publication Private Sector Strengths Applied in 2013.

Kokusai Kogyo helped launch ARISE Japan in 2015 as its focal point and secretariat. It continues to
serve as secretariat under the new Lead, member-elected in 2019. Kokusai Kogyo also served as
focal point and ARISE contact point for the Asia region while the position existed, from 2015 to
2018.

Kokusai Kogyo contributed to 3WCDRR (2015) by co-hosting of an official reception with Sendai City,
hosting a study tour, booths at two venues, and numerous speaking slots. Hijikata was panelist on a
public forum organized by Sendai City. Kokusai Kogyo has participated in every Global Platform since
2011 and Asia Ministerial Conferences since 2012

Kokusai Kogyo has fulfilled their 2019 Sendai Framework Voluntary Commitment in 2022. .

Kokusai Kogyo and UN Global Compact:

Kokusai Kogyo joined UN Global Compact in 2013; co-started and running the DRR Working Group
within Global Compact Japan Network since 2014; joined the Caring for Climate initiative in 2015;
Climate Adaptation Champion in 2016; 1.5 degree SBT validated in 2021. Chairperson and CEO of
Kokusai Kogyo, Sandra Wu, currently serves on the UN Global Compact Board.

Kokusai Kogyo and DRR organizations in Japan:

Kokusai Kogyo seconded ’s first Secretary General 2016-2019. JBP is an
industry- academia- government collaboration platform focused on disaster risk reduction. Through
JBP, Kokusai Kogyo has contributed to Japan-India bilateral resilient infrastructure workshops and
conferences in 2018 and 2019.

Kokusai Kogyo’s Sandra Wu is member of the
of the Cabinet Secretariat, Japan since 2019.


https://www.kkc.co.jp/english/service/base_technologies/index.html
https://www.kkc.co.jp/english/service/bousai/index.html
https://www.kkc.co.jp/english/service/bousai/index.html
https://www.kkc.co.jp/english/service/biz_solution/index.html
https://www.kkc.co.jp/english/service/env_energy/index.html
https://www.kkc.co.jp/service/bousai/csr/index.html
https://www.kkc.co.jp/service/bousai/csr/index.html
https://www.undrr.org/publication/private-sector-strengths-applied-good-practices-disaster-risk-reduction-japan
https://sendaicommitments.unisdr.org/commitments/20190305_003
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1. Basic information

1.1 Nominee’s name:

Satoshi Hijikata

1.2 Title:

President

1.3 Company:

Kokusai Kogyo Co., Ltd.

1.4 ARISE member since (specified in the ARISE welcome letter):

2015 (member of UNISDR Private Sector Partnership since 2011)

1.5 Current ARISE Board member:

Yes
If “Yes”:
Second term

1.6 Network or individual member:

Network Member: My network leader has endorsed my application.
If “Network Member,” please specify which network:

ARISE Japan



https://www.ariseglobalnetwork.org/join/networks
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2. Curriculum Vitae

2.1 PLEASE ATTACH YOUR CV OR RESUME TO THIS SELF-NOMINATION
FORM.

3. Questionnaire

3.1 Please indicate any past or present affiliations and accomplishments related to
Disaster Risk Reduction / Prevention / Resilience / Corporate Social Responsibility
(CSR) / Environmental Social Governance (ESG) (max 200 words)

I began my career at Kokusai Kogyo as a marine engineer, working on DRM solutions for harbors and ports.
Since 2013, as president, I oversee our entire range of technological solutions, including DRR and DRM. 1
have served as liaison to the government emergency task force for every major disaster since the Hanshin Kobe
Earthquake in 1995, at local, prefectural, or national level, depending on the disaster.

I learned how DRR and climate change interact in practice and policy, as managing director of a German solar
energy company.

During my first term as ARISE Board member, I served on the KPI task team, task teams planning ARISE
sessions at GP22 and ARISE AGMs (2022, 2023), worked on the revised ARISE Network Starter Kit. I helped
plan, and gave welcoming remarks, at the private sector stakeholder meeting at APMCDRR22, as well as
various ARISE Japan meetings and symposiums. I believe I have fully contributed to ARISE and UNDRR
during my first Board term as a willing worker and heavy-lifter behind the scenes, and active steering
committee member for ARISE Japan.

In summary, I bring you a thorough knowledge of DRR in Japan, combined with global awareness and a
willingness to contribute.

3.2 Please specify if you have the decision-making and support capacities for ARISE
within your company relating to at least one the four ARISE focus areas (SME
resilience, investment, insurance, resilient infrastructure) at

a) Senior level (max 100 words each)
Yes. Resilient infrastructure is one of Kokusai Kogyo’s core business areas. I bring my experience in running
the technical side of a business that provides technical DRR and DRM solutions. We have multiple technical
and senior level people working on resilient infrastructure solutions, and a constantly evolving track record in
Japan.

I am serving across various DRR-related industry and business associations in Japan, and have a working
relationship with key government and local government actors in DRR. I will advocate for ARISE through
these capacities, and bring my knowledge of Japanese DRR experience and good practices to ARISE and the
ARISE Board.
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b) Technical level (max 100 words each)

Yes. Geospatial information technology is key, in every step of disaster mitigation, response, rescue, and recovery and
building back better, and for decision-making when investing in resilience, i.e. to all ARISE priority areas. We are
specialists with high technical capacities.

Geospatial information technology and tools such as GIS are very important for insurance (in assessing risk), for early
warning, for the design/planning and efficient O&M of resilient infrastructure.

I bring, through my position in the company, the capacity to discuss and input in depth, the myriad of soft technology
solutions that support and complement resilient infrastructure.

3.3 Please specify if you have the decision-making and support capacities within your
company relating to other key areas such as Early Warning or Public-Private
Partnership at national or local level (100 words)

Yes. As noted above, geospatial information technology is Kokusai Kogyo’s forte, and we work with both local and
national government in the area of early warning. Our cutting-edge technology in real-time tsunami damage prediction
is part of Japan’s national arsenal of early warning tools. Aside from governments, we also provide a platform/app that
tailors delivery of early warning information to businesses keeping track of many locations. We have shared these
examples at GP22 as well as at the ARISE Japan-Philippines Knowledge Sharing Sessions.

We interact daily with our local and national government clients in a close collaboration which is an example of public-
private partnership at the working level.

3.4 Indicate if your company is affiliated with / member of any other global private
sector networks such as the UN Global Compact, World Economic Forum (WEF),
World Business Council for Sustainable Development (WBCSD) International
Chambers of Commerce (ICC), or other private sector network, including of other
UN agencies (please specify) (max 100 words each)

UN Global Compact: In 2014, Kokusai Kogyo co-founded the DRR working group in its local network (Global
Compact Network Japan) and has since served as co-leader. This DRR working group has more than 140 members at
present.

Sandra Wu, Chairperson and CEO of Kokusai Kogyo, currently serves on the UN Global Compact Board.

Yoshiko Abe, serving as secretariat of ARISE Japan, is also seconded to Global Compact Network Japan.

International Consortium on Landslides (ICL): Kokusai Kogyo is jointly running the Japanese secretariat of this
international organization with ties to academia and UNDRR.

3.5 Please list 3 goals which you would aim to achieve as Board Member of ARISE,
specifically within (max 100 words)

a) your 1st year
b) long term
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a) Three goals in the first year of my second term

® ] aim to continue to share DRR good practices and innovative technological solutions from Japan, both hard and
soft measures, speaking from first-hand, in-depth knowledge.

® ] have initiated new dialogue and collaboration with multi-stakeholders, leveraging my professional connections,
in my first term. I will continue to ‘spread the word’ about ARISE with the aim to strategically expand our
membership.

® | will continue to support ARISE Japan, serving as steering committee member myself, and provide secretariat
services for ARISE Japan.

b) Three goals — long term

® Jaim to contribute to the implementation and realization of the Sendai Framework, SDGs, and the Paris agreement
through my technical expertise and business management expertise in the DRR business sector

® [ will lead, by example, the mainstreaming of DRR and resilience considerations into our own organizations

® ] hope to contribute to the increase the priority of disaster risk considerations, globally

Note:

Please consider the responsibilities for Board members and the parameters for a Board
member to be designated inactive as specified in the Board elections Standard Operating
Procedure (SOP).



Susana Fuentez Riquelme

PhD in International Relations
Engineer in Risk Prevention and Environment
Disaster Risk Management Specialist
ISO 22301 Business Continuity Specialist
Climate Change Specialist (UN)

N sfuentez@precorp.cl

N\ (56)961898388

PROFILE:

Professional with 25 years of work experience in
the field of Management, Consulting and Audits in

comprehensive management systems in various
fields: Business Continuity, Cybersecurity,
Occupational Risk Prevention and environment.
Specialist in Strategies for Disaster Risk
Management and Resilience, Sustainable local
development. Climate Change Specialist. Certified
in gender issues and agricultural sector
development FAO.

With relevant experience to perform successfully,
managing processes and areas in various areas of
the organization and in projects related to the
strategy of Multinational companies.

| have worked optimizing projects of various kinds,
in companies of different sizes and sectors. With
high levels of contacts in the national and
international field, in public and private sectors.

Participation in Congresses and Awards,
recognitions received between 2010-2020:

"Promoter of the UNDDR Resilient Cities Campaign
for Chile". United Nations Office for Disaster Risk
Reduction. Period 2013 to 2017

Regional Defender of the Humanitarian Summit.
Istanbul, Turkey 2016. United Nations Office for the
Coordination of Humanitarian Affairs. OCHA.

"National and International Awards of Spain Prever"
- Honorable Mention for Risk Prevention
Management and Training in Chile, awarded by the
Spanish Government Commission of the General
Council for Industrial Relations and Graduates in
Labor Sciences. May 2010.

- Presentation at the ORP Congress 2010 Valencia
Spain, selected international work: Analysis of
Occupational Diseases in Chile.



ACADEMIC BACKGROUNDS:

PhD in International Relations
Atlantic International University
United States

Personnel management
Continuing Education Center, Universidad Mayor
Chile

Disaster Risk Reduction, Resilience

and Sustainable Local Development
International Training Center, Turin-Italy
International Labor Organization (UN-ILO)

University Specialization in
Epidemiology and Public Health
Miguel de Cervantes University, Spain

Social Security Policy Formulation

and Management for Latin America
International Training Center, Turin-Italy
International Labor Organization (ILO)

Master in Environmental Management,
Consulting and Audits with a Mention in

Environmental Engineering and Renewable Energies.

Partial scholarship granted by the
Iberoamerican University Foundation
(On certification process)

Engineer in Risk Prevention and Environment
ARCOS Professional Institute, Santiago de Chile
Professional Registry National

Health Service NB/P-132

Higher Level Technician in Risk Prevention
ESANE Technical Training Center, Santiago de Chile
Technical Registry National

Health Service AM/T-0413

Climate Change Specialist
Postgraduate Studies Center,
EUROINNOVA ESPANA

Green Hydrogen Specialist
Postgraduate Studies Center,
EUROINNOVA ESPANA

Cities and Climate Change
Formation of the United Nations System (UN)

Human Health and Climate Change
Formation of the United Nations System (UN)

Gender Training Program

UN Women Training Center.

Module 1, 2 and 3: International Framework for
Gender equality; and the Promotion of Gender
Equality in the UN system.

Module 4: Economic empowerment of women.
Module 5: Women's leadership and decision-making
power.

Module 6: Violence against women and girls.
Module 7: Gender equality at work.

Module 8: Gender equality and education.

Module 9: Sexual and reproductive health and rights.
Module 10 and 11: Women, peace and security.

Sustainable development programs for the
agricultural sector

FAO: Food and Agriculture Organization of the
United Nations.

UN Trainer of Trainers: Implementing the Sendai
Japan Framework for Action 2015-2030;
Formulation of Disaster Risk Reduction Plans
UNIDDR, United Nations Office for Disaster Risk
Reduction. Panama, December 2016.

Chief Auditor in BS 25.999 and ISO 22301
Business Continuity

British Standards Institution.

Barcelona, Spain

London, England

Lead Auditor in Ohsas 18001
Bureau Veritas. IRCA registered course
International Register of Certified Auditors

Lead Auditor in Integrated Management Systems
ISO 9001 Quality, ISO 14001 Environment andISO
45001 Occupational Health and Safety

Applus Norcontrol



OTHER TRAININGS:

- Social Responsibility 1ISO 26,000 Bureau Veritas - ISO 45001 Internal Auditor

- Environmental Legislation, Bureau Veritas - 1SO 14001 Internal Auditor

- Carbon Footprint Calculation Methodology, - 1SO 9001 Internal Auditor

Bureau Veritas - Project management. Applus+ Norcontrol Chile

- Labor Verification Standards 2011, National - Computer: Windows, Word, Excel. University of
Institute for Standardization INN Chile, Faculty of Informatics.

- Chair Ergonomics and Prevention, Integrated - Intermediate level of English: Comprehension and
Management of Prevention, Environment and Use of English in the Production Area. Chilean
Quality. Polytechnic University of Catalonia, Canadian Language Center.

Chilean Security Association

PROFESSIONAL BACKGROUND:

Company: KTM CHILE.

Date: March 2022 to date

Position: Safety Manager

Functions and responsibilities of the Position: Manage and implement all the actions indicated in Supreme
Decree 40, Law 16,744 and its Supreme Decrees. Creating a safe work environment free of work accidents
and occupational diseases. The above, under the standards of its parent company in Austria.

Achievements: Creation of the Health and Safety area, according to national policies and international
standards.

Company: SCHENCK PROCESS AUSTRAL S.A.

Date: November 2019 to February 2022

Position: Safety Manager in Risk Prevention and Environment for the Andean Region.

Functions and responsibilities of the Position: Manage and implement all the actions indicated in Supreme
Decree 40, Law 16,744 and its Supreme Decrees. Creating a safe work environment free of work accidents
and occupational diseases.

Achievements: Risk prevention and environmental efforts have been carried out effectively, according to
national policies and international standards.

Company: CISCO SYSTEMS

Date: January 2007 to date

Position: Safety Manager for Chile (External Consultant)

Functions and responsibilities of the Position: Health and Safety Management, according to company policies
and according to what is indicated by its US parent company. Implementation of business continuity plans
according to 1ISO 22301

Achievements: For the first time in Chile, risk prevention efforts have been carried out, according to US
policies and standards and in relation to the legal regulations of that country, adapting this according to their
own internal needs.



Company: Merrill Lynch Of America Bank

Date: January 2011 to December 2012. May 2018 to October 2018

Position: Safety Manager for Latin America; Chile, Argentina, Uruguay, Argentina, Peru and Colombia (Reporting
directly to the Presidency of the US Occupational Health Corporation)

Functions and responsibilities of the Position: Health and Safety Management, according to the Bank's policies
and according to what is indicated by its US parent company. Implementation of business continuity plans
according to ISO 22301

Achievements: For the first time in the indicated countries, risk prevention efforts have been carried out,
according to the policies and standards of the Bank (USA) and in relation to the legal regulations of each
country, adapting this according to their own internal needs.

Non-profit entity: Resilient Cities Foundation

Date: July 2014 to date

Position: President

Functions and responsibilities of the Position: Management of Resilience Projects, Gender Equality, both for the
public and private sectors.

Achievements: Creation of a Foundation together with Carlo de Gavardo, where through said Foundation we
promote his legacy with Resilience in Chile and internationally.

Company: Precorp Group.

Date: May 2005 to date

Position: CEO

Functions and responsibilities of the Position: Management of Consulting and Training Projects in Risk
Prevention, Environment and I1SO 22301 Business Continuity, and promotion of the World Health Organization
(WHO) Road Safety Decade, Implementation of Gender Management in the private sector.

Achievements: Creation of a leading company in its field, in partnership with Carlo de Gavardo (QEPD), which
has made this innovation and entrepreneurship a unique project for the benefit of its clients. Two projects as
an example; Consulting and Training in Road Safety for Constructora El Sauce, focused on all its workers who
use vehicles at Minera BHP. Comprehensive advice for the formation of the MOVISTAR business continuity
area, the first in the Telecommunications sector in Chile.

Company: JP Morgan Chase Bank

Date: February 2013 to May 2018

Position: Safety Manager for Chile with support for Argentina and Colombia.

Functions and responsibilities of the Position: Risk Prevention Management according to the Bank's policies, and
according to what is indicated by its US parent company. Implementation of plans and audits in ISO 22301
Achievements: For the first time, risk prevention efforts have been carried out, according to the policies and
standards of the Bank (USA) and in relation to the legal regulations of Chile, Argentina and Colombia. Adapting
this to your own internal needs.

Company: Nokia SIEMENS NETWORKS

Date: October 2007 to December 2010.

Position: Risk Prevention, Environment and Contractor Control Advisor

Functions and responsibilities of the Position: Management and administration of the area of Risk Prevention and
Environment

Achievements: It has created the Risk Prevention and Environment area, with important achievements in
management with large clients, such as Movistar and Metro de Santiago



Company: APPLUS - NORCONTROL
Date: May 2005 to March 2007
Position: Project Manager-Consultant-Auditor.
Functions and responsibilities of the Position:
- Management and administration of consulting projects for Occupational Risk Prevention and Ohsas 18001
- Business generation.
- Lead Auditor Ohsas 18001
Achievements:
- It has developed consultancies in at least 20 companies of different lines and/or activities (detail in Annex).
- It has contributed to the certification of companies under provisions of ISO Regulations and carried out
pre-certification audits under provisions of 1ISO Regulations.
- It has been a Consultant for integrated management systems in health and safety, environment and quality.
- It has designed Risk Prevention management systems geared towards business strategies, structuring and
aligning purposes of processes/areas and organization in order to improve organizational performance, thereby
specializing in activities such as:
- Identification and analysis of critical processes to structure and optimize the planning of processes
and areas of the organization.
- Design and implementation of methodologies and organizational practices related to risk prevention
and its legal aspects, among others, to organizational structures, management indicators, criticality
analysis, training needs and staff responsibilities; infrastructure; operational, management and support
processes; legal compliance and control of contractors, evaluation of suppliers; equipment
maintenance, non-conformity management, corrective and improvement actions.
- Identification of occupational risk prevention and improvement indicators for management,
administrative and operational processes with the purpose of promoting the improvement of
organizational performance.
- Formulation of analysis and preparation of action plans to improve indicators or results.
- Implementation of contractor control programs and their compliance with legal risk prevention
regulations.
- Support in the implementation of Ohsas 18001 in Codelco Chile's El Teniente Division.
- In charge of the technical and logistic direction of work teams.

Company: EMPRESAS CONSALUD S.A. BELONGING TO THE CHILEAN CHAMBER OF CONSTRUCTION
Date: November 2003 to March 2006

Position: National Head of Risk Prevention

Functions and responsibilities of the Position: Management and administration of the Risk Prevention
Department, corresponding to Isapre Consalud and Megasalud.

Achievements:

- Reorganization of the risk prevention area.

- Management and reduction of accidents in a company with more than 2000 employees.

Company: SODIMAC HOME CENTER

Date: 2001 to 2003

Position: Risk preventionist in charge of Store

Functions and responsibilities of the Position: Responsible for the management of prevention, reduction of
accidents and legal compliance of the store in charge

Achievements:

- Maintenance and optimization of the management system implemented in the company.

- Optimization of critical processes

- In charge of the technical and logistic direction of work teams.



Company: FORUS S.A (Company of the Business Group led by Mr. Alfonso Andrés Swett, Former President
of CPC 2018-2019)

Date: 1997 to date

Position: National external advisor for Risk Prevention and Occupational Health

Functions and responsibilities of the Position: Responsible for the company's risk prevention management.
Achievements:

- Decrease in accidents

- Optimization of risk prevention in industrial processes and in the Retail sector.

Other consultancies in Risk Prevention and Environment carried out between 2003 and 2021:

- Advice for the Agricultural Sector for De Gavardo y Compania. (La Vega and La Vacada Estates, Grape and
Vineyard production, among others in the field)

- External consultant in Safety, Health and Disaster Risk Management Ibis Hotels, Accor, Sheraton, Kennedy
Hotel, Hard Rock in Panama, Hotel Santa Victoria in Milan Italy, among others.

- Advice on the management of control of contractors and training programs for the WOM Company.

- Special advice on business continuity for SURA COLOMBIA

- Risk Prevention Management and training for the company MERCADO LIBRE and PORTAL INMOBILIARIO
- Risk Prevention Management of the CHILEVISION Television Channel.

- Management and implementation of the Risk Prevention Plan and emergency control of the Vifia del Mar
Festival 2015.

- Emergency Brigade Management Project for FALABELLA nationwide from 2009 to 2014

- Project for the creation and implementation of emergency plans for all branches of the Pension Fund
Administrator AFP HABITAT.

- Risk Prevention Advice to the entire organization in the Cinema category, company CINEMARK CHILE.

- Environmental support project for the Operational Risk Control area of the CODELCO ANDINA DIVISION.
- Risk Prevention Consulting for METRO DE SANTIAGO Project.

- Advice on the creation and implementation of risk prevention management for MULTIOPTICAS CHILE
(OPTICAS GMO, ECONOPTICAS, SUNPLANET, CLINICA NOVOVISION).

- Risk prevention and environmental advice to companies in the industrial sector and plastics manufacturing:
PLASTICOS BIO BIO, PLASTICOS POLYFLEX.

- Advice on business strategies ALTEC AMERICA TECNOLOGIA S.A. HISPANIC CENTRAL SANTANDER.

- Management of training and training for emergency leaders for the Telecommunications sector ENTEL PCS.
-Management and support in the generation of control plans for contractor companies in the
Telecommunications sector ENTEL PCS.

- Special advice on risk prevention training to ENTEL S.A.

- Audits of the subcontracting law to a client company of AENOR CHILE.

- Advice on Risk Prevention, safety in the BMW automotive sector.

- Consulting in the management and control of Contractors ENTEL PCS, NEXTEL, VTR, WOM.

- Creation of training management in Risk Prevention CLARO CHILE, MOVISTAR, ENTEL PCS, VTR,
CENCOSUD.

- Support in the management of training in Risk Prevention for Mutual Societies: ACHS and Mutual de
Seguridad.

- Risk Prevention Management, Team Carlo de Gavardo DAKAR 2010.

- Implementation of Risk Prevention Management 2010 to 2014 in: NEXTEL CHILE. (Currently WOM)

- Implementation of Contractor Management 2010 to 2014: VTR GLOBALCOM.



OTHERS:

I have given courses and talks to companies of various sizes and sectors on topics such as:
- Guidance on Risk Prevention, Law 16,744 and its Complementary Decrees.

- Emergency preparedness.

- Formation of Joint Committees.

- Interpretation and Implementation of ISO 45000 Management Systems

- Ergonomics application.

- Control of critical risks.

- Business Continuity BS 25999 and I1ISO 22301.

- Interpretation and Implementation of Integrated Quality, Environment and Safety Management Systems
- Disaster Risk Management.

- Resilience Plans.

- Climate change

- Gender equality.

Trade Union Activities: President of the Metropolitan Council of the College of Experts in Risk
Prevention AG. 2006-2007
Strategies Center of the College of Experts in Risk Prevention AG. 2017- to Date

PERSONAL INFORMATION:

Date of birth: February 4, 1977
Nationality: Chilean
Marital Status: Divorced

SUMMARY ANNEX:

DETAIL OF EXPERIENCE IN MANAGEMENT, CONSULTING AND AUDIT IN PROFESSIONAL RISK
PREVENTION APPLUS NORCONTROL

| have developed consultancies in approximately 20 companies in sectors such as: Mining, metalworking,
manufacturing, Vitivinicola and services, technical review plants, Bio Gas recovery plants, carrying out
consulting and auditing activities on topics such as:

- Design and implementation of management systems under normative provisions of 1ISO 2001

(Quality Management System), ISO 14001 (Environmental Management System), OHSAS 18001

(Occupational Health and Safety Management System).

- Carrying out diagnoses and evaluations in the identification of critical processes.

- Preparation of emergency plans.

- Trainings focused on risk prevention (ergonomics, emergency preparedness, etc.)

- Internal audits of risk prevention and legal compliance.



REFERENCES:

Client Company: CODELCO CHILE. THE LIEUTENANT DIVISION

Date: September 2006 - January 2007

Position: Auditor

Functions and responsibilities of the Position:

- Lead risk prevention audit and Ohsas 18001

- Identification of critical processes and risk prevention compliance standards

Detail of Projects where | participated:

- Implementation Ohsas 18001 Vina San Juan de Apalta.

- Implementation Ohsas 18001 Vina Miravalle.

- Implementation Ohsas 18001 Vina Ortiz y Ortiz.

- Implementation Ohsas 18001 Vina Bisquert.

- Implementation Ohsas 18001 Vina Siegel.

- Emergency Preparedness and Response according to Ohsas 18001, Lepanto Biogas Recovery Plant.
- Legal advice on security matters

- Lepanto Biogas Recovery Plant.

- Implementation Ohsas 18001 Norcontrol Chile

- Implementation of Ohsas 18001 Applus+ Technical Review Plants.

- Audit Ohsas 18001, Codelco Lieutenant.

- Audit Ohsas 18001, Minera El Tesoro.

- Support in Integrated Management Systems, Central Highway Company monitoring project.

- Internal Audit Ohsas 18001 CIMM Company.

- Support in Implementation Ohsas 18001 Vital Company.

- Internal Audit Ohsas 18001 Instapanel Company.

- Internal Audit Ohsas 18001 RMD Kwikform Company.

- Some custom projects, both in consulting and training for the Mining sector: Codelco Andina, Codelco
Chuquicamata and Minera Centinela, through the contractor Abengoa, Minera Barrick, Bhp Billinton,
among others.
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1. Basic information

1.1 Name of the nominee:

SUSANA FUENTEZ RIQUELME

1.2 Title:

CEO

1.3 Company:

PRECORP LTDA

1.4 ARISE member since (specified in ARISE welcome letter):

JUNE 19, 2020

1.5 Current ARISE Board Member:

Yes
If so:
First trimester
Second trimester
No X

1.6 Network member or individual:

Network member: My network leader has endorsed my application.

If you are ""Network Member", please specify which network:

CHILE

Individual member (i.e. no network affiliation)



https://www.ariseglobalnetwork.org/join/networks
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21 ATTACH YOUR CV OR RESUME TO THIS SELF-NOMINATION FORM.

3. Questionnaire

2.1 Please list any affiliation and past or present achievements related to disaster risk
reduction / Prevention / Resilience / Corporate Social Responsibility (CSR) /
Environmental Social Governance (ESG) (maximum 200 words)

1. In 2013, the first public-private alliance in Chile in DRR was achieved. The above, in
the Commune of Talcahuano and other companies: Telefénica Chile, Mall Plaza, etc.

2. In 2014, network DRR projects began with other Chilean companies nationwide. The
above, to strengthen community resilience. For example, between 2014 and 2017,
Falabella Chile made financial and technical contributions to support the Commune of
Pefiaflor in the implementation of the UNDRR Resilient Cities Campaign. These types
of projects, but on a larger scale, are currently maintained with other multinational
organizations, such as: CISCO, JP MORGAN CHASE BANK, CLINICAS
NOVOVISION, UBER LATAM, CODELCO CHILE, MUTUAL DE
SEGURIDAD, FORUS S.A, among others: Almost all of them. With presence in
Latin America.

3. Between the years 2013 to 2018, Precorp is part of the business continuity technical
work table of the Chilean Banking Association.

4. Precorp is currently working to create an alliance for the DRM of the entire Chilean
private sector, this with the Confederation of Production and Commerce of Chile.

5. Promotion and management for training of ARISE URUGUAY, successfully
launching the national network, during the Uruguay 2023 Regional Platform.
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2.2 Please specify if you have decision-making and support capacities for ARISE within
your company in relation to at least one of the four ARISE focus areas (SME
resilience, investment, insurance, resilient infrastructure) in

a) Senior Level (maximum 100 words each)

The Precorp company and its strategic allies and clients have the ability to make decisions
and support ARISE in its four focus areas.

PRECORP; CISCO; JP MORGAN CHASE BANK; NOVOVISION CLINICS; UBER
LATAM; CODELCO; SECURITY MUTUAL; FORUS S.A.; KTM; They are high-level
companies with a global presence. Given this, they have the ability to extend the work of
ARISE not only regionally, but globally.

b) Technical level (maximum 100 words each)

Precorp is a specialist in consulting, training and research and development services on topics such
as: Business continuity (1SO 22,301), disaster risk management, with high technical and institutional
capacities.

2.3 Please specify if you have decision-making and support capacities within your
company in relation to other key areas such as early warning or public-private
partnership at national or local level (100 words)

Precorp has national public-private alliances and specific work areas. This between basic service
companies, which are essential for the functioning of a country or a region. Above all, considering
Chile, as a country vulnerable to disasters, but very solid in the resilience preparation of the private
sector. For example, in Telecommunications there is WOM CHILE, in collaboration with some
municipalities and Firefighters, to train them in BCP, so that their own organizations are prepared, so
that they can give a correct response, with the least amount of interruptions to their services, which
are also volunteers.
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2.4 Please indicate if your company is affiliated with or a member of any other global
private sector network, such as the United Nations Global Compact, World
Economic Forum (WEF), World Business Council for Sustainable Development
(WBCSD), Chambers of International Trade Commission (ICC) or other private
sector network, including other UN agencies (specify) (maximum 100 words each)

IN THE PROCESS OF JOINING THE GLOBAL COMPACT
IN THE PROCESS OF BEING PART OF CBI

2.5 Please list 3 objectives that you would like to achieve as a member of the ARISE
Board, specifically within (maximum 100 words)

a) Your 1st year
b) Long term

IN THE FIRST YEAR:

1.- CREATE A WORK PLAN WITH CLEAR GOALS, FOR EXAMPLE: STRENGTHEN
GLOBAL NETWORKS, JOINING OTHER ORGANIZATIONS AND NETWORKS FROM
ACADEMY AND CIVIL SOCIETY, WITH A GOAL OF 3 GREAT ALLIANCES FOR LATIN
AMERICA AND IF THIS MODEL IS ACCEPTED, GLOBALLY AS WELL .

2.- HOLD 2 PROMOTIONAL MEETINGS WITH HIGH BUSINESS UNIONS IN CHILE AND
ANOTHER AT A REGIONAL LEVEL. TO PROMOTE THE STRENGTHENING OF THE
NETWORK IN THE REGION, WITH THE SUPPORT OF HIGH-LEVEL MULTINATIONAL
COMPANIES

LONG-TERM:

1.- MANAGE AND COORDINATE THE JOINING OF ORGANIZATIONS FROM COUNTRIES
THAT DO NOT PARTICIPATE IN ARISE, SUCH AS CHINA OR OCEANIA.

2.- APPROVAL AND DEVELOPMENT OF A SET OF TECHNICAL TOOLS FOR ARISE
MEMBERS, WHERE THEY HAVE THE BASE METHODOLOGIES, TO GIVE STRENGTH TO
THEIR NETWORKS AND GENERATE VALUE FOR THE MEMBERS.
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Note:

Consider the responsibilities of Board members and the parameters for a Board member
to be designated inactive as specified in the Board Elections Standard Operating

Procedure (SOP).



Contact

10th Floor, Office 1002, Control
Tower, Motor City

Dubai - United Arab Emirates
+971 4 423 3817 (Work)
aftabhasan@gmail.com

www.linkedin.com/in/aftabhasan
(LinkedlIn)

www.aZ2rsolutions.com (Company)
www.riskexchng.com (Company)
www.aryainsurance.com
(Company)

Top Skills

Strategic Planning
Mergers & Acquisitions

Organizational Restructuring /
Business Process Re-engineering

Languages

English (Full Professional)
Hindi (Full Professional)
Urdu (Full Professional)
Arabic (Limited Working)

Certifications

Member
Member
Member

Member

Honors-Awards

Certificate of Honour in 2013 for
Speaking on "Logistics Clusters:
The Next Hub of Environmental
Innovation"

IMC Golden Shield Excellence
Awards 2016

Certificate of Honour for Speaking
at 7th ShipTech International
Conference 2016 Dubai, UAE

Certificate of Honour in 2014 for
Speaking on Asia....The Gateway to
the Largest Market Vision 2025

Dr. AFTAB Hasan

Chairman at Risk Exchange DIFC Limited, CEO at Arya Insurance
Brokerage Company (A subsidiary of Bayzat Holding Limited) &
Chairman at A2R Solutions

Summary

AFTAB Hasan, is an eminent technocrat and the first-generation
entrepreneur fueling multi-million-dollar growth, international
business expansion, and new product launches within a start-up,
early stage, high-growth environment. He has made remarkable
contributions to the Energy, Offshore, Marine, Oil & Gas, IT, and
Insurance & Reinsurance Sector with his passionate and pioneering
spirit with approximately 30 Years of professional experience serving
and leading top management team.

He is an elected representative committee member and Secretary-
General on the Board of Insurance Business Group (IBG) under
the auspices of the Dubai Chamber of Commerce & Industry, an
appointed member of the United Nations Office for Disaster Risk
Reduction (UNDRR) Private Sector Alliance for Disaster Resilient
Societies (ARISE). He is the Advisory Board Director of All India
Association of Industries (AlAl), a Member of the Indian Council of
Foreign Trade, a Member of the Emirates Insurance Association,
and the Gulf Insurance Federation.

He has contributed to the development of Dubai with his association
& engagement as one of the steering committee members along
with a few other think tanks for the launch of the Dubai Strategy
where the blueprint of today’s Dubai was being written in the 1990s.
He received wide appreciation during this period for his periodic
editorial contribution & views on the global economy and trade in
Dubai Trade Magazine which was a monthly periodical published
by the Economic Department of Dubai. He was obliged to be invited
to the formation of Dubai Quality Group (DQG) as an examiner to
assess & evaluate member companies participating in Dubai Quality
Appreciation Award.
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Certificate of Honour in 2016 for
Speaking on “Overview of Dubai’s
Mandatory Health Insurance”

Publications

Making LNG a viable proposition

He is conferred with many accolades & awards in recognition

of his outstanding contribution to enhancing insurance industry
standards. He has been at the forefront of the insurance industry
embracing & promoting Insuretech solutions among peers while
offering value-added service, industry leadership, excellent customer
service, and boosting the image of the broking profession. He is a
well-recognized name in the Middle East insurance sector and is
often quoted in the media, providing opinion on global emerging
markets. He was conferred as “Insurance Personality of the Year”
at the 4th Edition of UAE India Economic Forum by Bloomberg
Middle East & Economic Times. He has been frequently speaking
at conferences, and summits; such as Global Economic Summit,
Insurance Conference, ShipTech, InsureTech, Blockchain Summit,
Cyber Security Conference, Seamless Middle East Conference, etc.

Experience

Risk Exchange (DIFC) Limited
Founder & Chairman
November 2016 - Present (6 years 8 months)

Risk Exchange (DIFC) Limited, Dubai, UAE (The firm “Risk Exchange”) is a
regulated entity under the regulation of Dubai Financial Services Authority
(DFSA) to carry out insurance intermediation

and insurance management activities under Prudential Category 4 license

by Dubai International Financial Centre (DIFC) which is a 100% subsidiary

of Risk Exchange International Holdings Pte. Ltd. based in Singapore. “Risk
Exchange” is an independent organization with professional’s network of
reinsurance intermediaries that aims to offer its clients the most innovative risk
transfer alternatives and reinsurance solutions in all classes of business. We
help clients find the best coverage at the right place that suits their needs and
expectations. It aims to provide world-class risk management and insurance
services to its global clients under one brand. The entity aims to create a
network of risk professionals for mutual benefit. Risk Exchange is the business
name for the international operations of the company. Our aim is to leverage
the knowledge, contacts, and experience in the insurance and reinsurance
sector to serve the growing demand of insurance / reinsurance market globally
under a regulated environment. The objective of the company is to be seen

as an independent company looking for the best coverage for its clients at the

right price from a range of providers providing specialized insurance products
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by way of Facultative Reinsurance and Treaty Reinsurance (Insurance
Intermediation) from highly rated and financially secured insurance and
reinsurance companies. The company is working with a network of business
partners across Middle East, Africa, Asia, US, UK, Europe, Central & Eastern
Europe (CEE), South East Europe (SEE), Russia and CIS Countries. Such a
network would allow the firm to have a distribution channel locally and globally
to market itself with a wider network than if it was just operating out of the
DIFC.

Arya Insurance Brokerage Company
Chief Executive Officer
March 2011 - Present (12 years 4 months)

Arya Insurance Brokerage Company LLC (A subsidiary of Bayzat Holding
Limited) is one of the UAE’s oldest insurance brokerage companies operating
in UAE since 1988, which was acquired in 2017 by Bayzat Holding Limited

in compliance with the laws of the Insurance Authority, HAAD, and DHA to
form the fastest-growing vertically integrated online insurance brokerage in
the UAE. Bayzat is a technology company that provides insurance and HR
solutions. As the UAE’s leading health insurance online platform, it enables
individuals and companies to compare, buy and use their health insurance.
Growing by over 350% for two consecutive years, Bayzat maintains its steady
growth rate throughout the region. We are an ‘Insurance Broker’ active
regionally & globally in alliance with “Trust Risk Control’ of Switzerland. We
are an associate member of ‘TT Club’ UK. We look after the risk management
and insurance requirements of some of the leading Ship Operator, NVOC,
Lessor, Intermodal Operators, Shipping Lines, Port Authorities, Cargo and
Passenger Handling Terminals, Freight Forwarders, Logistics Companies
Contractors, Marine Engineers, Ship-Repairers, Manufacturers, Industries,

Large and Medium-Sized Trading Houses, Service Organizations, etc.

A2R SOLUTIONS

Founder & Chairman
June 2009 - Present (14 years 1 month)

Advanced, Affordable & Reliable that is A2R Solutions. A2R Solutions is
emerging as one of the leading business partner, developer and implementator
of business management software and services to customers in the Middle
East. A2R Solution is dedicated towards providing powerful and robust

software solutions to businesses throughout the Middle East. A2R Solutions
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has strategic global partnerships and alliances with leading IT and Technology
firms of world renowned accounting / finance, ERP and CRM software for
HRMS, Payroll and Time Attendance Application, Retails and POS Solutions
and Custom Applications etc. in the Middle East. We have Highly Experienced
& Skilled Professionals, Efficient & prompt project delivery, Competitive rates,
Global Connectivity, Technical support services. A2R Solutions is committed
in providing the latest technologically advanced software solutions that enable
business houses to decrease its costs and boost its operational growth.

A2R Solutions provide software that grow with our clients business and are
capable of satisfying our customers need and meeting business changing

requirements.

SERVICES & SUPPORT

All the products are backed up by comprehensive support packages. Which
means our customers have the added reassurance that help is just a phone
call away. A2R Solutions also provide training on our software, ensuring that

our client get the most out of your system.

*Annual Support and Maintenance Contracts.

*Maintain and support existing computing environment.

*Annual Support Contracts (for Networks /LAN/WAN/PCs/Servers).

*Annual Maintenance Contracts (including extended warranty for Hardware)
Incident Based / On-call Support Services.

*Software Development.

*Software Implementation and Support Services - Implementation of ERP,
CRM, Point of Sale and related software and provide ongoing support.
*Software Development Services - Develop customized software as per

customer requirements

Risk Exchange International Holdings Pte. Ltd.

Founder & Chairman

June 2015 - Present (8 years 1 month)

Risk Exchange International Holdings Pte. Ltd. headquartered in Singapore is
a mixed investment holding company primarily to serve financial services and
real estate investment registered in Singapore with Accounting and Corporate
Regulatory Authority (ACRA) Singapore vide Company Number 201525478N.
Risk Exchange International Holdings Pte. Ltd. aims to create a global network
of firms embracing a common brand recognized by national and multinational

business as essential to their need for risk, insurance, reinsurance and
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risk financing. Risk Exchange is focusing on adding value and facilitate
insurance & reinsurance intermediation through relations globally involving
and developing a broad individual & corporate network of professionals. As
we expand, our business principles of quality, unity and integrity guide our
behavior, ensuring that we operate to the highest professional, ethical and

business standards.

Subsidiary Company of the Group is Risk Exchange (DIFC) Limited, Dubai is
a regulated entity under the regulation of Dubai Financial Services Authority
(DFSA) and has received in-principle approval to carry out insurance
intermediation and insurance management activities under Prudential
Category 4 license by Dubai International Financial Centre (DIFC) which is

a 100% subsidiary of Risk Exchange International Holdings Pte. Ltd. “Risk
Exchange” is an independent organization with professional’s network of
reinsurance intermediaries that aims to offer its clients the most innovative
risk transfer alternatives and reinsurance solutions in all classes of business.
It aims to provide world-class risk management and insurance services to

its global clients under one brand. The entity aims to create a network of risk
professionals for mutual benefit. Risk Exchange is the business name for the

international operations of the company.

IBG - Insurance Business Group

Secretary General & Board Member
March 2013 - Present (10 years 4 months)

IBG Membership consists of Chairman / Board Members / Chief Executive
Officer / General Manager of Insurance Companies (National & International),
Reinsurance Companies (National & International), Insurance Brokers
(National & International), Reinsurance Brokers (National & International),
Insurance Consultants, Actuaries, Insurance (TPA), and Loss Adjusters
registered under the regulation of the Insurance Authority (Central Bank of
UAE). Such members shall have the right to vote, elect and nominate for

the membership of the Board of Directors. IBG’s management confers a
Representative Committee consisting of thirteen members, five represent the
National Insurance Companies, two represent the International Insurance
Companies, three represent the National Insurance Brokers, two represent
International Insurance Brokers, and one represents the Loss Adjusting
Company. The General Assembly elects the Representative Committee

by secret ballot from among its paid members to hold office for a period

of two years under the supervision of the Dubai Chamber of Commerce &
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Industry. These elected Board of Directors then with an internal vote elect
a Chairman, Vice-Chairman, Secretary-General, and Treasurer from its
own elected members. IBG provides an excellent forum for assisting its
members to increase their visibility and to develop more effective business
relationships within the Insurance community. IBG reaches these goals by
organizing informative periodical events and conducting workshops/training
sessions for insurance professionals on different topics of interest whether
from Conventional Insurance or Takaful (Islamic Insurance) while providing
informative publications/journals/periodicals while retaining an Annual
Membership Directory of Members. The Insurance Business Group (IBG) was
established on 8th September 2004 as a non-profit organization under the

auspices of Dubai Chamber of Commerce & Industry.

Maritime Management Company (MMC)
Founder & Chairman
January 2008 - March 2020 (12 years 3 months)

Maritime Management Company (MMC) is a management consulting firm
dedicated to the Maritime Industry.

Management and Operations:

The day-to-day management of the company is taken care by Mr. Aftab Hasan
- Managing Director & CEO a Senior Management Professional with 20 years
in high-impact senior leadership roles that emphasized turnaround strategies
with leading companies. Mr. Hasan has a proven record of accomplishments
piloting and driving businesses into new marketplaces. He is known for sound
fiscal and operational management and pace-setting results. Extensive history
recruiting, motivating, and leading top executive management team members.
A change-agent, self-motivated, acknowledged for balanced judgment,
stability and capacity to steer consensus among core business disciplines with
diverse agendas. His most important contribution to MMC is his pool of related

experiences both for Strategic planning and knowledge of regional market.

ETA Group of Companies

Director Strategic Planning, Mergers & Acquisitions
January 2008 - December 2010 (3 years)

Business Services
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OFFSHORE MARINE LOGISTICS

We service the offshore oil and gas exploration, development and production
facilities around the region. Our vessels are used to deliver cargo and
personnel to offshore installation, handle anchor for drilling rigs, support
offshore construction and provide standby safety support. With our own fleet of
vessels, we provide a variety of services including:

*Supply of all kinds of anchor handling tugs, dive support and platform supply
vessels.

*Sub sea cable laying, repair and maintenance

*Pipeline repair and maintenance

*Top side maintenance including sand blasting and painting.

MARINE TRANSPORTATION

Our tugs and barge fleet is dedicated to serve the coastal trade in the Arabian
Gulf area via its logistics support for the offshore marine construction industry.
Haulage of bulk cargoes such as armor rocks, aggregates, clinkers, limestone

and similar bulk cargoes between ports in the GCC.

Techno Gulf Group of Companies

Managing Director & CEO
November 1995 - December 2007 (12 years 2 months)

Mr. Hasan has provided highly strategic and tactical leadership as Managing
Director & CEO of this leading Group comprising of 12

companies engaged in the business of — Energy, Oil & Gas, Metals &
Minerals Resources, Construction & Infrastructure Project Development,
Real Estate Development, Project Finance & Investment, Information
Technology & Telecommunications, and Trade & Products Outsourcing with
P & L management responsibility. Maintain complete autonomous decision
making authority within the areas of strategic planning, finance, business
diversification and development, operations, sales and marketing, quality
control, human resources, administration, Legal functions of the company
having total staff strength of 200. Directly responsible for 8 profit centre of
the group. Spearheaded and completely restructured the operations, brought
Annual Revenue of the Group from US $ 50 Million to US $ 300 Million,

surpassing management expectations and forecasts.

Olympus KeyMed

Page 7 of 10




Marketing Director
January 1994 - October 1995 (1 year 10 months)

Formed in 1970, KeyMed has grown from a staff of four to become firmly
established as an international leader in the manufacture and supply of
specialised medical and industrial equipment.

Today, the KeyMed Group employs approaching 1,000 people at its purpose-
built headquarters in Southend-on-Sea, Essex, England and subsidiaries in
Ireland and Plymouth, Devon.Since 1986, KeyMed has been a wholly-owned
subsidiary of Olympus Corporation, Japan, and as such is an important part of
the global Olympus network, with specific responsibility for the development
and manufacture of medical equipment and industrial products for distribution
world-wide.

Olympus is recognized around the world as a manufacturer of high-quality
electro-optical products, such as cameras and microscopes and endoscopic

instrumentation, for both medical and industrial applications.

Abdul Karim Yahya Munshi Est - Kingdom of Saudi Arabia
Marketing Manager
October 1992 - December 1993 (1 year 3 months)

Abdul Karim Yayha Munshi Establishment or AKYM Establishment is a single
owner, local Saudi company. The Company has a solid assets in terms

of client base and business knowledge. Founded in 1948, the company

has completed 60 years in Saudi market with strength of 250 fully trained
professionals catering to various business sectors.

The company started as an import / export agent of various products required
by pilgrims, who come to Saudi Arabia from all over the world to perform their
Hajj. This initial exposure gave the company a platform to develop its contacts
with the outside world and it was on this firm base that the company built
strong and fruitful relationships globally. Presently the company watches the
interests of more than 50 companies worldwide in different sectors.

In these almost 60 fruitful years, the company saw closely the rapid
development — Economic, Industrial and Social — of Saudi Arabia and from
time to time adapted itself to the needs of the hour. In fact the company grew
at the same pace as the different sectors of Saudi economy. It was during
the boom of OPEC countries two decades back that the company not only
consolidated its trading business but also went ahead and fully utilized the

opportunities provided by the time.

Tata Steel
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Marketing Officer
February 1990 - September 1992 (2 years 8 months)

Tata Steel was founded in 1907. Backed by 100 glorious years of experience
in steel making, Tata Steel is the world’s 6th largest steel company with an

existing annual crude steel production capacity of 30 MTPA.

Tata Steel has a balanced global presence in over 50 developed European

and fast growing Asian markets, with manufacturing units in 26 countries.

Through investments in Corus, Millennium Steel (renamed Tata Steel
Thailand) and NatSteel Holdings, Singapore, Tata Steel has created a
manufacturing and marketing network in Europe, South East Asia and the
pacific-rim countries. Corus, which manufactured over 20 MTPA of steel in
2008, has operations in the UK, the Netherlands, Germany, France, Norway
and Belgium.

Tata Steel Thailand is the largest producer of long steel products in Thailand,
with a manufacturing capacity of 1.7 MTPA. It was formerly known as The Tata
Iron and Steel Company Limited and changed its name to Tata Steel Limited in
2005.

dBUG COMPUTER MAINTENANCE SERVICES
Marketing Development Officer
February 1989 - February 1990 (1 year 1 month)

Specialization : Systems &amp; Peripherals

Education

European International University - Paris (Official)
Professional Doctorate in Risk Management & Insurance - (May 2023)

INSEAD
M&As and Corporate Strategy Programme, Mergers and Acquisitions - (June
2014 - July 2014)

Magadh University
Bachelor of Engineering, Civil Engineering - (1988 - 1992)
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Indian Institute of Business Management Patna
PG Diploma in Management (PGDM equivalent to MBA), Specialization in
Marketing Management - (October 1987 - October 1989)

Ranchi University
Bachelor of Science, Physics, Chemistry & Mathematics - (1985 - 1987)
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1. Basic information

1.1 Nominee’s name:

SYED AFTABUL HASAN

1.2 Title:

Dr.

1.3 Company:

Risk Exchange (DIFC) Limited

1.4 ARISE member since (specified in the ARISE welcome letter):

19 February 2021

1.5 Current ARISE Board member:

Yes
If “Yes”:
First term
Second term
No

1.6 Network or individual member:

Network Member: My network leader has endorsed my application.
If “Network Member,” please specify which network:

UAE ARISE Network

Individual Member (i.e. no network affiliation)


https://www.ariseglobalnetwork.org/join/networks
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2. Curriculum Vitae

2.1 PLEASE ATTACH YOUR CV OR RESUME TO THIS SELF-NOMINATION FORM.

3. Questionnaire

3.1 Please indicate any past or present affiliations and accomplishments related to
Disaster Risk Reduction / Prevention / Resilience / Corporate Social
Responsibility (CSR) / Environmental Social Governance (ESG) (max 200 words)

| was one of the Speaker at the ARISE Constituency session in Jakarta and would like to take this
opportunity to thank the organizing team of UNDRR for giving me the honor as one of the members
of the United Nations Office for Disaster Risk Reduction (UNDRR) Private Sector Alliance for Disaster
Resilient Societies (ARISE) to join this important panel discussion at the ARISE Constituency session.

This is the extract of my speech: As a practitioner of Insurance & Risk Management, it's an opportune
time for us to be associated with such a body during this global pandemic which has shattered the
entire economies of the world and has influenced almost all business sectors. It will go down in
history as one of the years of our lives where we seem to witness our worlds being turned upside
down. Although at this juncture it has visibly augmented the importance of Disaster Risk Reduction
and its position especially exhibiting the role as a mitigator of economic damage to industries at
large paying a heavy price in the end. This pandemic has severely impacted many industries such as
Travel, Transportation, Energy, Manufacturing, Retail, and Hospitality, etc. We are involved in
insurance business globally and can very well vouch the contribution which comes from UNDRR
especially during the escalating privation caused by this pandemic on individuals, businesses, and
economies which has further stressed the importance and the role it plays during such calamity. As
we know that at the 26th United Nations Climate Change conference (COP26), in conjunction with
the United Nations’ General Assembly, nearly 200 signatories to the Call to Action for Shipping
Decarbonization demanded national governments and international regulators to establish policy
frameworks that should ensure the industry to reach the goal of shipping decarbonization by 2050.
These policy frameworks should be supported by the intermediate goals of having at least five
percent zero emission fuels in international shipping by 2030 while the necessary infrastructure for
scalable zero emission fuels and energy sources, including production, distribution, storage, and
bunkering, should also be in place by 2030. A number of insurers and reinsurers in cooperation with
the UN Environment Programme are working to establish the “Net-Zero Insurance Alliance” (NZIA).
The Poseidon Principles for Marine Insurance establish a pioneering framework to engage with the
shipping industry and support net-zero insurance. The seven companies (AXA, Allianz, Aviva, Munich
Re, SCOR, Swiss Re and Zurich Insurance Group) shared the opinion that the global (re)insurance
industry can perform a key role in accelerating the transition to a resilient, net-zero emissions
economy, in line with the 1.5°C target of the Paris Agreement on Climate Change. Risk Exchange
DIFC Limited being an international reinsurance intermediary is committed to work as per preamble
of the UN Environment Programme Financial Initiative’s Principles for Sustainable Insurance as the
insurance industry’s core business is to understand, manage and carry risk. With increasing
significance assigned to a forward looking and sustainable business conduct, we are committed to
take environmental, social and governance (ESG) factors into consideration during the risk
placement processes.
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My commitment to social responsibility and contributions to society are commendable. | have undertaken
strategic initiatives focused on education, healthcare, and the advancement of the SDGs. Through mentorship
programs especially with Emiratis, national’s | have actively contributed to the growth and development of
aspiring entrepreneurs. My dedication to corporate social responsibility (CSR) has resulted in tangible benefits
for communities, underscoring my commitment to making a positive impact on society. | have demonstrated
an unwavering commitment to corporate social responsibility and environmental sustainability. My
organization actively contributes to social causes, supports local communities, and promotes eco-friendly
practices. By integrating sustainability into my business model, | inspire others and sets a positive example for
the industry.

3.2 Please specify if you have the decision-making and support capacities for
ARISE within your company relating to at least one the four ARISE focus areas
(SME resilience, investment, insurance, resilient infrastructure) at

a) Senior level (max 100 words each)

As the Chairman of Risk Exchange (DIFC) Limited, to confirm that | possess the necessary decision-
making and support capacities within my company to actively participate in and contribute to the
ARISE initiative. As the Chairman, | am committed to driving and overseeing the implementation of
ARISE's objectives and activities within our organization. At a senior level, | have the authority and
responsibility to make crucial decisions related to ARISE's objectives and activities within Risk
Exchange (DIFC) Limited. | understand the significance of SME resilience, investment, insurance, and
resilient infrastructure as the four focus areas of ARISE, and | am committed to incorporating these
considerations into our organizational strategies and decision-making processes. | fully endorse the
ARISE initiative and its core objectives, recognizing the importance of building resilience within
SMEs, fostering investment opportunities, enhancing insurance coverage, and promoting resilient
infrastructure development. | am dedicated to engaging in collaborative efforts, sharing best
practices, and working towards achieving the desired outcomes within my company and the broader
ARISE community.

b) Technical level (max 100 words each)

With my extensive background and expertise in both civil engineering and risk management and insurance,
| possess a unique skill set that aligns perfectly with ARISE's focus areas. | hold a Professional Doctorate in
Risk Management and Insurance, which enables me to comprehend and navigate the complexities
associated with managing and mitigating risks in various domains. | assure you that as the Chairman of
Risk Exchange (DIFC) Limited, | will actively champion and promote ARISE's vision, advocating for the
integration of its objectives within our company's policies, strategies, and decision-making processes. | am
committed to mobilizing the necessary resources, fostering partnerships, and engaging with stakeholders
to drive the successful implementation of ARISE initiatives. Furthermore, at a technical level, my background
as a civil engineer equips me with the necessary technical knowledge to evaluate and assess the risks
associated with infrastructure development and resilience. This expertise enables me to contribute
meaningfully to the technical aspects of ARISE's focus areas, particularly in terms of resilient infrastructure.
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3.3 Please specify if you have the decision-making and support capacities within
your company relating to other key areas such as Early Warning or Public-
Private Partnership at national or local level (100 words)

As the Chairman of Risk Exchange (DIFC) Limited, that | possess the necessary decision-making and support
capacities within my company pertaining to various key areas, including Early Warning and Public-Private
Partnership (PPP) at both national and local levels. With utmost confidence, | affirm that Risk Exchange
(DIFC) Limited is fully committed to the goals and objectives set forth by ARISE, and we are dedicated to
actively engaging in efforts that contribute to disaster risk reduction, resilience building, and sustainable
development. Our company recognizes the significance of collaboration and the importance of forging
strong partnerships with governmental, non-governmental, and private sector entities to address the
challenges posed by disasters and to foster a culture of resilience. In my role as Chairman, | possess the
authority and decision-making powers necessary to ensure the full participation of Risk Exchange (DIFC)
Limited in ARISE activities. | am vested with the responsibility of aligning our company's strategic priorities
with the goals of ARISE, ensuring the allocation of adequate resources, and overseeing the implementation
of initiatives related to Early Warning and PPPs. | am empowered to represent Risk Exchange (DIFC) Limited
in high-level discussions, negotiations, and partnerships, both nationally and locally, to foster effective
collaboration and cooperation in the field of disaster risk reduction. | am committed to leveraging my
influence and network to facilitate the exchange of knowledge, best practices, and innovative approaches
that will contribute to the overall success of ARISE. | understand the significance of the Early Warning system
in minimizing the impact of disasters and saving lives. Risk Exchange (DIFC) Limited is dedicated to investing
in state-of-the-art technology, infrastructure, and skilled personnel to strengthen early warning capabilities.
We will actively collaborate with relevant stakeholders, including government agencies, research institutions,
and civil society organizations, to enhance early warning systems and facilitate the dissemination of timely
and accurate information to vulnerable communities. Moreover, | recognize the pivotal role that Public-
Private Partnerships play in disaster risk reduction and resilience building efforts. We are committed to
fostering partnerships with governments, international organizations, and other private sector entities to
develop innovative financial mechanisms, risk transfer solutions, and capacity-building programs. By
leveraging our expertise, resources, and networks, we aim to promote sustainable and inclusive development
practices that enhance resilience at all levels. | assure you that Risk Exchange (DIFC) Limited is dedicated to
the principles and objectives of ARISE and will actively contribute to its success. We are committed to sharing
knowledge, collaborating with relevant stakeholders, and undertaking concrete actions to reduce disaster
risks and build resilient communities.

3.4 Indicate if your company is affiliated with / member of any other global private
sector networks such as the UN Global Compact, World Economic Forum (WEF),
World Business Council for Sustainable Development (WBCSD) International
Chambers of Commerce (ICC), or other private sector network, including of
other UN agencies (please specify) (max 100 words each)

Risk Exchange (DIFC) Limited is a MEMBER OF WORLD ECONOMIC FORUM (WEF), MEMBERSHIP APPLIED
FOR UN GLOBAL COMPACT, MEMBER OF INSURANCE BUSINESS GROUP (IBG) UNDER THE AUSPICES OF
DUBAI CHAMBER OF COMMERCE & INDUSTRY, MEMBER OF THE EMIRATES INSURANCE ASSOCIATION,
AND THE GULF INSURANCE FEDERATION. ADVISORY BOARD DIRECTOR OF ALL INDIA ASSOCIATION OF
INDUSTRIES (AlAl), MEMBER OF THE INDIAN COUNCIL OF FOREIGN TRADE, MEMBER OF INDIAN
ECONOMIC TRADE ORGANIZATION & MEMBER OF CEO CLUB NETWORK.

3.5 Please list 3 goals which you would aim to achieve as Board Member of ARISE,
specifically within (max 100 words)
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a) your 1st year
b) long term

As a Chairman of Risk Exchange (DIFC) Limited and a Board Member of ARISE, my goals within the first year
and in the long term would depend on the specific strategic direction and priorities of ARISE. However, | can
provide you with three general goals that align with the objectives of an organization like ARISE:

First Year Goals:
1.

Strategic Partnerships: Develop and foster strategic partnerships with other organizations,
governments, and stakeholders to enhance ARISE's reach and influence. ldentify potential
collaborators and establish mutually beneficial relationships that can contribute to ARISE's mission
and objectives. These partnerships could involve financial institutions, regulatory bodies, technology
providers, and other relevant stakeholders in the risk management and insurance sectors.
Innovation and Digital Transformation: Promote innovation and digital transformation within ARISE
and the wider risk management industry. Identify emerging technologies and trends that can drive
efficiencies, improve risk assessment and management, and enhance customer experience.
Encourage ARISE to adopt advanced analytics, artificial intelligence, and automation to streamline
operations and deliver cutting-edge solutions to its members and clients.

Thought Leadership and Advocacy: Establish ARISE as a thought leader and advocate for best
practices in risk management, both regionally and globally. Encourage active participation in industry
events, conferences, and forums to share knowledge, insights, and expertise. Collaborate with
industry experts, policymakers, and regulators to shape policies and regulations that promote
sustainable risk management practices and address emerging challenges.

Long-Term Goals:
1.

Market Expansion: Facilitate the expansion of ARISE's operations and influence into new markets
and regions. Identify growth opportunities, assess market potential, and develop strategies to enter
and establish a presence in these markets. This expansion could involve partnerships, acquisitions,
or organic growth to broaden ARISE's member base and increase its market share.

Product and Service Diversification: Drive the development and diversification of ARISE's product
and service offerings to meet the evolving needs of the risk management industry. Conduct market
research and gather feedback from members to identify gaps and opportunities. Introduce new
products, customized solutions, and value-added services that address emerging risks and provide
innovative risk management solutions.

Talent Development: Foster a culture of talent development and knowledge sharing within ARISE.
Invest in employee training, professional development, and knowledge-sharing programs to enhance
the expertise and capabilities of the ARISE team. Encourage a collaborative and inclusive work
environment that attracts top industry professionals and nurtures a culture of innovation and
excellence.

These goals should serve as a starting point for your role as a Board Member of ARISE, and | can further
refine them based on the specific vision and objectives of the organization with the direction of the Board.

Note:

Please consider the responsibilities for Board members and the parameters for a
Board member to be designated inactive as specified in the Board elections Standard
Operating Procedure (SOP).




TERRY MWENDWA KINYUA
P.O. Box 13555-00100, NAIROBI, KENYA
Cell: + 254 (0) 720-865715 E-mail: terrykinyua@yahoo.com

BIO DATA
Gender, Age :  Female, 49 years
Marital Status  :  Married; Children

Nationality, ID : Kenyan, 12499140

CAREER OBJECTIVE

To serve society by contributing to the development of leaders and organizations in Africa, creating positive
impact and inspiring Colleagues, Partners and Clients to achieve excellence.

PROFILE

I am passionate about developing virtuous leaders and virtuous organizations. My track record spans
developing people and organizations, process development and excellence, implementing successful projects,
delivering business growth and spurring revenue growth, improving organizational positioning, delivering
exceptional client experience and creating outstandingly strong partner & client relationships.

I am an established professional with 25 years of diverse local and international experience in Leadership,
Operations Management, Project Management, Partnerships, Disaster Risk Management, Executive Education

& Program Management, Marketing, Business Development and Customer Experience.

I am a virtuous, consistent leader with outstanding energy and enthusiasm for work.

ACADEMIC AND PROFESSIONAL QUALIFICATIONS

2022 =  Empretec Entrepreneurship Certification — United Nations UNCTAD - Kenya

2021 - 2022 * Emotional Intelligence Practitioner — Profiles International TMS Ltd, Nairobi - Kenya
2019 - 2020 " Mowgli Mentor (Imarisha Online Mentoring Program) — Mowgli Mentoring, course
accredited by The European Mentoring & Coaching Council (EMCC)

2019 = Certified Productivity Coach (International Coach Federation [ICF] Certification) — The
Coaching Hub, Nairobi - Kenya

2016 - 2023 ®= Master of Business Administration (Strategic Management) — Jomo Kenyatta
University of Agriculture & Technology (JKUAT). Thesis ongoing

2015 ®  Program for Management Development — Strathmore Business School, Nairobi -
Kenya & Gordon Institute of Business Sciences, Johannesburg - South Africa

2010 - 2012 = Bachelor of Commerce (Marketing) — Inoorero University, Nairobi

2008 - 2009 = Post-Graduate Diploma in Marketing — Marketing Society of Kenya

1995 - 1998 = Diploma in Public Relations — Durham College — Oshawa, Ontario — Canada

1992 - 1994 = Certificate in Front Office Operations — Kenya Utalii College, Nairobi — Kenya
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WORKING EXPERIENCE

May 2021 to

Present

January 2019
to April 2021

September
2014 to
September
2018

October 2013
— September
2014

COUNTRY MANAGER, Invest in Africa.

Oversight of IIA Kenya Country Strategic Leadership and Operations, including Network
Leadership, Managing Strategic Relationships, Budget Management, Projects Oversight, Team
and Culture.

Major Achievement: Strengthened IIA Kenya’s positioning as a strong MSME brand,

achieving new partnerships and creating a pool of credible MSME impact case studies.

CHIEF OPERATIONS OFFICER, Invest in Aftica.

v" Oversight of all the 3 I1IA’s strategic pillars of Access to Skills, Access to Markets and
Access to Finance, which included Leadership and oversight of the daily operations of
ITA—Kenya; People Management and development, Stakeholder Management of IIA’s
diverse network members; Oversight of the IIA programs including Biashara.Now
Platform; Projects Oversight.

Major Achievement: Spearheaded design and launch of the Invest in Africa SME Covid-19
Survival Toolkit, which was successfully delivered to over 10,000 Micro, Small and Medium
Enterprises (MSMEs) in Kenya, Ghana, Senegal, and Mozambique and achieved IIA’s highest

funding since inception at $1.8M.

HEAD, CUSTOM SOLUTIONS - Executive Education, Strathmore Business School.

v Leadership for customized Executive Education programs and consultancies which
included: Program Design and Program Delivery Oversight, Formulating departmental
processes and procedures, Team Leadership, Business Development and revenue growth,
Partnerships, Growing the department’s portfolio to provide a one-stop people and
organizational development solution.

Major Achievements: Grew the department’s portfolio and revenue from Ksh.37 million in

2014 to over Ksh.70 million in 3 years, and was highest rated unit in the Business School (by

clients) with an average closing score of 91.6 percent.

PROGRAM MANAGER - Executive Education Open Enrolment Programs,

Strathmore Business School.

v" Achieving program budget and oversight of programs quality in general. This included
Business Development to achieve the right profile and mix of Executives in the program,
Partnerships, Key Account Management, Team Leadership, Program Management

including international modules with Partner Business Schools.

Terry Kinyna, Executive C1” 2023




2013 AG. HEAD OF BUSINESS DEVELOPMENT, Inoorero University (Former Kenya
School of Professional Studies); Kenya.
v" University’s growth through strong brand & brand equity, increased student enrolment and
strategic alliances.
2008 —2013 MARKETING & PUBLIC RELATIONS EXECUTIVE, Inoorero University (Former
Kenya School of Professional Studies); Kenya.
v' Business growth through increased collaborative activities with target market and
organizational stakeholders.
2000 -2008 FRONT OFFICE ADMINISTRATOR, Kenya School of Professional Studies
v' Marketing and Business Development, Client Experience and Communications, Call
Centre Team Leadership.
1996 PUBLIC RELATIONS ADVISOR - INTERN, Heart & Stroke Foundation; Ontario,
Canada. Reporting to Durham East Area Coordinator
1994 -1995 FRONT OFFICE ADMINISTRATOR, Hotel Intercontinental Nairobi; Kenya
Reporting to Front Office Manager — Client Relations and Customer Service
EXECUTIVE EDUCATION CERTIFICATION
2023 = DISASTER MANAGEMENT EXECUTIVE PROGRAM - Strathmore Business School
2016 = IMPACT INVESTMENT PROGRAM - Maastricht School of Management
Netherlands
2015 = THE MASTER NEGOTIATOR - Strathmore Business School
2014 = MANAGING FOR RESULTS - African Management Services Company (AMSCO), in
conjunction with The Gordon Institute of Business Science (GIBS), South Africa
2009 * HIGH POWERED SELLING SKILLS - Kenya School of Professional Studies
2004 = CUSTOMER SERVICE EXCELLENCE - Kenya School of Professional Studies
2003 * UNLEASH YOUR POTENTIAL - Peak Performance International
2001 » TEAM DEVELOPMENT & CLIMBER COURSE - Brackenhurst Adventures
REFEREES
Ms. Wangechi Muriuki Mr. Anthony Kahindi Ms. Wamuyu Kambo
Non-Executive Director, Invest in University Secretary, Strathmore | Managing Director, Intergrated
Africa (IIA) Kenya University; Corporate Solutions Ltd;
Tel: +254 722 347973 Tel: +254 721 546031 Tel: +254 722 847242
zwangmut(@jicloud.com akahindi@strathmore.edu wkambo2000@yahoo.com

Terry Kinyna, Executive C1” 2023
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1. Basic information

1.1 Nominee’s name:

Terry Kinyua

1.2 Title:

Country Manager

1.3 Company:

Invest in Africa (IlA)-Kenya

1.4 ARISE member since (specified in the ARISE welcome letter):

215t March 2023

1.5 Current ARISE Board member: No

Yes
If “Yes”:
First term
Second term
No

1.6 Network or individual member: Network

Network Member: My network leader has endorsed my application.
If “Network Member,” please specify which network:

Invest in Africa (I1A)-Kenya

Individual Member (i.e. no network affiliation)


https://www.ariseglobalnetwork.org/join/networks
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2. Curriculum Vitae

2.1 PLEASE ATTACH YOUR CV OR RESUME TO THIS SELF-NOMINATION FORM.

3. Questionnaire

3.1 Please indicate any past or present affiliations and accomplishments related to
Disaster Risk Reduction / Prevention / Resilience / Corporate Social
Responsibility (CSR) / Environmental Social Governance (ESG) (max 200 words)

Following the COVID-19 pandemic lockdown in Kenya in 2020, lIA launched an immediate
COVID Survival Program to support Micro, Small and Medium Enterprises (MSMES) with
business continuity. IIA partnered with funders to scale the program beyond Kenya to over
10,000 MSMEs.

Recognizing the vulnerability of MSMES to disasters at the onset of the COVID-19 pandemic,
and therefore the need for a sustainable mechanism to build resilience, 1IA launched the
MSME Risk Resilience Initiative in October 2020 to strengthen the capacity of MSMEs in
mitigation, preparedness, response and recovery from different disaster impacts.

The three phased planning initiative is guided by the priority actions of the Sendai Framework
for Disaster Risk Reduction 2015-2030:

* Phase 1 - Dialogue Series; Convened over 50 diverse stakeholders to deliver 6 dialogue and
2 Ask-An-Expert sessions. Engaged over 200 MSME participants and collected views and
disaster risk-related data.

* Phase 2 - Implementation of recommendations made in Phase 1; Undertaking disaster
management capacity building among MSMESs, Training of Trainers. Engaging public and
private sector to sensitize and champion action. Building IlIA technical skills and joined ARISE
Network to enhance collective impact.

* Phase 3 - Implement the strategy for an agreed MSME Risk Resilience Framework.

3.2 Please specify if you have the decision-making and support capacities for
ARISE within your company relating to at least one the four ARISE focus areas
(SME resilience, investment, insurance, resilient infrastructure) at

a) Senior level (max 100 words each)
Disaster Risk Reduction is central to IIA’s strategy. Our key strategic thematic area of focus is MSME
Resilience, with 5 sub-thematic pillars: Disaster Risk Management, Agriculture and Food, Gender
Equity and Social Inclusion, Environmental Sustainability and Climate Action, and Innovation and
Infrastructure.

To ensure effective strategy implementation, IIA has invested in training part of its senior team (a
Board Member and the Country Manager) in Disaster Risk Management. The organization has also
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convened a working group (which includes a subject matter academic expert and a former UNDRR
team member) to shape our focus and positioning in championing Disaster Risk Reduction.

b) Technical level (max 100 words each)

IIA’s technical expertise in Disaster Risk Reduction is extensive:

* MSME Ecosystem expertise, with convening power and access to primary and secondary MSME DRR data.
* Disaster Management Executive Education across the organization: Board, Senior Management and
Implementation Team.

* A certified Training of Trainers team in Kenya and Ghana.

* Accessibility to a diverse team of DRR experts globally (individuals and organizations).

* Advocacy and policy engagement: Published advocacy media articles and rallied diverse experts to input
Kenya's draft Disaster Management Bill No.14 of 2021.

* Ability to leverage IIA’s markets (Ghana, Senegal and Mauritania) among other regional countries.

3.3 Please specify if you have the decision-making and support capacities within
your company relating to other key areas such as Early Warning or Public-
Private Partnership at national or local level (100 words)

IIA has great convening power. We have established a diverse global network of DRR contacts in the public
and private sectors. So far, we have rallied more than 50 organizations and individual experts to deliver eight
(8) DRR awareness sessions.

In addition, IIA is supported by a small working group who comprise of:

* US-based and Kenya DRR Professor

* Social entrepreneur with extensive UNDRR experience in Kenya and Geneva

* Kenyan MSME ecosystem builder with Disaster Management Executive Education

* |IA Country Manager and MSME Engagement Lead, both with Disaster Management Executive Education
and Training of Trainers Certification.

3.4 Indicate if your company is affiliated with / member of any other global private
sector networks such as the UN Global Compact, World Economic Forum (WEF),
World Business Council for Sustainable Development (WBCSD) International
Chambers of Commerce (ICC), or other private sector network, including of
other UN agencies (please specify) (max 100 words each)

Invest in Africa core values are Partnerships, Innovation, Value People, Integrity, Transparency and Teamwork
- abbreviated as PIVITT. In line with these values, IIA extensively seeks effective partnerships and networks
to advance its mission of empowering MSMEs to create sustainable jobs, and purpose of creating prospering
African economies.

To this end, lIA is affiliated to the Aspen Network of Development Entrepreneurs (ANDE) and Association of
Startup and SMEs Enablers of Kenya (ASSEK). lIA is keen to learn and leverage new networks and form new
strategic affiliations following our recent ARISE membership.

3.5 Please list 3 goals which you would aim to achieve as Board Member of ARISE,
specifically within (max 100 words)
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a) your 1st year
b) long term

My First Year Goal: To raise awareness: Drive an MSME awareness campaign, and mobilize key and pivotal
private sector players within the MSME ecosystem to make a commitment towards building enterprise
resilience. Expected Outcome: Showcase MSME engagement and DRR awareness; create DRR-focused
partnerships.

My Long-term Goals: To make significant contribution at organizational and individual level towards
progressing the ARISE Mission, by making effective effort towards all of the ARISE Five Commitments: Raise
Awareness, Influence, Share Knowledge, Catalyse and Implement. Expected Outcome: IlA’s direct, consistent
and tangible contribution to the UNDRR report on progress towards Sendai Framework.

Note:

Please consider the responsibilities for Board members and the parameters for a
Board member to be designated inactive as specified in the Board elections Standard
Operating Procedure (SOP).



Vice Admiral Alexander Patifio Pama AFP (Ret.)

Vice Admiral Alexander Patino Pama AFP (ret.) is a retired Vice Admiral of the Armed
Forces of the Philippines and served as the 32" Flag Officer-in-Command, Philippine
Navy (Navy Chief) prior to his retirement in December 2012. He is a member of the
Philippine Military Academy (MATAPAT) Class of 1979 and joined the Philippine Navy
upon graduation in 1979.

Currently, he is:

The Co-Chair of the Board of Directors of ARISE-Philippines, a private sector alliance
committed to assisting the United Nations Office for Disaster Risk Reduction (UNDRR) in
support of its efforts for the attainment of the Goals of the Sendai Framework for Action.
As co-chair, he has led various initiatives such as but not limited to:

e The development of a strategic and operational framework to harmonize and
synergize private sector advocacies and activities on DRR. This was done by
utilizing a two-prong approach through the three Work Themes (WT) and four
Priority Areas (PA) to systematically and effectively achieve the targets and goals
of Sendai Framework for DRR;

e Targeted recruitment to attract quality Network members and partners to further
enhance the individual and collective capacities of partners for a more robust DRR
and Resilience efforts;

e Lead the Network activities and advocacies in pushing for the implementation of
disaster risk reduction and management and resilience as a business strategy, and
investing in disaster-resilient infrastructure, technologies, and practices:

e |Initiated and pursued the implementation of bilateral and tri-partite activities with
ARISE India and Japan.

Concurrently, he is also the Consultant for Disaster Resilience of SM Prime Holdings
Incorporated and has led the formulation and implementation of the Concept of
Operations (ConOps) of the company’s Resilience Center and the institutionalization of
the Group of Companies’ Incident Command System during emergency situations.

He is likewise a Consultant to the National Resilience Council, a science and
technology based public-private partnership that supports government, communities, the
academe and private sector in advancing the attainment of disaster resilience.



Vice Admiral Pama is also the Chairman of the Board of COCOGEN Insurance
Company, a non-life insurance company.

Member of the Board of Directors/Trustees of the following:

e Oscar M. Lopez Center for Climate Change — a private sector non-profit
organization to enhance support for research and innovative solutions towards
Climate change adaptation and disaster risk reduction

e Central Philippine University Board of Trustees — a leading private University
in lloilo province in central Philippines

e RestartMe Foundation — a wholesale micro-finance non-stock, non-profit
organization providing calamity assistance loans to through MFI members whose
portfolios have been compromised by disasters and calamities

e COCOLIFE (UCPB) Insurance Company — a local life insurance company in the
Philippines

Former Adjunct Professor at the Asian Institute of Management’s Executive Master
in Disaster and Crisis Management, and

Visiting Lecturer at the Ateneo de Manila University’s Master’'s Degree in Disaster Risk
Reduction and Resilience.

Post Retirement from the AFP:

Executive Director of the National Coast Watch Council (NCWC) Secretariat at the
Office of the Executive Secretary, Office of the President of the Philippines in 2013 to
2014 with the rank of Undersecretary at the Office of the Executive Secretary, Office of
the President of the Philippines. As the Executive Director of NCWC, he was instrumental
in the initial organizing and building up the Council and the National Coast Watch Center,
the agency mandated to oversee the Philippine Maritime security and domain awareness.

Executive Director National Disaster Risk Reduction Council (NDRRMC) and
concurrently the Administrator, Office of Civil Defense (OCD), under the Department
of National Defense with the rank of Undersecretary with the following mandate and
accomplishments until his retirement in June 2016 with the following mandates and
accomplishments among others;

- Integrate, supervise, coordinate, and harmonize government efforts in the
conduct of Disaster Risk Reduction and Management of the various government agencies
and other stakeholders to reduce risk and mitigate the effects of man-made and natural
calamities and disasters.

- Served as Philippine Representative to the ASEAN Committee on Disaster
Management (ACDM) and the Board of Governors of the ASEAN Humanitarian
Assistance (AHA) Center.



- Instituted the Pre-Disaster Risk Assessment — Action Protocols and Programs
(PDRA- APP), a system and a process that led to a more effective government and multi-
stakeholder Disaster risk reduction and management leading to significantly reduce
casualties and damage to properties due to calamities and disasters that occurred in the
Philippines.

- Co-led the Philippine Team in crafting of Philippine position on DRR (Disaster
Risk Reduction), its presentation to and negotiating for its inclusion in the United Nations
Framework for Disaster Risk Reduction 2015-2030 in Sendai, Japan in 2015.

- Was a leading Philippine delegate, session panelist and presenter in the World
Humanitarian Summit in Istanbul, Turkey in May 2016 for a more synchronized and robust
Government — Private sector, and Civil-Military cooperation in Disaster Risk Reduction
efforts.

As Flag Officer in Command, Philippine Navy (FOIC, PN), 2011-2012

- Implemented and institutionalized improved systems and processes in the Navy
in order to organize, train, equip and maintain and deploy Naval forces to perform its
mission and mandate.

- Pursued the Crafting and implementation of the revitalized modernization
program of the Philippine Navy that institutionalized Capability build-up, Capacity
enhancement, and attainment of Credibility for a Strong and Credible Navy.

- Led the planning, programming and implementation of the Navy’s Humanitarian
Assistance/ Disaster Response Operations during calamities and disasters

Training and Education:

- Naval Command Course at the US Naval War College in Newport, Rhode Island, USA
- Naval Command and General Staff Course in Naval Education & Training Command —
preparatory course for Naval Command and Management

- Post graduate course in National Security at the Christian Albrechts University, Kiel
Germany

- Earned units in Masters of Business Administration at the Ateneo de Manila University
and is an MBA candidate pending completion of thesis requirements.

- Philippine Military Academy — Bachelor of Science
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1. Basic information

1.1 Nominee’s name:

Alexander P. Pama

1.2 Title:

Co — Chair, ARISE Philippines

1.3 Company:

SM Prime Holdings Inc.

1.4 ARISE member since (specified in the ARISE welcome letter):

2020

1.5 Current ARISE Board member:

Yes
If “Yes”:
First term
Second term
No

1.6 Network or individual member:

Network Member: My network leader has endorsed my application.
If “Network Member,” please specify which network:

YES - ARISE Philippines

Individual Member (i.e. no network affiliation)


https://www.ariseglobalnetwork.org/join/networks
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2. Curriculum Vitae

2.1 PLEASE ATTACH YOUR CV OR RESUME TO THIS SELF-NOMINATION
FORM.

3. Questionnaire

3.1 Please indicate any past or present affiliations and accomplishments
related to Disaster Risk Reduction / Prevention / Resilience / Corporate
Social Responsibility (CSR) / Environmental Social Governance (ESG) (max
200 words)

e As Executive Director of the National DRRM Council,

- | integrated, supervised, coordinated, and harmonized multi-stakeholder
efforts in the conduct of Disaster Risk Reduction and Management in the
country;

- Developed and implemented the Pre Disaster Risk Assessment —
Action Protocols and Programs (PDRA-APP), leading to more effective
risk reduction management nationwide, increased disaster risk
awareness, and improved disaster risk management, resulting to
significant reduction in the number of disaster casualties and damages;

- Implemented and institutionalized the Incident Command System (ICS)
to improve the efficiency and effectiveness of the Philippine Disaster
response protocol

- Country Lead Delegate to the UN Framework for Disaster Risk
Reduction (SENDAI Framework) in Sendai, Japan, in 2015

e As Consultant to SM Prime Inc., | provided advice and inputs to the Chair of
the Executive Committee in his personal and the company’s various
international and local Disaster Resilience advocacies and DRR programs.

e Provided advice and guidance for the company’s institutionalization of
Disaster preparedness and business continuity programs and activities.

e | am currently the Co-Chair of the Board of Directors of ARISE-Philippines, a
private sector alliance committed to assisting the United Nations Office for
Disaster Risk Reduction (UNDRR) in achieving the Sendai Framework for
Action's objectives.

e | have served as a consultant for the National Resilience Council and as a
board member for the Oscar M. Lopez Center, both of which promote
resilience and sustainability.
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3.2 Please specify if you have the decision-making and support capacities for
ARISE within your company relating to at least one the four ARISE focus
areas (SME resilience, investment, insurance, resilient infrastructure) at

a) Senior level (max 100 words each)

As the Co-Chair of ARISE-Philippines, | have spearheaded and facilitated the
implementation of various activities of the Secretariat and the network members. In
terms of decision-making and support capacities for ARISE Philippines, | have led
the development of the strategic framework emphasizing the transforming while
performing initiatives supported by the operational framework that is led by network
members for various work themes and priority areas aligned with ARISE Global and
Sendai Framework targets.

In SM Prime, | led the crafting and supervised the implementation of the Enterpises
Disaster Risk Reduction and Resilience Policy and Framework.

b) Technical level (max 100 words each)

My efforts and expertise have been instrumental as | led the formulation of the Concept of
Operations (ConOps) of the company’s Resilience Center's Command Center. In addition,
as a DRRM expert, | have also introduced the Incident Command System, a standardized
approach to organize the command, control, and coordination during emergency
situations. It gives actors and responders from different agencies a common hierarchy to
work within.

| have also facilitated the development of the SM Business Continuity Program which is
focused on MSMEs capacity building to ensure continuity of services.

3.3 Please specify if you have the decision-making and support capacities
within your company relating to other key areas such as Early Warning or
Public-Private Partnership at national or local level (100 words)

As the Resilience Consultant of SM Prime Holdings, | have been closely working with
Manila Observatory on the initiative of providing its malls across the nation for the
Automated Weather Station (AWS) facilities that could help in monitoring weather
conditions. Further, | also initiated five-year projects on High Definition Clean Energy,
Climate, and Weather Forecasts for the Philippines” Project in partnership with the Manila
Observatory.

Likewise, on behalf of SM Prime, | facilitated a partnership with the Galing Pook
Foundation, an NGO, that influence and awards Local Government Units for best practices
in community programs addressing DRR and resilience among other good practices.
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3.4 Indicate if your company is affiliated with / member of any other global
private sector networks such as the UN Global Compact, World Economic
Forum (WEF), World Business Council for Sustainable Development
(WBCSD) International Chambers of Commerce (ICC), or other private
sector network, including of other UN agencies (please specify) (max 100
words each)

SM Prime Holdings chairs the UNDRR-led Private Sector Alliance for Disaster Resilient
Societies (ARISE), which actively supports and contributes to the attainment of the targets
of the Sendai Framework for DRR and the UN Sustainable Development Goals (SDGSs).

The company has integrated its sustainability pillars with the principles of the SDGs, the
Task Force on Climate-related Financial Disclosures (TCFD), and the Sendai Framework
for Disaster Reduction (2015-2030). Additionally, SM Prime Holdings is affiliated with the
UN Global Compact, demonstrating its commitment to sustainable and socially responsible
policies. The company has established partnerships with various UN entities including
UNDRR, UNDRR-GETI, UN Women, UNEP, UNDP, and UNICEF, showcasing its ongoing
dedication to collaboration with the UN and its agencies.

3.5 Please list 3 goals which you would aim to achieve as Board Member of
ARISE, specifically within (max 100 words)

a) your 1st year
b) long term

In my first year, to:

1. Enhancing Private Sector Engagement: Foster closer collaboration between the
private sector, government agencies, and other stakeholders to enhance disaster
resilience.

2. Promoting Best Practices: Encourage the adoption and implementation of best
practices in disaster resilience within the private sector to further raising awareness,
providing guidance, and sharing best practices and success stories.

3. Advocacy and Policy Influence: Advocate for policies and regulations that create
an enabling environment for private sector investments in DRR and resilience.

In the long term, to:

1. Scaling up Private Sector Commitment: Encourage more businesses across
various industries and regions to join ARISE and commit to integrating DRR and
resilience into their core operations.

2. Influencing Global DRR Agenda: Strengthen ARISE's role as a key voice in
shaping the global agenda for DRR and resilience. Advocate for more private sector
contributions in international forums, conferences, and policy discussions.

3. Global Collaboration: Strengthen global collaboration among private sector
organizations and alliances to address transboundary challenges by sharing
experiences, knowledge, and resources across borders.
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